DSA Resolutions for the 2019 Convention

Introduction from the Resolutions & Amendments Committee
This document contains resolutions for debate at the 2019 DSA Convention.
Each resolution is divided into several parts, including:
•
•
•
•
•

Title & Authors
Budget Analysis from DSA’s Staff
A cost estimate prepared by the author(s)
The Resolve (the portion of the resolution that gets debated at the Convention)
Background Information (or “whereas clauses) that give context on the resolution

Shortly following this document’s release, our committee will begin accepting amendments to these
proposals through a Google form posted at www.dsausa.org/national-convention. The deadline to
submit amendments is July 9th. In early July, we will also release a series of straw polls to all of the
Convention delegates which we will use to prioritize the order of proposals for the final Convention
program.
We will not accept amendments to the background information (aka the whereas) section of
resolutions since these sections are not debated at the Convention or published following the Convention.
Finally, you may notice as you read that in a few areas the number assigned to each proposal jumps. Do
not panic! We received many proposals on similar topics and in some cases, authors of separate
proposals were willing to merge their documents, which has caused a few gaps in our numbers.
Happy reading!

Introduction to DSA Budget Office Analysis
2019 will be the largest convention in DSA history, as our membership is the largest ever. Unsurprisingly,
this year we also see the largest number of proposals, whether resolutions or proposed changes to the
constitution and bylaws, for delegates to debate.
Taken on their own, many of these resolutions are thoughtfully written and the large number of
resolutions indicates high engagement in our organization and our democratic process. Some resolutions
are statements of our political positions. But many are realistically actionable (either implicitly or
explicitly) only by either shifting how staff spend time from one thing to something new, or spending on
new staff or direct costs.
Furthermore, the structure of how we will make these decisions requires you to consider each resolution
on its own, yet it would be impossible to do everything. Much like in participatory budgeting, there is a
set pool of resources that must be allocated, and hard choices have to be made through group discussion
and voting, but unlike through that process, this one does not proceed in a holistic way.
If so many proposals pass that they are not possible with the budget, the new NPC will be required to
make decisions about which ones to prioritize within our existing staff capacity and national budget. This
is what happened after the last convention, when for example a bail fund was passed by delegates but we
lacked staff capacity to set it up and manage it. This is why when a resolution passes, it is not always
possible to follow it to the letter. In effect, the more the convention body can focus on passing a few
priorities, the more powerful that body will be.
To provide you information to help you discuss in your chapters and then at convention how to allocate
our resources going forward, staff and the Budget and Finance committee prepared a “DSA Budget Office”
analysis of each proposal before us.
This is the first time we are attempting a project of this magnitude in the condensed pre-convention
timeline, so we apologize for any mistakes and generalizations, and hope you find it helpful!
Staff Capacity - Simplified Staff Areas of Work
Below is a chart of our current staff. Some resolutions seek to address problems which we have already
started to address with our increased staff this spring, but which have not yet been felt by chapters and
members (for example, additional Member Services). Other resolutions would introduce the need to
make a decision between cutting existing staff work and reallocating their time, or not carrying out the
resolution. It is important for members to understand the work of staff in order to make these broad
mandates, though ultimately day to day staffing work is assigned by the national director.
This spring we finally felt we could afford to expand staff, so we began hiring. Our staffing now stands at
16 full time and 1 part time, with 5 more positions projected and in the hiring process.
Once that hiring is complete we will have 23 full time and 1 part time staff - still small for an organization
of our size, but almost double what we were a year ago.
For comparison, during the 2017 national convention we had a staff of 7 full time and 1 part time
workers.

Name

Title

Notes

Maria Svart

National Director

Reports to the National Political Committee.

Heidi Chua

Assistant to the
National Director,
fiscal officer

Supervised by National Director.
Heidi and her team process payroll for our growing staff, will be able
to more quickly process expenses and reimbursements for staff and
members as we do more and more complex projects, pay our bills
and enter them into our books, coordinate and process dues sharing,
analyze expenses and income to understand our financial health and
help with fiscal planning. Heidi also helps manage the National
Director’s calendar and supports the NPC administratively.

Fatou
Camara

part time Finance
Manager

Supervised by Assistant to the National Director.
Fatou keeps our financial books updated.

In process of NEW: Finance
hiring
Coordinator

Supervised by Assistant to the National Director

Kristina
Sepulveda

Operations Director

Supervised by National Director
Kristina and her team ensure the foundations of the organization are
sound by improving efficiency and reliability of all operations
functions, whether member services, chapter logistical support, or
staff administration.

Lisa Flores

Administrative and
Office Coordinator

Supervised by Operations Director.
NEW: Lisa is providing additional chapter support in addition to the
Chapter Pipeline, such as around incorporation questions and
maintaining a more updated chapter contact list at the national
office. She also ensures our national office is functioning and remote
staff have the technical and other support they need to do their
work.

Lawrence
Dreyfuss

Program Associate

Supervised by Operations Director.
Lawrence provides operations support around many national
programs and events as well as external comms coordination. He
also runs the swag store which we will continue to expand and
eventually open up as a throughway for chapter swag fulfillment.

Zachariah
Boyer

NEW: Full time
temporary Program
Associate

Supervised by Operations Director.
NEW: Zachariah answers RegHelpDesk@dsausa.org almost all day
every day, but also will support other projects such as incorporation
question, until the end of August.

In process of NEW: Compliance
hiring
Manager

Supervised by Operations Director.
NEW: The Compliance team will support chapters doing local, state,
or federal election work to ensure compliance with all applicable
laws, through creating how-to guides, leading trainings, and assisting
with local research as needed, as well as doing all direct reporting to
the Federal Election Commission. When there are lulls between
elections the team will assist with incorporation questions from
chapters.

Projected to
hire

NEW: Compliance
Associate

Supervised by the Compliance Manager.

Michael
Grochowski

NEW Conventions and
Conferences
Coordinator

Supervised by Operations Director.
NEW: Michael starts July 8 and will bottom line event planning for all
national and regional gatherings from conventions to trainings,
while Field Organizers will continue to work with chapters on
content but will be freed up to spend more time with chapters in
person or on the phone.

Rebecca
Ruechel

NEW: Tech and Data
Manager

Supervised by Operations Director.
NEW: Rebecca starts July 8. She and Eileen will work with the Tech
Team on projects such as creating a member portal for membership
info and direct chapter access to the membership database, our
rollout of tech organizing tools ActionNetwork, Spoke and VAN, and
improved use of data to support organizing.

Eileen
Casterline

Database Coordinator

Supervised by Tech and Data Manager.
Eileen maintains the national database with the constant updating
with member information and financial contributions as well as
cutting lists for chapters and all other work such as managing the
delegate allocation and registration process for convention.

Alison
Baldree

Development Director

Supervised by National Director.
Alison runs all fundraising projects from constant renewals
reminders to expiring members and postal and online fundraising to
major donor asks, as well as training chapters in capacity building
through grassroots fundraising.

Elizabeth
Yoo

NEW: Membership
Services Associate

Supervised by Development Director.
NEW: Elizabeth is taking the role of answering member inquiries,
freeing up Lisa and Claudia to focus on chapter support and internal
comms, respectively. Alison and Elizabeth will expand our existing
renewals program of mailing, email and phone call reminders to
expiring members, improve the automation of member notifications
about expired credit cards which will increase our income, and
respond more quickly to member inquiries as Elizabeth will be able
to devote more time to it. Elizabeth will also support the national
working groups going forward to free up Lawrence’s time.

Claudia
Cahill

Internal
Communications and
Digital Organizing
Coordinator

Supervised by National Director.
Claudia manages our national social media accounts and coordinates
all mass email communication with members from national staff,
National Political Committee, and national priorities committees and
national working groups. With the hiring of the Membership
Services Associate, Claudia will have more time to do social media
and email organizing work as she has handed off answering inquiries
on social media and in response to email blasts.

Glenn Rehn

Organizing Director

Supervised by National Director.
Glenn supports the organizing staff, who are based remotely or work
largely from the road, to help Field Organizers strengthen chapter
organizing campaigns and develop curricula and other support
which is responsive to chapter needs on the ground. He will also

work directly with Pacific Northwest chapters. Note that with the
hiring of the Conventions and Conferences Coordinator, the field
organizers will have more time to speak with and visit chapters.

Anna
Bonomo

Field Organizer

Supervised by Organizing Director
Strengthen chapters in Rust Belt, Northeast and Mid-Atlantic, and
provide organizing and administrative support to the Young
Democratic Socialists of America.

Amy
Zachmeyer

Field Organizer

Supervised by Organizing Director
Strengthen chapters in Texas, Plains, Midwest, Southwest and the
Democratic Socialist Labor Commission.

Eric Wimer

Field Organizer

Supervised by Organizing Director.
Strengthen chapters in New England, California and Hawaii and the
National Electoral Committee.

Kaitlin
Marone

Field Organizer

Supervised by Organizing Director
Strengthen chapters in the South and Mountain West and Medicare
for All Committee.

In process of NEW: YDSA Field
hiring
Organizer

Supervised by Organizing Director
Position will provide direct chapter support and organizing visits to
YDSA chapters.

In process of NEW: Bernie Campaign Supervised by Organizing Director.
Position will oversee Bernie independent expenditure and
hiring
Manager

coordinate the development of materials, trainings, and other
support for chapters.

Paula
Brantner

National Harassment
and Grievance Officer

Outside consultant with specialized training and experience,
coordinates with the National Director when needed and works
directly with chapters to coach and process Resolution 33
grievances.

John
Pomeranz

Legal Counsel

Outside consultant with specialized training and experience,
coordinates with the National Director when needed.

We indicated the costs of resolutions using the format below. Please note that some resolutions require
staff time and if we do not have space in the budget to hire new staff, we would look at which staff
functions are essential and which could be reallocated to meet the requirements of resolutions.
Other resolutions require costs which cannot be addressed simply by shifting staff. In those cases,
particularly the resolutions which entail a large loss of income, we would be forced to cut costs and in
some cases make layoffs which could exacerbate some of the problems we have sought to address
through increased efficiencies, expanded staff, and more nationally organized, non-politicized cross
chapter gatherings to build solidarity.
Each proposal will include a chart that includes a brief explanation and an estimate of:

Staff costs based on our estimate of staff time needed
Overhead costs on staff time (12% of staff costs)
Direct costs we have identified (this is also where loss of income is indicated, in the case of a few resolutions)

Total costs of the resolution

Estimates assume for simplicity 75 YDSA chapters and 175 DSA chapters.
Finances
Staff are working on an updated year-to-date financial analysis which we will release in July. But here are
the basics to help you begin the conversation about proposals.
Simplified Current 2019 Budget
Income
Annual Dues
Monthly Dues

Expenses
1,920,000
1,379,106

Personnel all costs

2,176,000

Overhead (rent, copying, equipment and software,
postage for mailings, printing for renewals, other
fundraising, and organizing, telephone and internet,
etc.)

577,976

Special Fundraising Appeals
(ex Pride Stickers, year end
appeal)

147,000

Travel (field organizers to chapters, other staff
travel, NPC to meetings)

259,000

Major Gifts (over 5000)

210,000

Financial Transaction Fees

150,000

Online Fundraising and
Monthly Donors

345,000

Dues Sharing

180,000

Registrations for
Conferences

223,484

Conventions (DSA and YDSA)

728,722

Misc Other (Democratic Left
ads and subscriptions, swag
income, etc.)

171,900

Conferences (DSA and YDSA) and Regional
Leadership Trainings for chapters

380,875

Misc Other (online ad buys for ex for Pride Sticker
fundraiser, staff retreats, swag, etc.)

291,265

Total Income

4,396,490

Total Expense

4,743,859

Net Deficit

-347,369

Delegates should also be aware that the convention will be more expensive than planned in the original
budget (which is why we are doing some things to save on costs such as providing coffee ourselves rather
than going through the hotel.) This will lead to a higher net deficit in the 3 quarter than reflected above.
rd

The practical fact is that all resolutions should be evaluated based on whether it would stay within our
existing budget, require us to cut programs or layoff existing staff to release funds for other uses, or
reallocate staff time away from existing work to instead carrying out the resolutions’ projects.
Another point of evaluation is whether the resolution would directly lead to expanded overall fundraising
and capacity, or in a few cases, whether the resolution would lead to decreased income.
On proposed resolutions alone (not taking into account proposed changes to the constitution and
bylaws), we estimate over 6 million dollars in costs. Compare that to our current budget with an
estimated (and optimistic) income of just over 4 million and a projected deficit of over 300,000.
I hope you take this memo as a challenge to find ways to compromise during this convention, and also to
make hard but important choices among the tradeoffs, so that the will of the members is clearly defined
by the resolutions passed and we can move forward with the new elected National Political Committee
and our new staff to seize the day.
We have a world to win!
In solidarity,
Maria Svart
National Director

Resolution #1
Title &
Author

“Police Exclusion for Chapter Bylaws” by Richard L., North Bay DSA Organizing
Committee

Staff Costs

Budget
Analysis

12% Overhead
Direct Costs
Total Cost

Resolve

No additional upfront costs, though may require staff
time to handle expulsion appeals.

Therefore be it resolved, the NPC shall not reject local bylaws, nor censure
existing locals, on the basis that they exclude law enforcement from membership in
the Local. Persons so excluded shall remain members at large of National DSA.

Background Whereas, law enforcement agencies operate to promote the interests of capitalist
Information institutions and to suppress organized dissent against their control of American
society; and
Whereas, oppressed groups with whom DSA seeks to organize such as people of
color, the homeless and sex workers have immediate reasons to be afraid of the
police and uncomfortable in their presence;

Resolution #2
Title &
Author
Budget
Analysis

“Creating the DSA National Growth & Development Committee” by Benjamin D.,
Natarajan S., & Jacquelyn S. of Metro DC DSA & Jordan F. of New Orleans DSA

Staff Costs

12% Overhead
Direct Costs
Total Cost

Resolve

$37,305 Some of this work is already planned with the hire
of our new Tech and Data Manager Rebecca,
Membership Services Associate Elizabeth, and
Organizing Director Glenn. But significant staff time
would be required to coordinate the whole project estimated 1/2 time staffer more.
$4,477
$0 Printing is in the existing budget.
$41,781

Therefore be it resolved, that the Convention directs the National Political
Committee (NPC) to establish the Growth & Development Committee with the
explicit purpose of developing, and facilitating the execution of a plan to grow DSA
to 100,000 members in good standing by January 1st, 2021; and be it
Resolved, that this plan shall include: 1) a national roadmap for growth consisting
of specific targets and milestones broken down by region, and 2) a comprehensive
recruitment, retention, and leadership development strategy prioritizing growth
among black and brown workers, queer and women workers, and working class
populations in general; and be it
Resolved, that this plan shall furthermore include the development of standard
materials and trainings for recruitment, member engagement, leadership
development, and financial guidelines, with subsidized production and shipping
costs of such materials and trainings offered to smaller, newer, and underresourced chapters; and be it
Resolved, that this plan shall furthermore include the DSA national staff in
cooperation with the Personnel Committee of the National Political Committee
(NPC) to allocate dedicated staff support for the formation and development of new
chapters and organizing committees especially in small cities, rural areas, and the
Southern United States in coordination with Regional Organizations; and be it
Resolved, that the NPC shall issue a report to the general membership by January
31, 2020, documenting their progress toward establishing the Growth and
Development Committee.; and that a workable if not complete version of the plan
to grow DSA to 100,000 members by January 1st, 2021 shall be presented to and
ratified by the NPC by April 1st, 2020 and distributed to the membership; and be it
Finally resolved, that the NPC through the Growth and Development Committee

shall distribute quarterly progress reports to the membership which shall include
membership numbers, membership demographics, notice of newly formed
chapters and organizing committees, and all other pertinent updates.
Background Whereas, our main goal should be to develop DSA into a mass organization
Information composed principally of workers, able to build power through labor, community,
electoral, and movement organizing; and
Whereas, to do so we must confront the organizational problems most pressing to
us—the need to give all members a voice in our work; the need to grow beyond a
predominantly male and white membership to a membership that better reflects
the composition of the US working class; and the need to develop an organization
able to build and effectively wield power; and
Whereas, while our approach to anti-racist and socialist-feminist organizing
should include commitments to creating welcoming spaces, we must also develop
strategies to address the substantive and specific challenges black, brown,
indigenous, and women workers face in the workplace and society at large; and
Whereas, developing strategies to address these challenges must be informed by
the knowledge and experience of those directly impacted, and shaped through their
full participation and inclusion in decision making at every level of our
organization;

Resolution #3
Title &
Author
Budget
Analysis

“Towards a Clear Multifaceted Strategy for Labor” by Annabel V., Sacramento DSA;
Benjamin D. & Ryan M., Metro DC DSA; and Emmanuel S., New Orleans DSA.

Staff Costs

12% Overhead

Resolve

$74,610 National priority - full time staffer. NOTE: currently
national priorities committees have nowhere near a
full time staffer. They have part of the time of a field
organizer. But this resolution calls for a full time
staffer to be hired.
$8,953

Direct Costs

$0

Total Cost

$0

Therefore be it resolved, that the Democratic Socialist Labor Commission (DSLC)
shall focus its activity on supporting the development of chapter-level labor
formations made up of workers regardless of the unionization status of their
workplace; and shall restructure itself to be comprised of members of recognized
chapter-level labor formations; and be it
Resolved, the National Political Committee (NPC) shall hire at least one (1) staff
labor organizer dedicated solely to supporting the DSLC and local chapter-level
labor formations; and be it
Resolved, that the DSLC shall develop programming for regional workplace
organizing schools alongside partnering with our youth section to revive DSA’s
Campus Labor Institutes; and that these educational initiatives shall be conceived
along the following lines: 1) to educate DSA members and the general public about
the labor movement, 2) to hold workplace organizer trainings for workers in
organized and unorganized workplaces and industries, 3) to proactively include
workers from traditionally marginalized backgrounds and job classifications, and
4) to subsidize, to the extent possible, the costs of access and participation for lowwage workers; and be it
Resolved, that the overall strategy of the DSLC shall be informed by
strategic assessments of local conditions, and shall therefore be focused on
developing local DSA labor networks that can pursue the following goals: 1)
organizing within unions where they exist, especially when doing so
provides opportunities to leverage demands against the state for the
common good of the working class in general, 2) organizing within strategic
industries, particularly where the potential economic impact on capital is
greatest, and 3) leading efforts to organize workers in key unorganized
sectors.

Background Whereas, the inertia of neoliberal economics presses workers deeper into poverty
Information and insecurity, while it simultaneously demands the disempowerment,
demobilization, and disenfranchisement of workers as a political class; and
Whereas, over the last sixty years, the organizations that workers forged through
struggle as vehicles for their demands have been systematically attacked through
deliberate campaigns of legislative and judicial obstruction, public intimidation,
and often violence; and
Whereas, labor is not a finite single-issue campaign but an ongoing foundational
component of our political project, one which does not merely seek to improve the
economic conditions of workers, but does so in pursuit of working-class political
power and in the name of working-class agency; and
Whereas, across the US, right-to-work laws and decades of deindustrialization
have gutted traditional labor strongholds, as millions of workers have flooded into
growing sectors such as service and logistics, and as historic and current racial and
gender disparities across sectors have left many workers without representation;
and
Whereas, our aim must not only be to defend and strengthen the already-existing
labor movement but to capture new territory by leading efforts to organize
workers in key unorganized sectors; and
Whereas, our goal should be to build an organization with the credibility and
strength to one day call hundreds of thousands of workers out to strike when
necessary, the path to building such an organization will require a clear strategy,
with flexibility based on the diversity of regional labor conditions, along with a
serious commitment from our members and their national bodies.

Resolution #4
Title &
Author
Budget
Analysis

“Building the DSA International Committee” by Jack S. L. of Los Angeles DSA;
Morgan D., Alec D., and Emmanuel S. of New Orleans DSA
Staff Costs

$861 Few hours per month, same as existing support to
national working groups (internal and external
communications, website updates, Zoom calls,
organizing coaching.)

12% Overhead

$103

Direct Costs
Total Cost

Resolve

$0
$964

Therefore be it resolved, that the Convention directs the National Political
Committee (NPC) to cooperate with the International Committee to meet the
following goals: 1) to establish relations with left, socialist, and working class
organizations across the world through a strategic vetting process accountable to
the NPC, 2) to offer material and symbolic forms of solidarity to left movements,
organizations, communities, and individuals targeted by hostile institutions and
social forces in other countries, 3) to support the political and economic struggles
of migrant workers and immigrants in the U.S., 4) to educate, advise, and organize
the general membership on international matters, and 5) to foster coordination
between the International Committee, and local Chapters and Regional
Organizations; and be it
Resolved, that the International Committee shall prioritize establishing relations
with socialist and working class organizations in Mexico, Puerto Rico, Canada,
Brazil, the Caribbean, and Latin America broadly, especially organizations with a
genuinely mass character; and be it
Resolved, that the NPC through the International Committee shall be required to
issue to the general membership of DSA quarterly bulletins disseminating news
and analysis of major international developments, as well as annual reports
documenting Committee activity, progress, and expectations due by the first day of
every year; and be it
Resolved, that the NPC through the International Committee shall develop
clear rules and standards governing membership in the Committee, and
shall make these rules known to the general membership of DSA; and that
all Committee membership rules and standards shall be bound by the
following conditions: 1) that only DSA members in-good-standing shall be
eligible for Committee membership, 2) that Committee members shall
reflect the democratic socialist and internationalist values of the
organization as a whole; and 3) that the Committee shall privilege
applicants who are undocumented workers, migrant workers, immigrants,
or the children thereof.

Background Whereas, all countries exist economically within the system of the global market,
Information and politically within systems of imperialism which will only be effectively
dismantled and replaced through the international collaboration and organization
of the working classes of all countries and nationalities; and
Whereas, the US working class is itself multinational, internationalism at home
means developing concrete steps to support and integrate the struggles of
immigrant and migrant workers in the US—these include struggles for political
rights as well as economic struggles embedded within the broader labor
movement; and
Whereas, an effective and orderly International Committee is necessary for DSA to
transition into an internationalist organization, one through which immigrants and
workers of color can build power and address needs.

Resolution #5
Title &
Author
Budget
Analysis

“Defense of Immigrants and Refugees” by Duane C. of Sacramento DSA and José G. P. of
Metro Atlanta DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

Resolve

$74,610 National priority - full time staffer
$8,953
$0
$83,563

Be it therefore resolved, the Democratic Socialists of America will make defense of
immigrant and refugee rights a top national priority of the organization; and
Be it further resolved, the Democratic Socialists of America reaffirms our position that
no human being is illegal and that all working and oppressed people are welcome in our
organization on an equal basis regardless of immigration or citizenship status; and
Be it further resolved, the Democratic Socialists of America support the struggle of
immigrant communities, including around partial demands (such as restoring DACA) as
well as the right of immigrants and their communities to lead this struggle and
determine its tactics; and
Be it further resolved, the Democratic Socialists of America demand:
•
•
•
•
•
•
•

Abolition of ICE and an end to the persecution, jailing and deportation of
immigrants.
Permanent resident status, including a path to citizenship, for all
immigrants living in the United States.
Aid to those fleeing from violence, political and economic turmoil as well
as global warming induced climate catastrophes instead of jailing refugees.
Full labor rights and integration in the labor movement for immigrant
workers.
Repeal of employer sanctions and no expansion of guest worker
programs.
An end to the Muslim Ban and discrimination in the issuance of visas.
A firm and unequivocal stance in favor of immigrants, refugees and
their communities from all candidates claiming to oppose Trumpism.

Be it finally resolved, the Immigrant Rights Working Group will
coordinate activities listed in this resolution and develop a program of
education on the history and political economy of immigration, as well as
how to argue against right-wing positions and respond to provocations.

Background
Information

Whereas: The status of undocumented immigrants has been reduced to that of an
inferior caste that faces official, legalized discrimination much as Blacks did during the
era of Jim Crow. The aim of this policy is not to expel the undocumented but keep the
big majority here, to super-exploit them and use them to attack the rights and standard
of living of all working people;
Whereas: DSA members, chapters, and the Immigrant Rights Working Group have been
giving material and moral support to immigrants and refugees, defending them from
racists attacks, and promoting an immigration reform that would secure their place in
the United States;
Whereas: The racist nationalism of Trump and his followers seeks to exploit the
anger of U.S. workers by scapegoating immigrants and refugees, and
Whereas: The super - exploitation of people in poor countries by corporations in rich
countries, especially the United States, has created crisis throughout Asia, Africa and
Latin America, leading to wars and failed states. Together with the impact of climate
change, this is forcing millions of people to become refugees.
Estimated cost: Up to 25 hours staff time year coordinating with the IRWG.

Resolution #6
Title &
Author
Budget
Analysis

“Orienting to Latinx Communities” by José G. P. of Metro Atlanta DSA.
Staff Costs

$9,326 Project management and overseeing major website
edits.

12% Overhead

$1,119

Direct Costs
Total Cost

$0
$10,445

Author’s
Estimated
Cost

Could vary greatly depending on how the NPC chooses to implement the resolution.
Minimally, $10 for a domain name and +/- 50 hours of staff time for coordination a
year, assuming that we use the same hosting as the national web site and have
volunteers doing the editorial work.

Resolve

Be it resolved, the National Political Committee will establish a Spanish-language DSA
web site with a goal of launching within 90 days after the 2019 DSA convention, if
possible. The web site should have both translations and material directly generated
for it.
Be it further resolved, the National Political Committee will initiate the selection of
an editorial board for the web site to include a diverse group of Latinx and other
comrades, especially those fluent in Spanish, but without precluding the inclusion of
others.
Be it further resolved, in collaboration with the National Political Committee, this
editorial board shall have the additional responsibilities of developing our work with
Latinx communities, establishing relations with organizations, and promoting
collaboration and the exchange of information between Locals involved in this work.
Be it finally resolved, these additional responsibilities are not meant to be
permanent but a transitional step towards the creation by the NPC of a working
group or other body focused on the Latinx communities and their issues.

Background
Information

Whereas: The Latinx communities are now the largest oppressed minority in the
country, with 18% of the country’s population, some 60 million people, and
concentrated among young people. One in five millennials is classified as “Hispanic”
by the census bureau; among post-millennials, one in four.
Whereas: The United States has the second largest number of Spanish-speaking
people in the world after Mexico, some 55 million people over the age of five. Some 41
million over that age are considered native speakers as that is the main language used
in their homes, a number comparable to native speakers in Colombia, Argentina and
Spain itself.

Whereas: Due to common oppression, language and cultural elements, as well as
modern communications and mass media, these communities have developed a
common political identity as shown, for example, by the millions who marched for
immigrant rights in the spring of 2006.
Whereas: Alexandria Ocasio-Cortez, a millennial Puerto Rican woman and democratic
socialist, has become by far the single most prominent Latinx political figure in the
community and media, presenting extraordinary opportunities for the DSA.
Whereas: Addressing the Latinx community in the Spanish language is both a needed
practical measure and an important political statement given the size of the DSA and its
national presence.
Whereas: A socialist transformation of the United States is unthinkable without the
massive, militant participation of Latinx working people.

Resolution #7
Title &
Author
Budget
Analysis

“A Conflict Resolution Training Program for DSA” by Christian E. of Mid-Missouri DSA;
Jeffrey A. of Seattle DSA; Kim L. of Metro DC DSA; Roe C. of Cincinnati/North Kentucky
DSA; Sauce of North Bay DSA OC; Yesenia P. of San Diego DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

$18,652 Staff time to coordinate - estimated 1/4 time staffer.
$2,238
$0
$20,891

Author’s
Estimated
Costs

The following costs will need to be covered by DSA: (1) cost of
external training and materials for the CRCWG, (2) cost of
external consultant(s) and advisor(s) if needed, (3) cost of
CRCWG meetings and collaboration tools (e.g. Zoom) (4) cost
of printing/publishing materials, and (5) cost of trainings,
including travel.

Resolve

Be it therefore resolved, DSA shall create an internal Conflict Resolution Curriculum
Working Group (CRCWG), and the CRCWG shall develop an internal Conflict Resolution
training program; and
Be it further resolved, the CRCWG shall: (1) be a minimum of 6 members, (2) shall
consist of self-selected rank-and-file members, (3) shall invite the DSA National
Harassment and Grievance Officer (HGO) to participate, (4) shall include chapter HGOs,
(5) not include members who are in positions of leadership, either in their chapter or
nationally, (6) be as diverse as possible, including members from varying ages,
geographic regions, genders, race and ethnicities, sexual orientation, socio-economic
statuses, members who are Individuals with Disabilities (IwDs); and
Be it further resolved, two interim coordinators shall be elected by this convention,
who shall be responsible for ensuring that the CRCWG is formed according to this
resolution, and who shall serve for a term that lasts until the CRCWG is formed; and
Be it further resolved, the CRCWG shall receive conflict resolution training and/or
materials from multiple leftist, socialist, and/or anti-capitalist groups, as well as
materials developed by locals, in order to prepare them to develop DSA’s program; and
Be it further resolved, the development of the Conflict Resolution training program by
the CRCWG shall: (1) incorporate at least 2 rounds of feedback, during which DSA
membership shall have the opportunity to review the work of the CRCWG, provide
feedback and make suggestions; and (2) include making monthly progress reports to
members and the NPC via the DSA discussion forum; and

Be it further resolved, the resulting Conflict Resolution training program shall
incorporate topics including: Conflict and reconciliation, Trauma and traumasensitivity, Privilege and anti oppression, De-escalation, and Codes of conduct and
community agreements; and
Be it finally resolved, the resulting training program shall be suitable for a variety of
modalities, including in-person and online.
Background
Information

Whereas, the structures of oppression (including capitalism, patriarchy, imperialism,
and white supremacy) under which we live lead to maladaptive coping strategies and
flawed ways of relating to one another; and
Whereas, conflict cannot be avoided as members from diverse backgrounds and
ideological perspectives organize together in a big-tent organization; and
Whereas, socialist organizations and movements must be prepared to face agents
provocateurs and intentional attempts by Capital to sow discord in movements that
threaten it; and
Whereas, conflict must be resolved: we must manage it, learn from it,
and process it in a productive manner;
Whereas, members have self-reported that they feel conflict
resolution is inadequate locally and nationally;
Whereas, the National Grievance Officer has received a larger number
of grievances and complaints than originally expected; and
Whereas, the structure created by Resolution 33 is limited in scope
and application and doesn’t cover issues that don’t rise to the level of a
grievance.

Additional
Materials

Goals and Outcome Measures:
○ By October 1, 2019, the CRCWG
shall be formed
○ By January 1, 2020, at least 1 round of member feedback
shall have been completed
○ By April 1, 2020, a DSA Conflict Resolution Training curriculum will be
developed and released to chapters, organizing committees, pre-OCs, and
at-large members
○ By June 15, 2020, DSA Conflict Resolution
trainings will be developed
○ By Convention 2021, 70% of chapters will have had at least one HGO or
other member participate in a Conflict Resolution ‘Train the Trainers’ event
○ Conflict Resolution training shall be provided at national and regional DSA
events, such as regional conferences, pre-convention conferences, the
Activist Conference and Convention

○ By Convention 2021, Conflict Resolution training will have been provided
on at least 2 district calls for each region
○ By October 1, 2021, 70% of DSA chapters will have implemented
Conflict Resolution programs, training, and education.

Resolution #9
Title &
Author
Budget
Analysis

“Establishing a National Anti-Fascist Working Group” by Ava B. and Nick M. of Heart of
the Valley DSA; Benjamin C. and James B. of Portland DSA.
Staff Costs

$861 Few hours per month, same as existing support to
national working groups (internal and external
communications, website updates, Zoom calls,
organizing coaching.)

12% Overhead

$103

Direct Costs
Total Cost

Resolve

$0
$964

Be it therefore resolved, DSA will create a national working group dedicated to
antifascist organizing, tasked with the following duties:
•
•
•
•

Providing information and instruction to help DSA members to
disrupt fascist organizing in their region,
Providing resources and trainings to help DSA chapters ensure
security at their meetings and events,
Providing a secure online platform for antifascist organizing across
DSA chapters,
Coordinating antifascist praxis with existing antifascist and
community defense groups; and

Be it finally resolved, the National Antifascist Working Group will have a process
for interested DSA members to apply and join, that will assess whether they
jeopardize the security of the other group members or the antifascist community at
large.
Background
Information

Whereas, numerous DSA chapters have been threatened, infiltrated, and have
otherwise experienced violence from fascist and alt-right organizations. Our
members have been assaulted, doxed, and threatened because of their politics. It is
imperative that we fight back against these aggressions.
Whereas, fascists and the far right pose an existential threat to marginalized
communities, and it is the responsibility of leftists to advocate for and protect these
communities. People of color and LGBTQ+ people experience the brunt of fascist
violence. Leftists, who believe in egalitarianism and equity, must fight for the safety of
the systematically oppressed.
Whereas, antifascist tactics have been historically proven to disrupt and stop the
incursion of fascism into vulnerable communities.

Whereas, DSA, as the most prominent and mainstream socialist organization in the
USA, is uniquely positioned to promote mainstream acceptance of antifascism as a
viable tactic. Historically, DSA has not pulled its own weight in the struggle against the
far-right. It is time that we change this. We have more power than any other leftist
organization in the united states, and thus have the potential to massively impact the
fight against fascism.

Resolution #10
Title &
Author
Budget
Analysis

“Endorsing a United Ireland” by Brendan D. of Kansas City DSA.

Staff Costs
12% Overhead
Direct Costs
Total Cost

Resolve

No additional up front costs.

Be it therefore resolved, the Democratic Socialists of America hereby endorses the
unification of Ireland and the creation of a 32 county, democratic socialist, Republic of
Ireland; and
Be it further resolved, the Democratic Socialists of America calls upon the British and
Irish governments to take the immediate steps necessary to bring about an All-Ireland
Border Poll; and
Be it finally resolved, the National Political Committee is hereby directed to present
copies of this resolution to Sinn Fein, Ogra Sinn Fein, Eirigi, and the Irish Republican
Socialist Party, along with letters expressing solidarity with the Irish Republican cause,
as evidence of the sincere sentiments and recognition of this body.

Background
Information

Whereas, Ireland was artificially partitioned by an imperial power (the United
Kingdom) into an independent 26 county state (The Republic of Ireland) and a 6 county
region under British rule (Northern Ireland) in 1921; and
Whereas, history has demonstrated that all peoples, especially colonial subjects, have
the right and responsibility to govern themselves; and
Whereas, it is the right of the people of Ireland to the ownership of Ireland and the
unfettered control of Irish destinies; and
Whereas, the partition of Ireland has only served to divide the Irish working class along
sectarian lines; and
Whereas, a unified independent Irish society is most likely to provide for the social and
practical needs of its people: and
Whereas, the labor and socialist movements in the United States have greatly
benefited from the contributions of the children of Ireland; and
Whereas, the democratic reunification of Ireland is the ultimate roadmap to peace and
socialism for Ireland; and
Whereas, the Democratic Socialists of America is committed to the principles of antiimperialism and internationalism;

Resolution #11
Title &
Author
Budget
Analysis

“DSA Law Enforcement Exclusion” by Merlin D. of North Bay DSA OC.

Staff Costs
12% Overhead
Direct Costs
Total Cost

No additional up front costs.

Resolve

Therefore be it resolved, employment as a Law Enforcement Officer
is in opposition to the principles of the organization as outlined in the
DSA Constitution Article II. Persons employed as Law Enforcement
Officers are therefore excluded from membership in DSA.

Background
Information

Whereas, law enforcement agencies operate to promote the interests of capitalist
institutions and to suppress organized dissent against their control of American
society; and
Whereas, oppressed groups with whom DSA seeks to organize such as people of color,
the homeless and sex workers have immediate reasons to be afraid of the police and
uncomfortable in their presence.

Resolution #12
Title &
Author
Budget
Analysis

“YDSA Stipends” by Matthew W. of Jacksonville DSA.

Staff Costs

12% Overhead

$10,761 Processing payments, trouble shooting, coordinating
with and assisting new groups get set up, following
through to ensure compliance and coordination
between DSA and YDSA chapters.
$1,291

Direct Costs

$37,500 Direct payments to chapters.

Total Cost

$49,552

Author’s
Estimated
Cost

The proposal will cost the national organization about $50,000. A staff member
(preferably a finance expert) will need to be dedicated to administering the
disbursement of funds. The annual in-person meeting for the youth section committee
would not cost extra to the national organization if the national organization chooses to
host their January/February NPC meeting at the same location as the YDSA Winter
Conference.

Resolve

Therefore, be it resolved, the Democratic Socialists of America (DSA) will:
Create a Joint Youth Section Committee that will include all of the Youth Section’s
nationally elected leadership and 7 NPC members who shall be selected by sortition at
the first NPC meeting after the Youth Section Convention, with NPC seat vacancies that
occur also being filled by sortition at the next NPC meeting.
a) This Committee shall meet monthly through electronic means or in-person, and
at least one time in-person annually. The Committee shall be co-chaired by a
Youth Section member and a non-Youth Section member.
b) This Committee shall establish a procedure by which YDSA and DSA chapters
may be recognized as affiliated upon request of both a YDSA chapter and a DSA
chapter.
c) The Committee may allow a YDSA Chapter and DSA chapter to affiliate when the
YDSA chapter lies outside the DSA chapter's geographical jurisdiction if the
Committee is presented with a compelling reason for the affiliation
d) The Committee shall maintain a roster of YDSA-DSA affiliations, which shall be
made available to the NPC and Youth Section's national leadership
e) The Committee shall require that YDSA-DSA affiliations must be renewed
annually, with some determined grace period.
Be it further resolved, DSA will provide $500 per year to each YDSA chapter affiliated
with a DSA chapter and further:
a) By default, funds shall be distributed to the DSA local that the YDSA chapter is
affiliated with.

b) A YDSA chapter may elect to have the funds directly distributed to them in their
application if and only if they have a bank account opened in the YDSA chapter’s
name.
c) For YDSA chapters based in schools, the National office shall distribute the
stipend in equal parts at the start of each designated school term of the
university. YDSA chapters based in schools shall indicate to the Youth Section
Committee of start dates for school terms they plan to be active for during the
next year in their application.
Be it finally resolved, DSA may recuperate funds from a DSA chapter by withholding
future distributions of any kind to the DSA local, up to $5000, if the local is found to be
withholding or misappropriating funds that were disbursed for a YDSA chapter’s use.

Background
Information

Whereas:
•
•
•

•

•

YDSA members represent the most in-debt generation in all human history and,
as such, do not have much disposable cash to support their chapter.
YDSA chapters do not benefit from dues splitting structure like DSA chapters do.
Unlike DSA chapters, most YDSA chapters do not have a secure place to hold
their money such as a bank account due to not being registered as an individual
501(c)4. Additionally, universities that do offer to hold money for YDSA
chapters in their Bursar’s office do so to hold power over the YDSA chapter.
University YDSA groups are dependent on the political whims of their host
university for funding and high school YDSA groups have no avenue to receive
funding other than by accepting donations.
A significant amount of YDSA members have expressed a lack of support as a
complaint against the national organization, including ROSE at George Mason, a
former YDSA chapter that has dissociated partly due to this issue.

Resolution #13
Title &
Author
Budget
Analysis

“Defeating Trump, Trumpism, and Electing Democratic Socialists and Progressives” by
Leo C. of Metro DC DSA; Bill B. of Ventura County DSA; Duane C. of Sacramento DSA;
Jose G. of Metro DC DSA; Nathan Newman of NYC DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

Resolve

No additional up front costs.

Be it therefore resolved, defeat of Trumpism is a strategic imperative, the most
important political task of our time; and
Be it further resolved, to defeat the Trump regime, the Democratic Party and
candidates for office running as Democrats must adopt a progressive platform that
breaks decisively with neoliberal politics and economics, rejecting the policies of
austerity, privatization, economic deregulation and ‘race to the bottom’ free trade
under corporate hegemony; and
Be it further resolved, DSA will promote the development of such a progressive
platform, which places the interests of working people and their unions over
corporations and the 1%, that takes on the economic impact of institutional racism and
sexism in employment and social services, that addresses increasingly catastrophic
climate change, protects abortion rights and reproductive justice and promotes the
well-being of the great mass of U.S. working people, especially in the provision of fullyfunded, universally accessible public goods in health care, education, housing and mass
transportation; and
Be it further resolved, DSA will vigorously support publicly avowed democratic
socialists such as Senator Bernie Sanders and Representatives Alexandria OcasioCortez and Rashida Tlaib (both DSA members), as well as other progressive elected
officials. Bernie Sanders’ campaign for President deserves our support precisely
because it can advance this progressive platform, even if he does not win the
Democratic Party nomination.
Be it further resolved, DSA’s electoral work is most effective and has the greatest
impact when we work cooperatively with other progressive organizations on the left –
both mass organizations such as unions, civil rights organizations and community
groups, and political organizations, such as Our Revolution, the Working Families
Party, and Justice Democrats.
Be it finally resolved, the DSA Electoral Committee shall report to the membership
their proposed strategy for achieving the above objectives.

Background
Information

Whereas, our first priority is the electoral and political defeat of Donald Trump, the
Trump-dominated Republican Party and the authoritarian forces aligned with them.
The white nationalist, patriarchal, authoritarianism of Trumpism poses a ‘clear and
present danger’ to working people and their unions, to people of color, to women, to
LGBTQIA people, to immigrants, to members of minority religious faiths and to
democracy itself;
And whereas, a Trump victory in the 2020 elections would consolidate an
authoritarian state with the most reactionary politics, expand imperial aggression
abroad and shrink the political space for democratic and left forces at home;
And whereas, failure to prioritize the defeat of Trumpism would be nothing less than
the abandonment of the struggles against the racism, sexism, white nationalism and
bigotry against immigrants, Muslims and Jews that are central to Trumpism:

Resolution #14
Title &
Author
Budget
Analysis

“Disallow Usage Of Membership Information For Marketing Purposes” by Elisabeth L.
of Silicon Valley DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

Resolve

No additional up front costs. Note however that DSA
Fund is a separate entity not governed by the DSA
convention or NPC.

Be it therefore resolved that: No personal information provided to DSA or DSA Fund
shall be used to promote any products not sold by DSA or publications or other media
not published by DSA; nor shall such information be used to promote causes or
campaigns that are not endorsed by National DSA, a National DSA Working Group, or a
DSA Local. This shall apply both to the direct sharing of personal information, as well
as indirect access to it via official DSA communications; and
Be it further resolved that: DSA Locals may use their membership lists according to
their respective privacy policy. Locals are encouraged to adopt a policy like this one
prohibiting use of the list for marketing purposes.

Background
Information

Whereas, Our strength as DSA comes from an active, organized, and empowered
membership engaged in the work of building socialism in our communities, and
members rightly expect that communications from national and local DSA bodies are
urgent to facilitating that work; and
Whereas, Personal information provided to DSA, such as email addresses, is provided
by members under the assumption that it may only be used in accordance with the DSA
Privacy Policy which states that:
"Personally Identifiable Information: Except as otherwise described in this Privacy
Policy, DSA and DSA Fund will not rent or sell your personally identifiable information
to others. DSA may share your personally identifiable information with DSA locals or
sections or with political committees dedicated exclusively to candidates endorsed by
DSA locals. DSA and DSA Fund may share your personally identifiable information
with third parties for the purpose of providing dsausa.org services to you"; (See DSA’s
Privacy Policy at www.dsausa.org/privacy-policy retrieved May 29th, 2019)

Resolution #15
Title &
Author
Budget
Analysis

“In the Event of a Sanders Loss” by Andrew S. of Madison DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

No additional up front costs.

Resolve

Be it therefore resolved, the Democratic Socialists of America will not endorse
another Democratic Party presidential candidate should Bernie Sanders not prevail

Background
Information

Whereas, DSA National has endorsed the Bernie Sanders campaign for President
within the Democratic Party; and
Whereas, Sanders is the sole candidate in the Democratic Party primary who has
positioned themselves against neoliberal capitalism and austerity; and
Whereas, Bernie Sanders is consistently polled as the Presidential candidate most
likely to defeat Donald Trump; and
Whereas, the Democratic Party has repeatedly conspired to obstruct Sanders as the
Democratic Party nominee; and
Whereas, DSA should prepare a position in the event Sanders does not win the
Democratic nomination for president; and

Resolution #16
Title &
Author
Budget
Analysis

“No Title or Privilege for Donors” by Sauce of North Bay DSA OC.
Staff Costs

$0

12% Overhead

$0

Direct Costs

Total Cost

$500,000* *Income loss because we would be unable to run
incentive campaigns such as Pride stickers + we
would lose donors or face decreased giving rate due to
lack of thanking them for donating (no stewardship).
$500,000

Resolve

Be it resolved, no person shall receive any title or privilege based on the amount or
manner of their financial contributions to DSA.

Background
Information

Whereas, the world we are working to build is one where wealth is distributed and
privilege is extended to all; and
Whereas, DSA has, in the past, created titles or special group designations for donors,
such as “Movement Builder” or “Debs Club”; and
Whereas, socialist principles require that we work to unite and refrain from dividing
the working class; and
Whereas, we can encourage members of the ownership class to defect from their class
without setting them above poor and working class people; and

Resolution #17
Title &
Author
Budget
Analysis

“Record and Transcribe NPC Meetings” by Dag A. of Eugene DSA
Staff Costs

12% Overhead

Author’s
Cost
Estimate

$789 Coordinating paid or volunteer sound engineer for
each NPC meeting and transcriber for each NPC
meeting and each steering committee meeting.
$95

Direct Costs

$4,660 Sound equipment; paying sound engineer and
transcriber if unable to arrange volunteers.

Total Cost

$5,544

•
•
•

Equipment: ~$500 one-time expense
Recording engineer, if not volunteer: 16 hours per NPC meeting, $20/hr, 4
meetings annually: $960 annually
Transcriptions, if not volunteer: $50/hr, 12 hours per NPC meeting, 4 meetings
annually, 2 hours per SC meeting, 26 meetings annually: $5000 annually

The expense of this resolution would be very small compared to the DSA budget.
Expenses can be drastically reduced by using volunteers for recording and
transcription.
Resolve

Be it therefore resolved, the NPC and the NPC Steering Committee shall create
transcriptions of all their meetings and other decisions, and additionally, audio or
audio-visual recordings of in-person or teleconference meetings. Such recordings and
transcriptions shall be made available to DSA membership within 7 days of the
meeting, along with any documents used during the meeting. An online archive of these
transcriptions and recordings shall be made available to members. Recordings and
transcriptions of executive sessions and any documents exclusively used during
executive session shall not be released to members, but shall be kept for archival
purposes.
Be it further resolved, best effort shall be made to ensure that every meeting
participant can be fully understood in the recordings, including obtaining professionalquality recording equipment for in-person NPC meetings, and ensuring that someone
trained in operating such equipment is present at each in-person NPC meeting. Staff are
directed to consult with members for expertise and obtain equipment and services as
needed to fulfill these requirements immediately.
Be it further resolved, all national committees and subcommittees thereof shall
release minutes of their meetings to members, and release records of any binding
decision outside a meeting. Such minutes and records shall be released within 7 days of
the meeting or decision.

Background
Information

Whereas, socialism requires a democratic process to bring power to the entire
working class, and transparency and accountability are fundamental principles of
democratic process; and
Whereas, our members must understand how our leaders conduct themselves in order
to hold them accountable; and
Whereas, some members have disabilities preventing them from accessing the remote
viewing of these meetings, or are otherwise unable to attend meetings in person or
virtually, when their interests are being discussed;

Resolution #18
Title &
Author
Budget
Analysis

“Regular Membership Reports” by Dag A. of Eugene DSA.
Staff Costs

12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

•
•
•

$7,174 This work is already in progress and we anticipate
will be completed more quickly now with the hire of
our new Tech and Data Manager Rebecca. However, to
meet the timeline on this proposal we would have to
likely hire outside consultants which would be very
costly.
$861
$0
$8,035

8 hours of staff time to set up a system for reporting.
Half an hour of staff time monthly to run and post the membership report.
It is anticipated the bulk of the work for the automated notifications will be
completed by member-volunteers.

Be it therefore resolved, DSA staff shall, beginning in September 2019, make available
to members a monthly membership report that contains:
• The number of members in total and for each local,
• The number of members in good standing, in total and for each local,
• The number of new member sign ups in total in the previous month.
And be it further resolved, DSA shall, by April 1 2020, create an automated system
to notify locals of both new member sign-ups and changes to memberships,
including name changes, on a weekly basis.

Background
Information

Whereas, DSA has been publishing a headline membership number,
And whereas, DSA has experienced considerable membership churn,
And whereas, Locals often use a fraction of their membership or membership in good
standing as a quorum number for their meetings, and knowledge of these numbers is
necessary for full participation in some cases,
And whereas, an accurate picture of DSA membership numbers will allow members to
plan membership drives and better understand what drives engagement in DSA,
And whereas, timely knowledge of new members helps locals to get them engaged in
work;

Resolution #19
Title &
Author
Budget
Analysis

“National Organizing Manual” by Dag A. of Eugene DSA.
Staff Costs

12% Overhead

$172

Direct Costs

$250

Total Cost

Author’s
Cost
Estimate

Resolve

$1,435 The organizing staff work of updating our organizing
manual is already planned with the hire of our new
Organizing Director Glenn. However, should it be by
committee there would be considerably more cost
because of staff time to coordinate the committee.

•
•

$1,857

Website maintenance. ~ $250 annually for technical infrastructure.
Creating and migrating the content that Staff are responsible for may take
several days of staff time depending on what is already available and how much
volunteer labor can be used. Maintenance of content estimated at 1 hour
monthly. Staff time used answering member questions may be reduced.

Be it therefore resolved, the NPC shall, by January 1, 2020, establish a National
Organizing Manual Editorial Committee. The National Organizing Manual Editorial
Committee shall, by March 1, 2020, create an online National Organizing Manual,
accessible to all members, to collect in one place the information that DSA organizers
need to interface with DSA and to do their organizing work, and that provides a way for
DSA members to share their work and document how others can replicate it. Members
of DSA may contribute content to the National Organizing Manual that documents how
to replicate campaigns, projects, and organizing tasks they have experience with.
Members may also update content in the Manual written by other members, so as to
improve it.
Be it further resolved, the National Organizing Manual Editorial Committee may set
policy regarding contributions to the Manual. All policies regarding Manual
contributions will be made accessible within the Manual itself. At the discretion of the
National Organizing Manual Editorial Committee, some Manual content regarding
security concerns may be deemed sensitive and accessible only to elected leaders
within DSA.
Be it further resolved, by August 2, 2020, the following required content in the
manual shall be completed:
1. National staff will be responsible for creating and maintaining manual content
pertaining to communicating with National DSA, including, but not limited to:
a. How to submit required updates to National DSA from DSA Locals
regarding officer elections, bylaws changes, and finances,

b.
c.
d.
e.
f.

How locals may obtain refreshed membership lists from National DSA,
How locals may obtain dues sharing from National DSA,
How to start a DSA local,
How to start a DSA state or regional organization,
How a member can update their membership information with National
DSA,
g. How to initiate a National Grievance process,
h. How to make any other requests or updates to National DSA as mandated
by the Convention or by the NPC.
i. A list of National Staff and each of their roles and responsibilities
j. An organizational chart of National Staff
2. National Working Groups will each be responsible for creating and maintaining
manual content describing the scope of their work, projects the working group
is working on, and how to communicate with the working group, including how
to sign up for the working group and how to contact the working group.
3. National Committees will each be responsible for creating and maintaining
manual content describing the scope of the committee’s work and how to
contact the committee.
4. National Commissions will each be responsible for creating and maintaining
manual content describing the scope of the Commission’s work, projects the
Commission is working on, how to participate in the Commission, and how to
contact the Commission.
And be it finally resolved, the National Organizing Manual Editorial Committee shall
liaise with staff, Working Groups, Committees and Commissions to ensure these
requirements are met, and shall solicit contributions to the Manual from members.
Background
Information

Whereas, collectively, our membership possesses enormous quantities of organizing
knowledge, only some of which is written down, and which is not currently collected in
one place,
And whereas, new members and new chapters face a difficult task of learning how to
do all the organizing tasks necessary for our work,
And whereas, communication of processes is key to maintaining a cohesive and
effective relationship between the National Organization and local leadership;

Resolution #20
Title &
Author
Budget
Analysis

“Protection for Caucuses” by Ben C. of Portland DSA and Michael C. of NYC DSA.

Staff Costs

12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

$8,035 Staff time if the 6 known ideological caucuses have
same access to support as do national working groups
(internal and external communications, website
updates, Zoom calls, organizing coaching), plus for a
national referendum (assuming the referendum
resolution also passes: staff time setting up the vote,
designing and ordering postcards for members who
have no or non-working email address, cleaning and
updating data, answering member inquiries.
$964
$7,885 Opavote fee + Mailed Ballots printing, handling and
postage.
$16,884

As of this vote, voting for the entire membership should be implemented as part of the
Membership Portal project, so cost should be minimal.
Therefor be it resolved, all DSA members have the right to organize into caucuses
based on shared identities, strategies, and ideological positions. A caucus is any such
formalized free association of members at any level of the organization; and
Be it further resolved, all caucuses should have the right to promote their events and
initiatives in official DSA communications channels, like any other event organized by
DSA members; and
Be it further resolved, all caucuses should have the right to advocate openly for their
views in the organization, no matter how small a minority they may comprise, unless
their core positions or collective behavior can be shown to violate the core principles of
the organization as articulated in the Constitution; and
And be it finally resolved, a national Caucuses Working Group will be formed to
explore the possibility of amending the DSA Constitution or Bylaws to solidify these
protections. The working group will have a method by which members of DSA may join
and will be democratically structured. It will work to one aim: presenting an
amendment proposal to the national membership. Should the Caucuses Working Group
finalize such a proposal by 11:59 pm Eastern Standard Time on December 31, 2020,
ratification of the amendment will be decided by a referendum of the membership
(with a quorum of four percent [4%] of the entire membership). Should this not be
possible for any reason, the Convention Committee for the 2021 National Convention
will place the question of the amendment on the order of the day for one of the dates of
that convention.

Background
Information

WHEREAS, DSA is committed to multi-tendency organizing and embracing a spectrum
of leftist thought and organizing spaces for people of every identity, but there are no
guarantees that the National Office or chapter leaderships will allow individual
caucuses to organize. To fully realize that commitment to ideological diversity on the
left, caucuses’ right to organize must be protected;

Resolution #21
Title &
Author
Budget
Analysis

“Implement Electronic NPC Townhalls” by Ben C. of Portland DSA
Staff Costs
12% Overhead
Direct Costs
Total Cost

$287 Setting up town halls.
$34
$0
$321

Author’s
Cost
Estimate

National already operates a Zoom account, so the cost should be minimal. It will require
some work by an NPC member or staff to set up the meeting and make the
announcements.

Resolve

THEREFORE BE IT RESOLVED:
The NPC will hold town halls on a widely accessible teleconferencing technology of
their choice, with attendance open to all DSA members and with a schedule and login
information published on official DSA member-facing channels. The town hall meetings
must consist primarily of question and answer sessions where questions are not
directly selected by the NPC, and they must be held no later than three weeks before
any scheduled NPC meeting. Multiple sessions of the town hall may be held, and the
agenda of the any scheduled NPC meeting must be published no later than 48 hours
before the first session of such town hall meeting.

Background
Information

WHEREAS:
•

•
•

The National Political Committee (NPC) is authorized to act on behalf of the
membership between conventions, and hold meetings to vote on issues
important to the membership,
Currently, there is little opportunity for NPC members to get a clear and full
picture of the will of the membership on issues discussed at said meetings,
Getting a better picture of the will of the membership will better align the NPC
with the views and opinions of its constituent members;

Resolution #22
Title &
Author
Budget
Analysis

“Local Dues Autonomy” by Fiona M. and Kierstyn A. of Portland DSA.

Staff Costs

12% Overhead
Direct Costs

Total Cost

Resolve

$74,610 Staff time collecting dues and membership
information from every chapter treasurer and keeping
up to date in national database - 1 full time staffer.
$8,953
$1,868,598* *65% loss of dues (midway between 20% minimum
that national could keep and 50% that would be the
default.)
$1,952,160

THEREFORE be it resolved:
By March 1 2020, National DSA shall create a mechanism to join DSA directly through a
person’s local chapter, so that members pay dues directly to their Local, and the Local
in turn pays National DSA on their behalf. Whether a person is inside a Local’s
designated area or not, they may still use the National website to pay dues. When
paying dues through the national website, members shall have the option to allocate
money to their local, if such local is able to accept the funds. Members joining through
the local may specify the allocation between the Local and National DSA, but not less
than 20% to National DSA, or if they do not specify an allocation, half shall go to the
Local and half to National DSA.
Participating Locals shall create a method for signing up members and accepting dues
at their meetings, and may create a method for members to sign up online. Member
information shall be always safeguarded.

Background
Information

WHEREAS:
•

•

•
•
•
•

The National Political Committee (NPC) returned only 4% of member dues, or
$73,858 out of total expenses of $1,589,256, to local chapters in 2018; and,
intends to only return 4% in 2019 according to their budget.
Chapters which are not incorporated and don’t possess a bank account receive
no dues share; thus, their members’ dues remain entirely with the national
organization.
Only monthly dues return a percentage to the chapter and annual dues don’t,
but many members are unaware of this.
Many active DSA members join because of and through their local chapter.
Only being able to join through the National DSA is unnecessarily restrictive and
limits the opportunities for recruitment via local organizing.
Many people do not realize they can become members of DSA even if they don’t
have a credit card, bank account, or the funds to pay dues.

Resolution #23
Title &
Author
Budget
Analysis

“Updating DSA’s Harassment & Grievance Policy” by Abby A. & Laura C. of Chicago DSA;
Ella M. of NYC DSA.
Staff Costs

$18,652 Some of this work is already in progress however we
have inadequate staff time so additional staff time to
coordinate - estimated 1/4 time staffer.

12% Overhead
Direct Costs

$0

Total Cost

Resolve

$2,238

$20,891

BE IT THEREFORE RESOLVED, that our Harassment Policy [Resolution 33 as
adopted at the 2017 National Convention] be amended to include the following
language, inserted in the indicated sections:
[...] 2. Reporting
Harassment [...]
c. Reporting procedure and
timeline
[...]
4. Neutrality. If chapter HGOs and complainants agree that,
depending on the circumstances of the grievance or parties
involved, the local chapter steering committee cannot be neutral
in administering the decision of the grievance, then the grievance
decision process may be sent to a panel of 5-7 national HGOs
randomly selected from a pool of HGOs. I. It is encouraged that
members of local steering committees recuse themselves from
final decision of grievances if they do not believe that can be
neutral in the administration of the grievance decision.
5. Emergent circumstances. Grievances alleging rape, sexual
assault, or physical assault, must be immediately notified to
the National HGO Staff Member and can be elevated to the
National HGO Committee and supervised by one trained staff
member at any point if the chapter HGOs and complainants
agree.
[...]
D. National HGO Committee
a. The national HGO committee shall consist of all chapter HGOs, and
any staff members charged with managing the National Grievance
Procedure.

b. The committee shall undergo training required c. The committee is
charged with creating all forms necessary for facilitating the grievance
process and making them available to members.
d. HGO’s shall recuse themselves from grievances that fall under the
purview of Section C, 4 of this resolution if the grievance comes from
their home chapter or they feel they are not in a position to neutrally
review the case.
[...] 3. Remedies and
penalties
[...] d. Appeals process. Either party may appeal the decision or form of relief
determined by a local chapter Steering Committee to the National Grievance Officers
by filling out an appellate form created by the National HGO Committee. Appeals must
be filed within thirty days of receiving written notice of the Steering Committee’s
decision. All appeals must be reviewed by the National HGO Committee as defined in
Section D. The limited grounds for appeal are:
i. Either party believes the behavior was not interpreted using the
standards for harassment set out in Section 1a;
ii. Procedural errors, misconduct, or conflicts of interest affected the
fairness of the outcome; and
iii. The remedy or penalty determined by a Steering Committee was
grossly disproportionate to the violation committed.

Background
Information

WHEREAS, in the two years since our last National Convention in 2017, experiences
in local chapters have revealed serious holes in our National Harassment Policy,
particularly regarding conflicts of interest and appeals. The final decision on most
grievances is left up to local steering committees, members of which may have
conflicts of interest that impact their decision-making;
WHEREAS, there is no appeals process able to provide a check on potential conflicts of
interest clearly stated in the current policy; and no assurance that appeals will receive
adequate review from multiple neutral parties
WHEREAS, ensuring safe spaces free of harassment and abuse, and protecting
survivors, is essential to our organizing, and
WHEREAS, DSA should commit the necessary resources to make our organization
safe, and make sure that our procedures enshrine democratic processes and support
our members;

Resolution #24
Title &
Author
Budget
Analysis

“Adopting a Restorative Justice Model in DSA” by Melanie C. of Central NJ DSA.

Staff Costs

12% Overhead

$18,652 Staff time to coordinate - estimated 1/4 time staffer to
coordinate plus hiring second consultant for
significant project.)
$2,238

Direct Costs

$60,000 Professional training of NPC in restorative justice.

Total Cost

$80,891

Author’s
Cost
Estimate

Expand the role of National HGO; cost of professional training for NPC members; cost of
sourcing and hosting materials on the DSA website.

Resolve

Be it therefore resolved, DSA shall publicly endorse restorative justice in our schools
and communities; and
Be it further resolved, at least 1/6th of members of the National Political Committee
[“NPC”] shall receive formal restorative practices training by an certified instructor or
institution with 6 months of the passing of this resolution; and
Be it finally resolved, a team assembled by the RP-trained members of the NPC
including the National Harassment and Grievance Officer, RP and RJ professionals, and
member volunteers with specialization in this field, shall create a web-based
Restorative Practices Curriculum and 5-year implementation plan that is accessible by
membership within 1 year of the passing of this resolution, ensuring that resources for
implementing RP are equally accessible by all local chapters and that the RP process is
consistent and fair throughout DSA’s membership.

Background
Information

Whereas our socialist vision for the future includes the abolition of police and prisons
as well as the dismantling of the carceral state, as stated in Resolution 3 of the 2017
National Convention; and
Whereas in place of incarceration, restorative justice [“RJ”] must be adopted to better
address harm within a community. Schools and communities that adopt restorative
justice models experience closer relationships, stronger feelings of fair treatment
during harm reparation processes, greater feelings of safety, and a reduced likelihood
to repeat harm; and
Whereas it is imperative that socialists who advocate for a restorative society model
positive restorative practices [“RP”] within their own organizing communities; and

Whereas a general lack of education surrounding restorative justice within DSA has
led to a misuse of the concept in both good and bad faith by DSA chapters and
perpetrators of harm, often at the expense of victims and relationships within the
organization; and
Whereas most efforts surrounding restorative justice are aimed at reacting to offense,
we recognize that the only way to build a healthy environment is to proactively build a
community where harm is less likely to occur; and
Whereas RP provides a guide for improving connections among organizers,
communicating with openness and clarity, reducing harm proactively, repairing harm
post factum, healing damaged relationships, and developing meaningful bonds with
new members;

Resolution #25
Title &
Author
Budget
Analysis

“Childcare” by Laura C. of Chicago DSA; Bria D. of Boston DSA; Logan Y. of New Orleans
DSA.
Staff Costs
12% Overhead

$37,305 National campaign - 1/2 time staffer
$4,477

Direct Costs

$20,000 Campaign materials.

Total Cost

$61,781

Authors’
Cost
Estimate

$20,000, staff time for coordinating campaign work in Resolved #1 and project work in
coordination with SFWG in Resolved #2.

Resolve

Be it therefore resolved:
1. That DSA prioritize the fight for guaranteed paid parental leave and public universal
child care and preschool, and dedicate resources, including staff time and $10,000 over
the next two years, to develop a national campaign for federal, state, and local
legislation guaranteeing paid parental leave and free, high-quality child care and
preschool for all children;
2. That DSA require endorsed candidates to support guaranteed paid parental leave
and public universal child care and preschool and encourage candidates and elected
officials to develop universal (not means-tested) policies to that effect;
3. That DSA’s National Labor Commission or DSA members active in labor organizing
and the Socialist Feminist Working Group or a sub-committee thereof collaborate to
develop a feminist labor strategy to support efforts by domestic and child care workers
to organize and improve their wages and working conditions;
4. That DSA dedicate national resources, including staff time and $10,000 to be spent at
the direction of the Socialist Feminist Working Group in coordination with the NPC and
national staff as well as members that have developed existing child watch programs,
to: a. develop or modify and disseminate child watch materials for chapters, starting
with the adaptation of existing chapter initiatives, b. train members to provide child
watch services at chapter meetings and events, c. help chapters navigate statewide
requirements for providing such services, and d. make child watch programs as
inclusive as possible of disabled children and
children with other needs;
5. That the Socialist Feminist Working Group or a sub-committee thereof will establish

a timeline and milestones for child watch program progress in coordination with the
NPC and national staff, with the goal of working towards at least 75% of chapters
having at least one member trained in child watch programming, and 50% of chapters
having a regular child watch program, providing child watch for at least every chapterwide meeting, by August 1, 2020.
Background
Information

WHEREAS,
1. Our socialism is feminist, pro-worker, and dedicated to fighting against the
burdens of capitalism for all parents and caregivers, particularly for women of
the working class, who provide disparate amounts of reproductive labor,
including child care;
2. The United States is one of the only countries in the world that does not require
workplaces to offer paid parental leave to workers;
3. Low wages require most parents and caregivers to work full-time or more than
full-time outside the home, causing them to rely on paid care for their children,
or to rely upon the uncompensated labor of extended relatives or community
members who may already be burdened by multiple obligations under
capitalism;
4. Daycare and other forms of child care are expensive, costing more than in-state
tuition at a four-year public college in 33 states, and are an undue burden on the
working class;
5. Child care workers often receive low wages, are deeply exploited by difficult
working conditions, are disproportionately women of color or immigrants, may
not be eligible to unionize under the NLRA, often work in the informal sector,
and often struggle to find affordable or adequate care for their own children
while they care for the children of others;
6. Domestic and child care work is a key, largely unorganized sector of the
economy, related to other female-dominated sectors of reproductive labor such
as nursing and teaching;
7. The capitalist economy relies upon the unpaid or underpaid reproductive labor
of people who can become pregnant and people who take on caregiving roles to
reproduce its workforce;
8. Providing free, high-quality universal child care and preschool would reduce the
reliance of working parents on their workplaces for wages and child care
benefits, thus shoring up worker power;
9. Socialism recognizes that childrearing should be a communal undertaking, and
that by providing welcoming and supportive spaces for children, we can support
both those children’s own social, political, and emotional development, along
with ameliorating their primary caregivers’ alienation and atomization under
capitalism;
10. Our own organizing spaces must be inclusive, accessible, and welcoming to
people of all ages, including families with children, and we must begin educating
and valuing the input of the next generation of Democratic Socialists.

Resolution #26
Title &
Author
Budget
Analysis

“Creating the DSA Regional Coordinating Committee” by Suzanne-J. M., Trey D., &
Joshua L. of New Orleans DSA: Tal L. of Los Angeles DSA.
Staff Costs

12% Overhead

Resolve

$37,305 Staff time to coordinate and support the RCC and
regional bodies - at minimum 1/2 time staffer, though
some of this work would also be done by the new
Conventions and Conferences Coordinator Michael.
$4,477

Direct Costs

$240,000 National Organizing Council meeting every other year,
so annual cost would be 50% of the total estimated
cost. 250 people, for purposes of averages say 125,
covering all costs. Every year estimated 20 Regional
bodies of 50 people (could be up to 100 people but
use 50 as an average since some may be smaller)
meeting once in person.

Total Cost

$281,781

THEREFOR BE IT RESOLVED, the National Political Committee shall establish a
Regional Coordinating Committee. The NPC shall seek nominations for participation in
the committee to ensure representation from small and rural chapters, and a range of
geographic regions; and further
Resolved, that the Regional Coordinating Committee shall be organized to: 1) Ensure
that every Local is represented in a Regional Organization by August 2020. 2) Create a
sample Regional Constitution and assist Locals, as necessary, in drafting Regional
Constitutions and Regional Boundaries. 3) Assist in administering referenda to approve
the new Organizations across regions and in mediating discussions regarding Regional
Boundaries and Local assignment. 4) Determine the initial apportionment of Local
delegates for each new regional organization, to be amended at the first Regional
Meeting. Proportions for delegations shall be consistent within Regional Organizations
but not necessarily between Regional Organizations; and be it
Resolved, that the Regional Coordinating Committee shall be tasked to ensure that the
Constitutions of Regional Organizations: 1) Include provisions to allow new and
current Locals to leave and join adjacent Regional Organizations in order to facilitate
more effective organizing. 2) Include provisions for the election of the Regional
leadership body, to meet in-person or remotely, no fewer than four times annually. 3)
Include provisions setting delegate apportionment for the Region annually, ensuring
that all Locals are apportioned proportionally, that no Local shall receive less than than
one delegate and one alternate, and keeping the total size of the Regional Delegation
below 100 members. Delegates to the Regional Organizations shall be apportioned

based on the dues-paying membership of the Local (including all members up to one
year arrears in dues); and be it
Resolved, that the NPC shall ensure that once 50% plus one (1) of the total
membership is represented on the National Organizing Council the powers and duties
of the Regional Coordinating Committee shall pass to the NOC and the RCC shall be
dissolved.
Background
Information

Whereas, National bodies should be both accountable and effective, which at DSA’s
current size requires creating intermediate democratic structures, and
Whereas, National decisions should be based on concrete dialogue across local,
regional, and national formations, and
Whereas, coordination and cooperation between chapters within regions, and
sensitivity to regional conditions more broadly enables our organization to respond to
developments borne out of distinctive regional conditions;

Resolution #27
Title &
Author

Budget
Analysis

“Proposed 2019-2020 National Priorities for DSA” by Leo C. of Metro DC DSA; Bill B. of
Ventura County DSA; Duane C. of Sacramento DSA; Jose G. of Metro DC DSA; Nathan N. &
Miriam B. of NYC DSA.
Staff Costs

12% Overhead
Direct Costs
Total Cost

Resolve

$111,914 National priorities - 1 and 1/2 time staffer to
approximate the costs whether direct costs or staff
time, allocated to each national priority in last two
years.
$13,430
$0
$125,344

BE IT THEREFORE RESOLVED:
THAT this 2019 National Convention of Democratic Socialists of America do hereby
establish the top three priorities for our organizational work for the period until to our
next annual Convention:
• Defeating Trump and Trumpism, and Electing Democratic Socialists, as set forth
in resolution entitled “Defeat Trump and Trumpism, Elect Democratic Socialists”;
• Defending Immigrants and Refugees, as set forth in resolution entitled
“Addressing Immigration Policy and Defending Immigrants and Refugees”;
Promoting the Green New Deal, as set forth in resolution on that subject
sponsored by the Eco-Socialist Caucus.

Background
Information

WHEREAS for a membership organization to be truly democratic, it is essential that the
important decisions about its political positions and its political work be made as close
as possible to the membership, with the widest possible discussion and participation;
WHEREAS as a democratic socialist organization, DSA has among its first principles the
importance of collective action, informed by a strategic assessment of the historical
moment in which we find ourselves and what it demands of us, and the necessity of
deciding how we act collectively through the most democratic processes;
WHEREAS in DSA, the National Convention is established “highest decision making
body” in our Constitutions and By-Laws, and has the widest participation of rank-andfile members from across the country;
WHEREAS the democratic venue for establishing DSA’s organizational priorities must
therefore be the National Convention; if the National Convention does not act, the
important decisions over organizational priorities will necessarily devolve to
subordinate decision making bodies with less participation, such as the National
Political Committee (NPC), or to the national staff, and be less democratic;

Resolution #28
Title &
Author
Budget
Analysis

“End Cash Bail” by Kansas City DSA Prison Abolition Working Group.
Staff Costs

12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

$37,305 National priority - 1/2 time staffer. M4A did not
have 1/2 of a staffer's time, each priority had less
that that much staff time, but did have direct costs
such as organizing materials, so to approximate
those costs we allocate a 1/2 time staffer here.
$4,477
$0
$41,781

This national campaign and committee should take up a similar amount of resources as
the Medicare-For-All national campaign.
Be it therefore resolved, the Democratic Socialists of America will begin a national
campaign and form a national committee to promote the abolition of cash bail and
pretrial incarceration via a variety of coordinated tactics, ranging from the promotion of
community bail funds, to political education around transformative justice, and to
advocacy for relevant proposals and legislation; and
Be it further resolved, this project is not ancillary to other projects within the
Democratic Socialists of America, but an integral part of the larger socialist vision for
health justice and labor rights, which must be incorporated into existing political
projects, not treated as niche concern separate from the core mission socialist politics.

Background
Information

Whereas, the American political project is built on settler colonial genocide, chattel
slavery, and fascist violence directed at people of oppressed nations; and
Whereas, the Prison Industrial Complex (PIC) is one of the primary institutions by
which the values of these systems (racism, cisheteropatriarchy, economic exploitation,
etc.) are maintained; and
Whereas, the movement to abolish prisons provides the only morally clear and
workable framework to address not only the harm created by the PIC, but the harm at
every level in our communities that takes the form of systemic and interpersonal
violence; and
Whereas, the abolitionist movement has identified abolishing cash bail and pretrial
incarceration as a political priority in the near term capable of reducing incarceration
rates and reigning in police power, instead of merely reforming the living conditions
within prisons; and

Whereas, mainstream attempts to address “mass incarceration” risk increasing the
powers of police and prisons, by focusing only on bail without addressing pretrial
incarceration, inevitable allocating more money, increasing police presence, providing
technology that can be co-opted by police and turned against the public, and
rehabilitating the image of these institutions through promoting dialogues with
individual “bad actors”;

Resolution #29
Title &
Author
Budget
Analysis

Author’s Cost
Estimate

Resolve

Prioritizing Financial Solidarity” by Dag A. of Eugene DSA.
Staff Costs

$0

12% Overhead

$0

Direct Costs

$57,500 Costing out in resolution is incorrectly described.
The regular registration rate for convention is
highly subsidized (over 50%), not unsubsidized.
There is no way to accurately estimate the impact
on the budget with these conditions, so the estimate
in the resolution is fine.

Total Cost

$57,500

For the 2019 Convention, the unsubsidized registration is $263, the cheapest housing is
$120 unsubsidized, and a flight will cost around $300 on average. If half of delegates
require a full subsidy and half can pay all costs on their own, financial assistance for the
convention would cost approximately $341,500. If half of delegates received the
maximum subsidy offered today, the cost would be $109,000. An additional fundraising
effort is targeted at $175,000. The difference between these estimates is $57,500.
Be it therefore resolved,
When establishing the budget, the NPC shall prioritize ensuring that all members are
able to participate in the National Convention and any other Constitutionally mandated
events, regardless of the ability to pay, over program work, and shall include the cost of
ensuring all members are able to participate, regardless of the ability to pay, in the
budget for any program work.
Be it further resolved,
DSA shall establish a Financial Solidarity Program to enable all members to participate
in DSA activities, including, but not limited to, the National Convention, regardless of
ability to pay. Such program:
• Shall minimize out-of-pocket costs to members requesting assistance;
• Shall not require justification of need unless all participants in the event the
assistance is for are asked to explain and reflect upon their class position.
Be it further resolved,
The NPC shall, by February 1 2020, establish a Committee to oversee and
establish policy for the Financial Solidarity Program and a majority of such
committee shall be DSA members that self-report that they are currently
experiencing poverty.

Background
Information

Whereas, as socialists we stand in solidarity with people living in poverty;
And whereas, we believe in democracy where decision-making power lies in the hands
of ALL the people, not only those who can pay to exercise it;
And whereas, DSA has many members experiencing poverty who should be just as
able to participate in National DSA as those members who are financially secure;
And whereas, means-testing assistance programs serves to humiliate those that
benefit from them and deny them the help they need;

Resolution #30
Title &
Author
Budget
Analysis

“National Grievance and Harassment Officer Expulsion List” by Forrest D. & Rachel R. of
LA DSA
Staff Costs
12% Overhead
Direct Costs
Total Cost

Author’s Cost
Estimate

Resolve

The work of creating this list is already in progress
with our national HGO Paula and Database
Coordinator Eileen.

Staff time, particularly of the National Grievance and Harassment Officer, to respond to
emails from Locals and Chapters and maintain a secure spreadsheet is estimated at no
more than one hour per week or no more than 52 hours annually.
Be it therefore resolved, the National Grievance and Harassment Officer be charged
with maintaining a secure list of members of the national organization who have been
expelled by Locals or Chapters. This list is to include the member’s name, the Local or
Chapter from which this member was expelled, and the date upon which this expulsion
was effective; and
Be it further resolved that this list is to be populated by submissions from Locals and
Chapters when judgements of expulsion have been made, rather than through periodic
or proactive solicitation by the National Grievance and Harassment Officer; and
Be it further resolved that this list is to be similarly updated by submissions from
Locals and Chapters when judgements of expulsion have been overturned and are no
longer applicable, resulting in the National Grievance and Harassment Officer removing
the particular expulsion from the maintained list in its entirety; and
Be it finally resolved that this list will be made available to the democratically elected
and duly empowered leadership of any Local or Chapter that should formally submit a
request to the National Grievance and Harassment Officer.

Background
Information

Whereas individual Locals and Chapters of the national organization find themselves
at the forefront of confronting issues of intra-member harassment and conflict; and
Whereas these Locals and Chapters of the national organization are not in positions of
authority to expel individual members from the entirety of the national organization;
and
Whereas the national organization has, as yet, not developed universal procedures for
expulsion that can apply to all Locals and Chapters; and

Whereas this conflict could lead to unfortunate inaction;

Resolution #31
Title &
Author
Budget
Analysis

“Class Struggle Elections” by Marianela D. & Lillian O. of Chicago DSA; Megan S., Jack M.,
Jeremy G. of East Bay DSA
Staff Costs
12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

No additional up front costs.

One electoral organizer dedicated to develop candidate pipeline after Sanders campaign
ends; no new hire required.
Be it resolved, DSA will use elections, public offices, and legislation as vehicles to
encourage working-class organization, promote progressive legislation, and build
support for democratic socialist ideas. This class-struggle electoral strategy will employ
the following criteria to make national endorsements of candidates who:
1. Openly identify as socialists.
2. Through their election campaigns, and once in office, see mobilizing and
fighting alongside working people as one of their primary responsibilities. They
will use their public profile to popularize a class struggle perspective, one that
sees the working class as the agents of change and capitalists and capitalist
politicians as the main barrier to change.
3. Actively and explicitly oppose racial, national, gender, and other forms of
oppression and discrimination and repudiate support from oppressive or bigoted
figures.
4. Commit to using their campaigns and elected offices to help build and unite
socialist, union, and other worker organization and militancy independent of
candidates’ campaigns and of the Democratic Party.
Be it further resolved, DSA is committed to building political organization independent
of the Democratic Party and their capitalist donors. Our immediate goal is to create a
“candidate pipeline” program for qualified DSA members and potential class-struggle
candidates. Such a candidate pipeline will require the allocation of national staff time to
build out the program. In the longer term, our goal is to form an independent workingclass party, but for now this does not rule out DSA-endorsed candidates running
tactically on the Democratic Party ballot line.
Be it finally resolved, DSA will adopt a class-struggle approach to the Bernie Sanders
campaign. This includes creating independent socialist political propaganda; building a
strong DSA for Bernie campaign; supporting Labor for Bernie efforts to democratize
union endorsement processes and win union backing for Sanders; and preparing to

build working-class organization beyond the Sanders campaign, whether Sanders wins
or loses.
Background
Information

Whereas electoral races have given DSA opportunities to further galvanize the socialist
movement, popularize our political program, bring attention to our organization, build
our organizing capacity, and grow our membership,
Whereas the National Electoral Strategy adopted at the 2017 convention prioritizes a
grassroots approach at the chapter level for electoral campaigns but does not outline an
approach to national electoral campaigns,
Whereas DSA has nationally endorsed several dozen electoral candidates across the
country in the last two years and will continue to receive requests to do so,
Whereas DSA’s national electoral strategy should work toward building working-class
power and spreading socialist ideas across the country, taking advantage of the
attention garnered by electoral races to further highlight the difference of interests
between the capitalist class and the working class, therefore...

Resolution #32
Title &
Author
Budget
Analysis

“Labor Strategy and the DSLC” by Andrew P. of Columbus DSA; Marsha N. & Jonah F. of
NYC DSA; Natalie M. of Philly DSA; Jane S. of Detroit DSA:, JP K. & Abby A. of Chicago DSA.
Staff Costs
12% Overhead

$8,953

Direct Costs

$3,600 Travel costs for speakers bureau.

Total Cost

Author’s
Cost
Estimate
Resolve

$74,610 National priority - full time staffer.

$87,163

One staff person, part of the DSLC budget for travel expenses, Organizational
considerations: Will take staff and NPC time for personnel development.
Therefore be it resolved that the DSLC will focus on pursuing the rank and file
strategy. The rank-and-file strategy argues that socialists’ central focus should be on
identifying and developing a layer of rank and file leaders who can organize in the
workplace on a day-to-day basis. This day-to-day organizing plays a crucial role in
creating workers’ sense of being part of something bigger — not just a union, but a
working class — that is capable of fighting, winning, and ultimately ruling.
Therefore, the DSLC will continue to create general educational materials for DSA.
Teaching people about the labor movement is a critical part of the DSLC’s mission. We
need to educate members about the connection between the labor movement and the
socialist movement. Our members need to understand how today’s labor movement
functions, including its constraints as well as its possibilities.
Therefore, the DSLC will create materials explaining the rank and file strategy and
how members can participate. One existing example is the “Why Socialists Should
Become Teachers” pamphlet. The DSLC will create materials arguing for socialists to
take jobs in different union workplaces, a pamphlet on how to start a union in a nonunion workplace, and report backs from members who do this work.
Therefore the DSLC will create a Speakers Bureau to educate DSA members. The
DSLC will find speakers who are knowledgeable and make it easy for chapters to
connect with them. The goal will be to have speakers throughout the country so travel
costs will be minimal. Chapters can apply to the DSLC to help with travel costs if they are
hosting a traveling speaker.
Therefore: The DSLC will create committees or discussion groups based on
people’s jobs. This will allow members to share experiences and ideas, with the goal of
joint action in the future.
Therefore the national organization will help the DSLC with labor mapping. National
will change its intake membership form to ask about people’s job and union connection.

National

will

also

conduct

a

survey

of

current

members.

Therefore the DSLC will encourage chapters to support strikes and will produce a
pamphlet about best practices for doing so. Strike support can build connections
between workers and educate our members about unions.
Therefore, the DSLC will make use of Labor Notes’ organizing training. These
trainings will allow our members to make connections with other workers and develop
the skills needed to organize. The DSLC will help chapter labor committees fundraise to
send members to the April 2020 Labor Notes Conference and to participate in Labor
Notes activities such as local Troublemakers Schools.
Therefore, the DSLC will help chapters create Jobs Programs where members are
mentored and supported. First, the DSLC will help chapters survey their area and
determine the strategic sectors in their area where multiple members could get jobs.
Second, the DSLC will train chapters on how to support members who are joining those
sectors and provide training on how experienced workers can support new workers.
Third, the DSLC will facilitate national communication and where possible coordination
of members working in the same “industry” (e.g., K-12 schools). New York City DSA has
begun such a jobs program that other chapters could consult as a possible model.
Therefore DSA will increase the resources available for the DSLC. The DSLC shall
have a permanent staff person to aid in its work within 4 months of the convention. The
staffer will work on building labor branches and labor working groups, help build a
national/regional communications structure, and provide guidance & resources to labor
branches/working groups about projects they can undertake, including M4A, Bernie,
promoting r&f jobs, and educational events. Additionally the DSLC and the NPC will
create a plan within 6 months for how to sustainably hire more staff to do labor work.
Background
Information

Whereas working people, the vast majority of society, have in their workplaces the
structural power to attack capitalists’ profits and an interest in replacing capitalism with
socialism. Organizing in and with the labor movement is therefore necessary to abolish
capitalism.
Whereas DSA created the Democratic Socialist Labor Commission to lead organizing
work nationally within the labor movement. Since the last convention the DSLC has
worked hard to improve our organizing capacity, but the DSLC’s limited resources have
been a barrier and it needs more resources and political direction to better accomplish
its work.

Resolution #33

Title &
Author
Budget
Analysis

“Invest in Political Education” by Andrej M. of Seattle DSA; Marianela D. & Rachel Z. of
Chicago DSA; Natalie M. of Philly DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

$37,305 Coordinating committees, podcast, materials, etc. 1/2 time staffer.
$4,477
$0
$41,781

One staff organizer dedicated to this project part-time, tasked specifically with
managing the diverse parts of the project and compiling and disseminating materials.
THEREFORE BE IT RESOLVED that national DSA shall prioritize building and
implementing a socialist political education program. This program will begin by
consolidating existing educational materials, such as the Socialist Night School Guide
produced by the National Political Education Committee. Such resources should be
hosted on a dedicated and easily accessible page of the national website. This page will
also contain sample night school sign-in sheets, flyers, and other materials, in the style
of the Medicare-for-All campaign resource page.
BE IT FURTHER RESOLVED the DSA Political Education Committee will expand the
Socialist Night School Guide to include best practices for organizing successful political
education events. This should focus on guidance for how to run a successful ongoing
political education program, including turnout, facilitation, follow-up and incorporation
of local campaigns into political education curricula.
BE IT FURTHER RESOLVED develop learning modules based on DSA’s areas of work
and priorities — decommodification, electoral work, labor and unions, as examples —
and a list of suggested learning objectives for each one.
BE IT FURTHER RESOLVED in order to connect the majority of chapters with
experienced socialist activists, thinkers, and organizers, the national Political Education
Committee will sponsor a regular series of political talks recorded for distribution to
chapters.
BE IT FURTHER RESOLVED that in order to train a new generation of socialist
educators, DSA will produce a regular educational podcast targeted at members
facilitating political education within their local chapters. This program should provide
guidance on using the educational materials like the proposed recorded events and The
Stacks political education newsletter. This should consist of additional political
education, such as why these works were selected and how they relate to our current
political moment, as well as pedagogical advice, like how to develop good discussion
questions and helping less confident members feel welcome to engage.

BE IT FURTHER RESOLVED that national DSA shall allocate sufficient funds to ensure
the preceding proposals can be produced at a high-quality level befitting a 60,000+
member organization.
Background
Information

WHEREAS education in history and theory of socialist struggle is critical to building a
mature and effective socialist political movement, and democratic decision-making is
strengthened by ensuring members have the historical and theoretical knowledge to
independently
assess
strategic
choices
brought
before
them,
WHEREAS an understanding of the successes and failures of the socialist movement
historically, paired with a strong analysis of the strengths and weaknesses of our
movement and capitalist class rule today, will enable us to formulate and put into action
better, more effective campaigns,
WHEREAS the socialist movement has been in retreat for over half a century, and most
DSA chapters have few experienced educators well-versed in socialist history and
theory, but we do have chapters with successful Socialist Night School and other
education programs whose lessons could be more effectively drawn upon and
distributed throughout the entire organization;

Resolution #34
Title &
Author

Budget
Analysis

“Ecososcialist Green New Deal Priority” by Matthew H. of Huron Valley DSA: Sydney G, of
LA DSA; Ashik S. of Metro DC DSA; Ted F. of East Bay DSA; Shauna M. of San Diego DSA;
Jeff G. of Austin DSA.
Staff Costs
12% Overhead
Direct Costs
Total Cost

Resolve

$74,610 National priority - full time staffer.
$8,953
$0
$83,563

Be it resolved, National DSA resources shall be committed to building the movement for
a radical Green New Deal (GND). To accomplish this task, the NPC & national DSA staff, in
collaboration with the national DSA Ecosocialist Working Group (DSAEWG), other
relevant national committees & working groups as well as local chapters, shall:
A. Establish a national DSA priority campaign to fight at the national, regional, &
local levels for a radical GND that is aligned with the DSAEWG’s Guiding Principles
& incorporates & embraces all of DSA's national campaigns & priorities,
organizing for a society that is democratically run by working people; ecologically
sustainable; free of oppression based on race, religion, national origin, gender, age,
disability, or sexual identity; & rooted in internationalism & solidarity rather than
imperialism & war. To this end, the DSAEWG will incorporate a campaign
subcommittee (hereinafter the GNDCC) that will develop an organizing strategy &
coordinate within DSA the work of organizing for a GND. The DSAEWG will be
tasked with organizing the subcommittee & its leadership selection, as well as
strategic outreach to other national working groups whose charges intersect with
GND goals to ensure their leadership & perspectives are reflected in the campaign.
B. Popularize the demand for an ecosocialist GND through outward-facing
education, media, outreach, & other efforts aligned with the DSAEWG’s Guiding
Principles. Direct the DSAEWG, the GNDCC, & the Political Education Committee to
develop educational programs & materials that connect the latest environmental
science, climate-related disasters, & related movements to broader struggles
against capitalism to our fight for a GND. Utilize DSA listservs, social media
platforms, publications, & other communication resources to amplify local &
national work as part of an overall struggle for democratic ecosocialism & a GND.
C. Support the demand for a GND process that is transparent, inclusive, &
democratic & includes the voices of frontline, disproportionately impacted, &
threatened communities at all stages. Amplify the perspectives & insights of
impacted communities through national media platforms.
D. Devote staff capacity (& expand staff as necessary) to coordinate with the
GNDCC & local chapters engaged in GND & ecosocialist work & to maintain
relationships with national & local organizations aligned toward a radical GND.
Staff will partner with the DSAEWG & GNDCC in parlaying local efforts into a

focused & effective national campaign, with at least one staff member entirely
dedicated to this purpose.
E. Work to build a powerful alliance of the labor, social justice, progressive, leftist,
youth, & climate & environmental justice movements to win a radical GND & just
transition policies at local, regional, national, & international levels based on our
common demands around ecology, labor rights, jobs, justice, equality, & peace.
F. Task DSA’s Democratic Socialist Labor Commission (DSLC), in partnership &
close collaboration with the DSAEWG & GNDCC, to work with & support union
organizing & worker struggles for a GND alongside the development of Just
Transition implementation plans. These efforts should coalesce with broader
alliance-building initiatives.
G. Support political candidates & organizations that aid in the fight for a radical
GND and, in electoral campaigns in which DSA participates, agitate for elements of
a radical GND described in the DSAEWG’s Guiding Principles.
H. Direct the GNDCC, in partnership with the DSAEWG, DSA staff, & each region’s
field organizer, to provide support to chapters with analyzing their local contexts,
developing individual climate/environmental justice plans, & counseling on
implementation tactics. Provide education & mentorship to help chapters develop
organizing strategies, knowledge, & skills most relevant to implementing radical
GND efforts in their localities, recognizing the varying political terrains they face.
Help develop materials & resources for local ecosocialist campaigns that can
cohere as part of the broader struggle for a GND. Facilitate collaboration &
political interaction between chapters working on similar campaigns, & between
chapters & allied groups outside DSA.
I. Direct the GNDCC & designated staff to work with national working groups &
appropriate DSA bodies to develop alliances of solidarity & cooperation that build
an anti-imperialist, anti-racist, feminist, working class, internationalist movement
here & abroad for an ecologically thriving & just world.

Resolution #35
Title &
Author
Budget
Analysis

“Establish a National BDS and Palestine Solidarity Working Group” by Olivia K. S., Jarib
R., Valerie S.
Staff Costs

$861

Few hours per month, same as existing
support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching.)

12% Overhead $103
Direct Costs
Total Cost

Resolve

$964

Be it resolved that the Democratic Socialists of America establish a national
working group dedicated to BDS and Palestine Solidarity;
Be it resolved that the National will allow autonomous leadership and
membership of said working group;
Be it resolved that the National will reaffirm BDS and Palestine solidarity as a priority
for the national organization and further commit itself to organizing in solidarity with
the BDS movement, which urges nonviolent pressure on Israel until it meets three
demands: ending its occupation and colonization of all Arab lands and dismantling the
Wall; recognizing the fundamental rights of the Arab-Palestinian citizens of Israel to full
equality; and respecting, protecting and promoting the rights of Palestinian refugees to
return to their homes and properties as stipulated in UN Resolution 194.

Background
Information

Whereas, the Democratic Socialists of America (DSA) endorsed the Boycott,
Divestment, and Sanctions (BDS) movement at its 2017 national convention;
Whereas, the DSA Internationalism Committee is a closed, application-based
committee with a limited number of spots and thus cannot facilitate the kind of open
collaboration among rank- and-file members that is necessary to advance BDS and
Palestine solidarity work;
Whereas, DSA working groups help link DSA to critical social movements and
provide an important mechanism through which DSA members can mobilize
around particular issues within the organization, and which anyone can become
a member;

Whereas, a number of local DSA chapters are already involved in local and national
level Palestine solidarity and BDS campaign organizing, in coordination with local
and national Palestine solidarity organizations, and consolidation and coordination
of these efforts would further develop and expand this work in DSA chapters;

Resolution #36
Title &
Author

Budget
Analysis

“Engaging with District Attorney Races to Fight Incarceration and Capitalist Power” by
Emma C. of Brooklyn DSA, Alexandra H. S. of Queens DSA: David V. of Metro DC DSA;
Dannelly R.; Ramsin C. of Chicago DSA
Staff Costs

12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

$1,220 Coordinating group to create materials, disseminating
materials, providing organizing support a few hours a
month.
$146
$0
$1,366

$1,000 annually for staff time: sending materials to chapters that request it, processing
endorsements
BE IT THEREFORE RESOLVED that the National Political Committee (“NPC”), through
whichever national body it deems fit, assists local chapters engaging in District
Attorney (“DA”) and Attorney General (“AG”) elections, such as but not limited to
providing messaging around decarceration, ending prosecutions of poverty, and
prosecuting corporate wrongdoing.
Be it therefore resolved that the National Office will designate a staffer who, upon
requests from local chapters, will disseminate materials created by the NPC as outlined
above, and that such designation can be incorporated, if deemed appropriate, into any
broader responsibility of managing support of electoral efforts by chapters.
Be it therefore resolved that through DA and AG elections, DSA will promote a socialist
vision of prison abolition that protects people from corporate exploitation as well as
dismantling racist incarceration and ending prosecutions of the working class.
Be it therefore resolved that DSA, through DA and AG elections, promotes
prosecuting corporations in all forms of illegal exploitation, including fraud,
illegal menacing and surveillance of labor organizers, usury, violations of rent
control, and wage theft.
Be it therefore resolved that DSA, through DA and AG elections, advocates the
end of prosecution of the working class in all forms, such as but not limited to
welfare crimes, trespassing, and drug possession.
Be it therefore resolved that DSA, through DA and AG elections, promotes public safety
through means other than incarceration, policing, and surveillance of communities, such
as but not limited to community mediation, harm reduction programs (such as needle

exchanges), and diversion programs that do not compel attendance by threat of
incarceration.
Background
Information

WHEREAS the United States has a two-tiered system of criminal law, where the wealthy
and powerful avoid prosecution despite their exploitation and violence, and people of
color and the working class are disproportionately prosecuted and incarcerated for
crimes of poverty;
Whereas elected District Attorneys (“DAs”) have unparalleled discretion to enforce or
not enforce law, convene grand juries to conduct investigations, and prosecute
corporations themselves as legal entities;
Whereas the Black liberation movement in this country, from the #ByeAnita campaign
of Assata’s Daughters to the Larry Krasner campaign led by Human Rights Coalition, has
used engagement with DA races to fight for prison abolition and against racist
prosecutions;
Whereas the Democratic Socialists of America (DSA) has a valuable democratic socialist
vision to bring to the prison abolition movement and needs concrete campaigns to lay
out this vision;
Whereas a politics of prison abolition rooted in forgiveness and humanity do not replace
the need for accountability and systemic change, especially for the capitalists, landlords,
and war criminals responsible for the majority of the harms in the world;
Whereas the case of Maryland, where record decarceration has begun to be reversed by
a violent new crime bill signed into law in 2018, shows that a window for fighting mass
incarceration can quickly shut if not accompanied by a movement ready to build
institutional power;
Whereas it is important to call out opportunists, funded by corporate money, who will
run for DA with promises of fighting mass incarceration but with no actual commitment
to do so;
Whereas coercive and punitive diversion programs like the Human Trafficking
Intervention Courts in New York City which prosecutes sex workers for crimes rooted in
class war, misogyny, and racism, show the risk of allowing the current political system
to dictate decarceration;

Resolution #37
Title &
Author
Budget
Analysis

“50/50 Dues Split” by Evan B., Kevin H., and Connor S. of Portland DSA.
Staff Costs

$8,609 50% loss of dues from annuals and 30% additional
loss from monthly.

12% Overhead

$1,033

Direct Costs
Total Cost

Author’s
Cost
Estimate

$1,373,732* *50% loss of dues from annuals and 30% additional
loss from monthly.
$1,383,374

Assuming all Locals contributing dues were incorporated and had bank accounts and
that this resolution had been implemented in 2018, National would have received
$841,338 in dues instead of $1,608,818 in 2019. National’s income after dues split
(which includes $803,671 in contributions) would have been $1,819,852 instead of
$2,623,523.
Meanwhile, Locals would have received $841,338 instead of $73,858.
In reality, not all Locals are incorporated with bank accounts so National’s post-dues
split income would be greater than stated here. We anticipate that the NPC will have to
rebudget for the upcoming year based on this resolution. All budget information in this
Resolution is based on the DSA National Finance Call that took place on March 14th,
2019.

Resolve

Be it therefore resolved, that 50% of monthly dues contributions by members in the
Local's jurisdiction shall be returned to that Local quarterly.
Be it further resolved, that 50% of yearly dues contributions by members in the
Local's jurisdiction shall be returned to that Local quarterly
Be it finally resolved, that only Locals that are legally incorporated with a bank
account will collect the dues split, as per current policy.

Background
Information

Whereas National shared only 4.3% of total membership dues to the local chapters in
2018 (and the 2019 budget projected this percentage would go down)
Whereas only monthly dues are subject to dues split, while yearly dues are kept
entirely by National
Whereas monthly dues accounted for only 21.9% of total dues collection in 2018
Whereas yearly dues accounted for 78.1% of total dues collection in 2018 and are
entirely kept by National

Whereas many members do not know what is done with their money because they
don’t see it benefitting them at the local level
Whereas a grassroots organization will only be effective if it is equipping its Locals to
organize with their own funds
Whereas a 4.3% return of dues does not indicate a democratic grassroots organization
but instead an issue-based advocacy organization;

Resolution #38
Title &
Author
Budget
Analysis

“Fight for Abortion Access”
Staff Costs
12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

$23,316 Coordinate campaign - 1/4 staffer.
$2,798
$0
$26,113

Minimal materials costs; 600 hours of staff time to organize trainings and
communications regarding abortion access as well as coordinate with electoral work
and other groups, inside and outside DSA to advocate for abortion access.
BE IT THEREFORE RESOLVED:
1. To have all federal, state, and local candidates endorsed by DSA vocally,
enthusiastically, and unequivocally support abortion rights, access to abortion, the
repeal of the Hyde amendment, and full federal funding of abortion.
2. To dedicate DSA resources to organizing the fight for abortion access, not only to
oppose current efforts to criminalize abortion but also to eliminate all obstacles and
expand access. These resources should include paid staff time, DSA communications,
and development of training resources, which can include adoption and/or
modification of existing training materials. These efforts should be undertaken in
collaboration with DSA members who work in abortion care as well as with existing
reproductive justice organizations such as the National Network of Abortion Funds
and local abortion funds.
3. To declare that Medicare for All must include free reproductive healthcare for all
people, including unrestricted access to abortion.
4. To frame our demand for free and unrestricted abortion within an overall vision
grounded in reproductive justice. Consistent with the framework developed by
Women of African Descent for Reproductive Justice and SisterSong, we envision
reproductive justice to encompass our right to not have children, to have children, to
be treated with dignity and respect in accessing all forms of reproductive healthcare
freely and without restriction, and to be able to parent the children that we do have in
safe and sustainable communities. We also advocate for centering and uplifting the
marginalized voices of working class people of color that are most affected by
abortion restrictions.
5. To challenge the dominant narrative that abortion should be “safe, legal, and
rare” and replace it with the call for abortion to be fully funded and freely
available without stigma.

Background
Information

WHEREAS:
1. Our socialism is feminist, anti-racist, anti-heterosexist, anti-cissexist, anti-ableist,
pro-worker, and unabashedly supportive of everyone’s bodily autonomy without
stigma or shame.
2. Abortion rights are under attack in the United States, both on the federal level and
in the states. Within the first five months of 2019, draconian abortion bans have
passed in Ohio, Kentucky, Mississippi, Missouri, Georgia, and Alabama. Once the
newly passed laws are enacted, legal abortion will be dramatically limited or
completely prohibited, either altogether (in AL), after six weeks from the first date of
the last menstrual period (in OH, KY, MS, & GA), or after eight weeks (in MO). These
attacks on reproductive freedom are increasing in frequency and intensity, and there
is every indication that they will continue.
3. In many places where abortion is technically legal, financial and logistic barriers to
accessing it creates an intolerable hardship for many members of the working class
needing abortions. As long as abortion is treated as a separate category of healthcare,
the difficulties inherent in navigating the legal restrictions, waiting periods, shortages
of providers, and expense of abortions blatantly discriminates against people who are
already oppressed by capitalism. This is felt even more keenly by incarcerated
individuals who are or can become pregnant, who are routinely denied appropriate
reproductive healthcare.
4. As abortion rights become further restricted and abortions become criminalized in
several states, the impact of these injustices will be visited most severely on
individuals who are already marginalized in our society. This means that our focus
must address not only cis women who are centered within much advocacy for
abortion rights, but also consider the additional risks of the carceral state for people
of color, trans men and non-binary individuals, undocumented persons, sex workers,
and disabled individuals, who may be at increased risk of incarceration and state
violence where abortion is criminalized.
5. These attacks are grounded in misogyny, transphobia, and the desire to uphold a
cis-heterosexual normative model of reproduction within “traditional marriage,” and
we cannot rely on the courts to protect our reproductive freedom;

Resolution #39
Title & Author
“Petition to Bernie Sanders for a People’s Foreign Policy Platform” by Jared A. & David
G. of Boston DSA: Carolyn D., Aram F., Roy Z., & Christian M. of Seattle DSA
Budget
Analysis

Staff Costs
12% Overhead

Author’s Cost
Estimate

Resolve

$1,435 Social media work to make online petition successful
to our internal and external audience.
$172

Direct Costs

$1,000 Online ad buys for petition.

Total Cost

$2,607

Approximately 20 hours of staff time in 2019 to set up the petition, publicize to
chapters and general membership, and redirect possible queries to the sponsors.
Approximately 20-30 hours of staff time in 2020 for collecting the signatures, sending
them to the Sanders campaign, and communicating the response back to the general
membership. No expected cost other than staff time.
Be it therefore resolved that the National Office will create an online petition urging
Bernie Sanders to commit to the following actions immediately upon taking office:
•
•
•
•
•
•
•
•

•
•

•
•

Complete and immediate cutoff of all assistance to the Saudi military campaign
in Yemen
Pledging to honor the letter and the spirit of the Iran nuclear deal while
announcing a commitment to return the US as a signatory to the treaty
Suspension of all economic sanctions imposed by Donald Trump on Iran
Pledging to honor the letter and the spirit of the Paris climate accords
Reversal of the recognition of Jerusalem as the capital of Israel
Reversal of the recognition of the Golan Heights as Israeli territory
Restoration of funding to the United Nations Relief and Works Agency that was
cut off by the Trump administration
Recognizing citizen economic boycotts as a form of free speech protected by the
United States constitution, including the boycott, divestment, and sanctions
movement for Palestinian rights
Dropping all charges against Edward Snowden, Julian Assange, and Chelsea
Manning related to their whistleblowing activities
Restoring the diplomatic relationship with Cuba that was cut off by Donald
Trump, and removing economic sanctions imposed on Cuba by the Trump
administration
Removing all oil and banking sanctions imposed on Venezuela and supporting a
negotiated solution to Venezuela’s political crisis
Introducing a Senate resolution to recognize the jurisdiction of the
International Criminal Court (ICC)

•
•

•

Removing all sanctions against ICC and its staff
Immediate cutoff of all military and security cooperation with Brazil and the
Philippines until their governments demonstrate their respect for rule of law
and human rights
Immediate repeal of the so-called Muslim ban

Be it further resolved that the National Office will publicize the above online petition
via printed materials, email, its web site and social media accounts, and will also
encourage local chapters to do the same.
Be it further resolved that at a future date determined at its discretion, the National
Office will deliver the collected signatures to the Sanders 2020 campaign and request
an official response, which the National Office will then communicate back to the DSA
membership.
Background
Information

Whereas large numbers of DSA members are actively supporting the Sanders 2020
campaign because of its progressive domestic policy agenda;
Whereas socialism being inherently an international movement for workers' rights,
the Democratic Socialists of America supports a just and anti-imperialist foreign
policy;
Whereas broad economic sanctions imposed by the United States on Iraq in the
1990’s and on Iran, Cuba, and Venezuela by the Trump Administration primarily hurt
average citizens;
Whereas a progressive foreign policy requires opposition to illegal wars and
occupations, and other unjust power relationships;

Resolution #40
Title &
Author

“Housing as a Human Right” by Donald J. and Stephanie T. of Austin DSA.
Staff Costs
12% Overhead

Author’s
Cost
Estimate

Resolve

$37,305 Appears to be priority campaign - 1/2 staffer.
$4,477

Direct Costs

$10,000 Campaign materials.

Total Cost

$51,781

•

•

Resolution would require staff time for supporting a national and local Socialist
Housing Working Groups and Committees, including education, training, and
campaign development; estimated 40-80 hours per month
Resolution would require expenditure of funds on educational and campaign
materials; estimated $10,000 annually

BE IT THEREFORE RESOLVED:
5. DSA declares that fair, safe, stable, accessible, and affordable housing is a human
right;
6. DSA shall dedicate resources to support tenant organizing and education
campaigns in cities across the country committed to the following:
f) Promoting the decommodification of housing through expanding publicly-owned
housing, social housing funds, and social housing supply;
g) Developing solidarity networks dedicated to defending and expanding renters’
rights and supporting grassroots campaigns for tenant rights and empowerment;
h) Resisting tenant evictions, slum conditions, exploitation, discrimination,
gentrification, and displacement through collaboration with democratic renters’
organizations and helping organize tenant unions where they are not already
present;
i) Abolishing statutes and practices that criminalize homelessness and create
barriers to housing such as criminal and eviction background checks; and,
j) Defending, establishing, and expanding rent control.
7. DSA shall establish a Socialist Housing Working Group to help coordinate
national and inter-local housing justice campaigns, coordinate and promote
education on housing policy and socialist housing strategies, and support the
creation or expansion of socialist housing local working groups, campaigns, and
projects;
8. DSA shall require that any candidate seeking DSA electoral support should agree
to the following, as applicable:
k) Declare and advance Housing as a Human Right;
l) Fund and build more public housing, social housing, rent-controlled housing,
income-restricted housing, cooperative housing, transit-accessible housing,
sustainable housing, accessible housing, and integrated housing;
m) Fight for the elimination of evictions, displacement, gentrification, homelessness,
criminalization of homelessness, discrimination based on class, race, country of
origin, gender, sex, familial status, and LGBTQ status, discrimination based on
criminal and eviction background, discrimination based on source of income (e.g.,
Housing Choice Vouchers), and sprawl;

n) Fight for rent control, tenants rights and tenant organizing, funding for affordable
housing, housing and services for those experiencing homelessness, sustainable
development, and non-exclusionary zoning; and
o) Oppose measures that reduce or are contrary to any of the above.
Background
Information

WHEREAS:
9. Housing is a human right essential to health, economic stability, and basic
existence.
10. The working class will always face a housing crisis under capitalism and a private
property regime.
11. The commodification and financialization of housing has created a crisis of
affordability, exploitation, gentrification, and displacement. Housing costs are
among the greatest direct burdens on the working class in cities across the
United States;
12. The privatized system of American housing has failed to provide for the essential
need of stable shelter for millions, leaving them debt burdened, in unsafe
conditions, and increasingly precariously housed or homeless;
13. American housing policy has been crafted to reinforce segregation by race and
class and to disempower and displace working class communities, especially
those of color;
14. Public housing is deeply underfunded, with an estimated $40 billion dollars in
public housing capital repair backlog and additional operational funding needed;
15. The chronic and growing unaffordability of American housing is exacerbating
homelessness that the private market will never remedy, especially hurting
economically-burdened families, the physically and mentally differently abled,
and people forced to remain in abusive accommodations, in particular non-men;
16. Social housing models, especially publicly-owned housing, rent-controlled
housing, housing cooperatives, and land trusts have proven effective at serving
the needs of people above profit;
17. The People’s Policy Project has proposed a strategy for scaling up social housing
by building 10 million new public housing units, built carbon neutral according to
ecological principles, across the country (Link Here: Social Housing in the United
States); and,
18. Compact, ecologically built housing with transit access can be a core industry to
employ hundreds of thousands of unionized workers through a Green New Deal
and is an essential piece of any comprehensive strategy to avert climate
catastrophe in the coming decade.

Resolution #41
Title &
Author

Budget
Analysis

“Take the Fossil Fuel Energy Companies into Democratic Public Ownership Resolution
for the DSA National Convention” by Philip L., Harris L., Ramy K., and Stuart S. of Seattle
DSA
Staff Costs
12% Overhead
Direct Costs
Total Cost

Resolve

No additional up front costs.

Be it resolved, as part of supporting and campaigning for the Green New Deal, DSA will
advocate taking the major fossil fuel energy companies into democratic public
ownership and to reallocate their massive resources into clean, renewable energy such
as solar, wind, and geothermal;
Be it further resolved, DSA demands that before any compensation is paid in the
process of taking those corporations into democratic public ownership, the fossil fuel
companies must be put on trial for the untold damage they have caused the planet and
humanity and their systematic suppression of evidence of climate change. They must be
held accountable, criminally and financially. Compensation should go to those with
proven need, such as working-class and middle-class small shareholders;
Be it further resolved, that DSA urges all its members elected to federal, state, and
local political office to promote these demands; and
Be it finally resolved, that DSA will promote these demands as part of its independent
Democratic Socialists for Bernie campaign.

Background
Information

WHEREAS Alexandria Ocasio-Cortez and others are proposing a Green New Deal that
includes eliminating greenhouse gas emissions in the US by 2030, ensuring a “just
transition” for the communities and workers currently employed by or dependent on
the fossil fuel industry, and implementing major reforms like universal health care,
affordable housing, and food security for all, especially communities of color;
WHEREAS we recognize that the Green New Deal is incompatible with the power that
fossil fuel capitalists have over our country and government, capitalists who are directly
threatening the lives of billions of people and all life on earth;
WHEREAS the major fossil fuel energy companies have amassed some of the greatest
accumulation of power and capital in history which they will deploy to block the passage
of a robust Green New Deal;
WHEREAS “[J]ust 100 companies have been the source of more than 70% of the world’s
greenhouse gas emissions since 1988,” as The Guardian reported (July 10, 2017);

WHEREAS Exxon’s own research in the 1970s revealed that fossil fuels contribute to
climate change, and then oil companies intentionally suppressed this finding for
decades;
WHEREAS the Koch brothers are the owners of the second largest privately-owned
corporation in the US, which made a large part of its profits through fossil fuels and they
buy politicians like other people buy groceries;
WHEREAS HuffPost reports: “The nine Democrats selected by House Speaker Nancy
Pelosi (D-Calif.) to serve on the Select Committee on the Climate Crisis received a
combined $198,000 from fossil fuel industry political action committees in the 2018
election cycle” (February 7, 2019);
WHEREAS the most aggressive fossil fuel industry groups drove the US into two wars in
Iraq, propping up the reactionary Saudi monarchy over decades, and attempting or
carrying out coups in Venezuela, Iran, and countless other countries;
WHEREAS we cannot control what we do not own;

Resolution #42
Title &
Author
Budget
Analysis

Author’s Cost
Estimate

Resolve

“Endorse the Great Lakes Authority (GLA) Campaign” by Natasha F.S., Jessica N., Peter
L., Jane S (Metro-Detroit DSA)
Staff Costs

$861 Provide operational support to coordinate campaign.

12% Overhead

$103

Direct Costs

$1,500 Organizing materials.

Total Cost

$2,464

$1,500 annually to reimburse organizers for such expenses as printing literature,
paying for a zoom account, and producing multimedia (video, graphic work, etc.). Staff
time for following announcements, disseminating throughout the organization, and
processing reimbursements is estimated to be roughly 20 hours annually.
BE IT THEREFORE RESOLVED that the Democratic Socialists of America (DSA)
endorse the cross-chapter campaign around the creation of the Great Lakes Authority, a
regional-planning agency enacted through federal legislation under the umbrella of the
“Green New Deal” with the mandate to bring green union jobs, environmental justice,
and sustainable economic development to the Great Lakes region of the United States,
consistent with DSA’s Guiding Principles of an Ecosocialist Green New Deal.
BE IT FURTHER RESOLVED that DSA shall assist those chapters involved in this
campaign with reasonable material resources, including funding and staff time, to
further the campaign.

Background
Information

WHEREAS the Great Lakes basin is home to precious natural resources, including the
Great Lakes (which contain one-fifth of the world’s freshwater and provide potable
water to over 40 million people), 55 million acres of productive land, and myriad lowcarbon recreation options.
WHEREAS the Great Lakes Region (Michigan and portions of Illinois, Indiana,
Minnesota, New York, Ohio, Pennsylvania, and Wisconsin) overlaps substantially with
the “Rust Belt,” which has been ravaged for decades by free trade deals,
deindustrialization, and corporate pollution, and has yet to recover from the Great
Recession of 2008.
WHEREAS the Rust Belt’s long economic decline -- combined with the increasing
regional impact of the climate crisis -- has produced a host of calamities, including the
degradation of our air, water, and ecosystems; the privatization of both essential public
services and natural resources; decrepit roads and bridges; inadequate mass transit; a
housing crisis; the abandonment of entire communities.
WHEREAS “market solutions” and “benevolent billionaires” have not and cannot
address these problems, and have in fact exacerbated them, and only massive public

investment and government planning can restore the region’s economy, environment,
and infrastructure.
WHEREAS when General Motors announced plant closings and mass layoffs in 2018,
Detroit DSA organized a demonstration demanding that the government seize the
Detroit plant by eminent domain and use it to address the climate emergency and build
green infrastructure, and a coalition of environmental, labor, and community
organizations in Detroit formed around these demands and this radical vision for a
Green New Deal.
WHEREAS Rep. Rashida Tlaib (MI-13), a member of DSA who was part of that coalition,
asked Detroit DSA to develop legislative ideas in furtherance of a Green New Deal and
to present them to her and her staff.
WHEREAS Detroit DSA determined that the Rust Belt should be the “Engine of the
Green New Deal,” meaning that much of the green infrastructure (solar panels, wind
turbines, electric transit, etc.) needed to avert a climate catastrophe should be
manufactured in the Rust Belt, where millions of people already have manufacturing
expertise and experience, and hundreds of underused or idled manufacturing facilities
already exist.
WHEREAS Detroit DSA determined that this goal should be achieved through what it
calls the “Great Lakes Authority” (GLA), a new, federal, regional planning agency
(enacted through federal legislation under the umbrella of the “Green New Deal”) with
the mandate to bring green union jobs, environmental justice, and sustainable economic
development
to
the
Great
Lakes
region.
WHEREAS the GLA would prioritize (1) creating green, prevailing-wage, union-backed
jobs, including in green manufacturing, (2) creating millions of zero-carbon public
housing units and weatherizing existing homes, and (3) restoring the region’s
infrastructure, including its energy and water systems; its roads, bridges, and
waterways; and its public transit, and be guided by the principles of (1) local control,
(2) worker dignity, and (3) a just transition.
WHEREAS Detroit DSA has shared the idea of the GLA with great success in print and
social media, as well as in person at labor events, in community forums and town halls,
at the Midwest DSA Regional Convention, etc.
WHEREAS, in light of these efforts, DSA members from across the Rust Belt (including
Detroit, Chicago, Milwaukee, Toledo, Flint, Cleveland, Columbus, Huron Valley,
Cincinnati, and Pittsburgh) are now actively thinking through the idea of the GLA, what
such a unifying demand could mean for our ecosocialist work, and organizing to make
the GLA a reality.

Resolution #43
Title &
Author
Budget
Analysis

“Move the Democratic Socialists of America's National Headquarters” by Kevin M. of
Twin Cities DSA
Staff Costs

12% Overhead

Resolve

$46,631 Time to negotiate with staff union over impact;
severance pay and health benefits
continuation/COBRA for every staff member who
chooses not to move; recruitment and onboarding
costs to replace lost staff. Staff time to pack and
unpack, notify vendors and make new arrangements,
etc.
$5,596

Direct Costs

$20,000 Costs to move or rebuy existing equipment and
furniture.

Total Cost

$72,227

BE IT RESOLVED
When the Democratic Socialists of America's national office's lease ends, the DSA
national headquarters shall be relocated to a city outside of the Northeast, Northern
California, and Southern California megalopoles, in a metro area of less than one million
people.

Background
Information

WHEREAS:
New York City is expensive for renting office space, requiring expenses that could more
efficiently be used to hire more organizers
The location of the national headquarters necessarily impacts the character and
behavior of the organization
The DSA must be situated with the working class, rather than the bourgeois
neighborhood of Manhattan's Financial District
Socialism must be built outside the loci of capitalist political and economic power
Socialism's greatest successes in the United States have occurred in rural areas

Resolution #44
Title &
Author
Budget
Analysis

“YDSA Staff Review Resolution” by Matthew W. of Jacksonville DSA: Nicholas D.S. of
Richmond DSA: Annie D.F. of Boston DSA; Andrew D. of Suffolk County DSA
Staff Costs

12% Overhead
Direct Costs
Total Cost
Resolve

$2,870 The expansion of staff support for YDSA is already in
progress, but if this resolution passes staff time will be
required to develop report, cost out any
recommendations.
$344
$0
$3,214

Therefore, be it resolved that DSA will conduct a review of organizational staffing:
19. To be conducted by the Personnel Committee of the NPC, under the direction of
the National Director
20. To be conducted with representation afforded to the News Guild
21. With special attention to equitable staffing coverage for YDSA
22. With mandatory full and equitable participation of YDSA’s duly-elected
leadership
23. To be concluded by January 31 of 2020, and
Therefore, be it resolved that the review will be conducted by the Personnel
Committee of the NPC, under the direction of the National Director, and with
opportunity afforded to the News Guild for representation, and
Therefore, be it resolved that:
24. The final report will include specific proposals to substantially increase staff
support for YDSA
25. The final report will determine whether it is desirable to include YDSA chapters
within the responsibilities of regional organizers
26. The final report will render a recommendation on needs for increased staffing,
and shall not include an increase of the workload of organizers already working
for DSA, and
Therefore, be it resolved that all DSA chapters shall work to support the YDSA
chapters in their territory while respecting the internal democracy and decisionmaking autonomy of those YDSA chapters, and
Therefore, be it resolved that no recommendation or decision of the committee will
supersede the collective bargaining agreement, and that DSA will meet its duty to
bargain in good faith with the News Guild, and

Therefore, be it resolved that no recommendation will include a reduction in force.
Background
Information

Whereas, Young Democratic Socialists of America (YDSA) branches have been
chronically understaffed, and
Whereas, Article IX of the Democratic Socialists of America (DSA) Bylaws reserves
hiring, assignment, and discharge of staff to the National Director, with final approval
by the National Political Committee (NPC), and
Whereas, YDSA chapters and DSA chapters are stronger when working together than
independently of each other, and
Whereas, the NPC presently has a Personnel Committee that is tasked with staffrelated issues, and
Whereas, DSA is party to a collective bargaining agreement with the WashingtonBaltimore News Guild, which recognizes the News Guild as the exclusive representative
of "all DSA employees, regardless of geographic location or worksite, who are regularly
scheduled to work 15 hours or more per week, excluding supervisory, managerial and
confidential employees as defined in the National Labor Relations Act (NLRA) and
temporary employees working up to 3 months," and
Whereas, no recommendation for staffing should be made without full participation of
the staff union, and without meeting DSA’s obligation to bargain in good faith, and

Resolution #45
Title &
Author
Budget
Analysis

“Remove the ‘A’ from DSA” by Michael I.

Staff Costs

$1,435

Staff time to coordinate discussion, carry out
rebranding.

12% Overhead $172

Resolve

Direct Costs

$0

Total Cost

$1,607

Hard to estimate costs of rebranding.

THEREFORE, DSA will start a process to remove or replace the “A” in the name of the
organization. The organization shall proceed by:
1) Explicitly encouraging chapters to begin the process of changing its name on the
local
level if there is stated desire within chapter membership.
2) Encouraging all chapters to hold discussions on removing the “A” from their chapter
name, whilst also acknowledging that such an act would be a mere statement of
intention that will be reduced to a meaningless token gesture if not followed up with a
firm commitment to join black, indigenous and oppressed peoples of the world in their
struggle for liberation from the most violent institutions of the so-called “USA”.
3) Facilitating debate on the discussion forum and upcoming conferences on a
constitutional amendment to remove the “A” from “DSA” on the national level.
4) Using this process as a starting point towards the larger political projects of
decolonization, demilitarization, and de-occupation.

Background
Information

WHEREAS, The Democratic Socialists of America (DSA) rejects an international
economic order sustained by systemic oppression, environmental degradation,
colonialism and imperialism.
WHEREAS, Throughout its existence the so-called “United States of America” maintains
its empire built with slave labor on land occupied or stolen from indigenous peoples.
WHEREAS, The “A” in “DSA” stands for “America” but refers to the “United States of
America” (as opposed to “The Americas” or “North America”). The stated shared vision
of the DSA on its own website (DSAUSA.org) is of a “humane international social order”
... “based on gender and racial equality” and “non-oppressive relationships”.
WHEREAS, If this organization is to stay true to that shared vision it should not contain
the name of the world’s greatest genocidal oppressor.

Resolution #46
Title &
Author
Budget
Analysis

“National Amazon Worker Organizing” by Jamie P. of Portland OR DSA

Staff Costs

$861

Few hours per month, same as existing
support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching) OR incorporate into DSLC
organizer if that resolution passes.

12% Overhead $103
Direct Costs

$0

Total Cost

$964

Resolve

Be it therefore resolved, DSA, through the Democratic Socialist Labor Commission, will
support the expansion and strengthening of the network of Amazon worker committees and will
encourage salting and the formation of local solidarity committees through information sharing,
training materials, publicity, research, and fundraising assistance.

Background
Information

Whereas: “There is no strong socialist movement without a militant and powerful labor
movement. DSA recognizes that if it is to become a socialist organization truly rooted in a
multi-racial working class, it must expand its work both among unionized workers and
among those currently without union representation”. – DSA Convention, 2017, and
Whereas: 2018 saw the largest US strike wave in 30+ years. Democratic Socialists of
America members were at the center of that organizing, are reinvigorating the labor
movement, and many are looking for strategic opportunities to boost this upsurge, and
Whereas: Logistics industry, like auto & steel in the 1930s, is today’s largely
unorganized heartland. Logistics workers have their hands on the chokepoints in the
global assembly line, and, especially in warehouses, concentrations of thousands of
highly exploited workers are itching to resist, and
Whereas: Amazon, at top of the logistics industry and rapidly expanding across the
globe, plays a strategic role in the economy, and has been shown to be vulnerable to
organized pressure. Amazon is the second largest US employer (after Walmart) with
300,000+ workers in over 300 warehouses, and
Whereas: Amazon warehouses are most often located in inner-ring suburbs where
Black and Brown workers (who have frequently been displaced from the inner city)
reside and make up the majority of the workforce, and
Whereas: Organizing in Amazon warehouses not only builds worker capacity to throw a
wrench in the worldwide supply chain but uplifts other class struggles (eg. for housing,

schools, services) within racially and nationally oppressed communities surrounding
these worksites, and
Whereas: DSA chapters in Seattle and Portland have already launched Amazon workers
organizing campaigns with members “salting” warehouses, initiating organizing
committees, and engaging in collective action, with support from solidarity committees,
and
Whereas: DSA members in multiple cities, in concert with other left formations across
the globe, are already developing a network of worker committees throughout the
company;

Resolution #47
Title &
Author
Budget
Analysis

“Regional Socialist Convergences” by Wayne R. of South Jersey DSA.
Staff Costs

$35,870

Resolution underestimates staff time needed
for a conference even if staff role is merely
coordinating and logistics. Also staff time
processing applications and distributing
checks from fund.

12% Overhead $4,304

Author’s
Cost
Estimate
Resolve

Direct Costs

$10,000

Total Cost

$50,174

•
•

Cost of fund.

Funding: At least $500 for each event to be held
Organizer Time: at least 16 hours for each event to be held

Be it therefore resolved, the NPC shall, by the end of 2019, establish a fund to
encourage the growth of regional Socialist Convergences for educational and training
purposes, held on either a subject of particular interest or for socialist education in
general, of no less than $10,000.
Be it further resolved, any local, local committee, or local working group, or any
regional or state organization of DSA, may host a Socialist Convergence. The host group
shall provide the National Office with the following details no less than 2 months before
the Convergence:
• The purpose and program of the Convergence, including potential panels and
speakers;
• A timeline and fundraising plan;
• An estimated budget including the tentative location;
• A code of conduct and set of community agreements;
• A list of co-sponsors, including at least two of any of the following bodies of DSA
members besides the host group: DSA locals, local committees or working
groups, state organizations, or regional organizations. If the host is a local
chapter, its committees and working groups do not count toward this minimum,
and vice versa
Be it further resolved, upon receipt of a plan for a Socialist Convergence which meets
the above criteria, the National Office shall provide material support for the
Convergence to include the following:
• Financial support of not less than $500, with the option of further support. Such
funding shall not be contingent on inclusion of particular programming or other
conditions;
• Publicity for the Convergence, including listing this on regular email
communication and on a national calendar;

•

Support from national or regional staff, before and during the Convergence,
including (if possible) staff members attending and assisting with the
Convergence if this is requested by the host group.

Be it further resolved, National DSA as represented by its staff, officers, and at-large
members of the National Political Committee shall have no formal role or decisionmaking authority in relation to the Convergence except as mandated by this resolution.
Background
Information

Whereas, DSA has a need to improve its programs for internal education and regional
cohesion,
And Whereas, effort and funding put into educational events by local and regional
organizations should be matched with assistance from the national organization,
And Whereas, grassroots organizing of socialist gatherings for building skills and
solidarity should be encouraged and fostered without needing to force these gatherings
to adhere to any purpose outside that designated by the organizers,
And Whereas, the Socialist Feminist Convergence held in Philadelphia in 2019 was an
extremely inspirational event and should be held up as a model for future political
education in DSA,
And Whereas, the Afrosocialists and Socialists of Color Caucus is convening an excellent
and inspirational convergence in New Orleans in June 2019;

Resolution #48
Title &
Author
Budget
Analysis

“Candidate Litmus Test” by Ben F. of Phoenix DSA & Collin P. of Seattle DSA.

Staff Costs

$861

No additional up front costs.

12% Overhead $103

Author’s
Cost
Estimate
Resolve

Direct Costs

0

Total Cost

$964

No estimated costs, might involve staff time if staff validate candidate questionnaires.

BE IT THEREFORE RESOLVED, that DSA’s National Electoral Committee (NEC),
National Political Committee (NPC), and all affiliated Locals/Chapters may only endorse
candidates who answer in the affirmative to the following questions:
1. Are you a democratic socialist?
2. Do you support Medicare for All bills that meet DSA’s 5 principles? These five
principles stipulate that Medicare for All means the creation of a 1) single health
insurance program, administered by the federal government, that 2) provides
comprehensive coverage, including dental, vision, mental health, and
pharmaceuticals, that 3) is free at the point of service, with no co-pays, fees,
deductibles, or premiums. This program provides 4) universal coverage,
regardless of immigration status, and 5) a jobs transition program for those
affected by the transition to government-run health insurance. Do you commit to
working for these principles at the national (and where appropriate, state) level?
3. Do you support the Workplace Democracy Act, and specifically the two ways in
which it overturns key provisions of the Taft-Hartley Act of 1947: by instituting a
card check system allowing workers to unionize by simple majority, and by
repealing so-called “right to work”? [For local candidates:] Do you support
repealing relevant similar local laws where they exist (such as “right to work”
legislation)?
4. Do you support legislation for the provision of universal, tuition-free child
care?
5. Do you support the College for All Act, and specifically making public
universities, colleges, and trade schools tuition-free and reducing student debt?
[For local candidates:] Do you commit to fully funding public schools, and halting

charter expansion and voucher programs?
6. Do you support legislation that drastically and rapidly decreases the size and
scope of mass incarceration, including the demilitarization of local police forces,
the re-enfranchisement of ex-felons, the legalization of marijuana, and the
elimination of: for-profit prisons, ICE detention centers, mandatory minimums,
the death penalty, and cash bail?
7. Do you support comprehensive immigration reform, with a path to citizenship
for undocumented immigrants?
8. Do you support the Green New Deal, including rapid decarbonization of the
economy, the creation of a federal jobs guarantee, and the creation of public
financing structures to achieve public control over green development?
9. Do you oppose U.S. imperialism around the world through unequivocal
opposition to U.S. military intervention and financial sanctions, as well as U.S.
military, financial or other support for foreign actors in support of illegal
occupation or regime change efforts?
10. Do you support progressive taxation measures, including higher taxes on
corporations, millionaire and billionaire incomes and inheritances, and Wall
Street speculation, and eliminating tax loopholes, breaks, and scams that benefit
the capitalist class?
11. Are you refusing contributions (direct and earmarked) from corporate PACs,
business trade group PACs, or other business interests that conflict with the
political program of DSA?
12. Do you support democratizing the political process through reforms
including, but not limited to, replacing corporate funding of elections with public
funding of elections, ending voter suppression and gerrymandering, and
implementing automatic voter registration for all adults over 18 years of age?
13. [In the 2020 electoral cycle:] Do you endorse Bernie Sanders’s 2020
presidential campaign?
BE IT FURTHER RESOLVED, that if a Local endorses a candidate who does not meet
these thirteen conditions, they will not be entitled to receive support in the form of
financial donations, volunteer organization, media promotion, or otherwise, for that
electoral campaign work from national DSA;
BE IT FINALLY RESOLVED, that local and regional bodies may decide upon further
litmus test criteria that does not conflict with the national criteria stated here.
Background
Information

WHEREAS, with the victories of DSA members like Alexandria Ocasio-Cortez, Rashida
Tlaib, and Julia Salazar, DSA saw electoral success in 2018 unprecedented for a socialist
organization since World War II;
WHEREAS, building DSA’s political power through electoral campaigns is contingent on

DSA-endorsed candidates advocating for and espousing positions consistent with DSA’s
political goals once in office;
WHEREAS, both DSA and DSA-endorsed candidates would benefit from a nationally
recognized standard to which all endorsed candidates are held, such that voters can be
certain that any candidate with a DSA endorsement will fight for, at the bare minimum, a
clear program comprised of working-class demands;
WHEREAS, defining this minimum program of litmus test issues is a key component of
building and maintaining an independent political identity separate from the two-party
system;
WHEREAS, this minimum program must define the bare minimum required for a DSA
endorsement, rather than a maximal program (everything DSA could possibly want from
a candidate);
WHEREAS, this minimum program ought to be supplemented by additional criteria as
defined by regional and local bodies;

Resolution #49
Title &
Author
Budget
Analysis

“PAC Spending for Nationally Endorsed DSA Candidates” by Alex N. of Philly DSA.

Staff Costs

$74,610

Resolution misunderstands campaign
finance law, but if amended and passed the
work of administering the type of work in
this resolution could be undertaken by the
future Compliance Manager and Compliance
Associate. Resolution still underestimates
staff time needed - this would require hiring
1 full time staffer to assist the Development
Director to fundraise.

12% Overhead $8,953

Author’s
Cost
Estimate
Resolve

Direct Costs

0

Total Cost

$83,563

80 hours of Development Director time over 1 year, $500,000 in DSA’s national PAC

NOW, THEREFORE, BE IT RESOLVED, that DSA commits to ensuring that nationally
endorsed campaigns be conducted to the greatest extent possible in coordination
with candidates through DSA’s PAC;
BE IT FURTHER RESOLVED, that DSA’s Development Director lead an organizing
effort to raise at least $500,000 for DSA’s PAC for the 2020 electoral cycle by
soliciting PAC contributions via phone and email from all of DSA’s members;
BE IT FURTHER RESOLVED, that nationally endorsed candidates be
asked/encouraged to share all field, phone, fundraising, and text bank data with
national DSA and all DSA chapters whose jurisdictions overlap the candidate’s district
as a condition of receiving a national endorsement and concomitant PAC contributions;
BE IT FURTHER RESOLVED, that all federal candidates DSA endorses be given at
least $2,000 in PAC funds except in cases where the NPC votes to support a candidate
via an independent expenditure campaign instead of through coordinated spending;
BE IT FURTHER RESOLVED, that all state-level candidates DSA endorses be given
either the maximum PAC contribution allowed by state law or $2,000, whichever is
lower, except for in cases where the NPC votes to support a candidate via an
independent expenditure campaign instead of through coordinated spending;

BE IT FURTHER RESOLVED, that the NPC be empowered to authorize PAC spending in
excess of $2,000 and up to the maximum legal limit for any nationally endorsed
candidate;
BE IT FURTHER RESOLVED, that the NPC be authorized to use DSA’s national treasury
to hire staffers to administer DSA’s PAC spending;
BE IT FURTHER RESOLVED, that national endorsements only be given to
candidates who advance DSA’s national campaigns, including Bernie Sanders’s
2020 presidential campaign;
BE IT FINALLY RESOLVED, that DSA PAC funds shall only be spent on nationally
endorsed candidates.
Background
Information

WHEREAS, the electoral victories of DSA members like Alexandria Ocasio-Cortez,
Rashida Tlaib, Julia Salazar, Elizabeth Fiedler, Summer Lee, and Sara Innamorato raise
the profile of democratic socialism;
WHEREAS, electoral campaigns offer approachable organizing and skills-building
opportunities for DSA members;
WHEREAS, national endorsements for DSA candidates are a means of vetting the
viability of local candidates and providing them with further exposure;
WHEREAS, national endorsements ought to benefit both DSA and nationally endorsed
candidates more than they do;
WHEREAS, the relative insignificance of national endorsements is an effect of DSA’s
underfunded and underutilized electoral infrastructure;
WHEREAS, a viable long-term strategy for democratic socialist candidates will
require a durable fundraising and coordination mechanism to ensure that Locals
receive the necessary support for their nationally endorsed candidates;
WHEREAS, DSA could leverage its 65,000 strong membership to improve this
infrastructure to lend weight to our national endorsements, to provide genuine
assistance to our nationally endorsed candidates, and thus to develop an apparatus to
hold nationally endorsed candidates accountable to the organization;
WHEREAS, DSA’s separate segregated fund (PAC) may be used to spend money in
federal and state-level races;
WHEREAS, in 2018 DSA PAC’s only disbursements were spent on
bank fees;

WHEREAS, a well-funded and coordinated strategy for utilizing the DSA PAC would ease
the burden on Local chapters which could rely on the national organization for funds
without the need to independently organize ad hoc fundraising;

Resolution #50
Title &
Author
Budget
Analysis

“Decolonization, Self-Determination, Anti-Imperialism” by Thomas G. and Austin G. of
Richmond DSA: Michael I. and Jonathan F. of Honolulu DSA.
Staff Costs

$861

Few hours per month, same as existing
support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching.)

12% Overhead $103

Resolve

Direct Costs

0

Total Cost

$964

THEREFORE BE IT RESOLVED, DSA will commit to the full decolonization of all the
occupied lands of the so-called USA: self determination and full sovereignty for Hawaiʻi;
Puerto Rico; Amerika Sāmoa; Guåhån; Northern Mariana Islands; Virgin Islands; and to
all Indigenous nations whose ancestral lands are within the USA’s current borders; and
independence to all other overseas territories and dependencies controlled, occupied, or
otherwise exploited by the USA.
This commitment would include the following actions:
•

•
•

•

Background
Information

building a movement in solidarity with and alongside those oppressed peoples
and their own political formations, conscious and respectful of their own
leadership and organization, against all forms of colonialism and imperialism;
creating a Decolonization Working Group to facilitate anti-imperialist and
decolonization politics within the organization;
advocating for necessary exemptions to the Jones Act, the overturning of the
Insular Cases, and all other laws and legal rulings that maintain the colonial
status quo; the release of all political prisoners of the State, incarcerated for their
resistance to Empire;
forgiveness of all debts and reparations to the survivors of this exploitation, as
well as their descendants, so as to allow the free political expression of the
oppressed of these lands;
and the total dissolution of the United States Empire.

WHEREAS, the Democratic Socialists of America (DSA) is dedicated to a world free of
exploitation and oppression leading to the liberation of all people from capitalism and
imperialism.
WHEREAS, the USA is a prison house of nations founded on genocide, built by slavery,
maintained by exploitation, and expanded through conquest.

WHEREAS FURTHERMORE, the USA comprises many nations, recognized and
unrecognized, including but not limited to: Indigenous nations within the continental
US&#39;s current borders, Hawaiʻi, Puerto Rico, Amerika Sāmoa, Guåhån, the Northern
Mariana Islands, the Virgin Islands, lands occupied by military bases and installations,
and other so called “overseas territories” of the USA.
WHEREAS, a full commitment to decolonization, deoccupation, demilitarization, and full
repatriation of Indigenous lands is essential to ensuring a socially just and
environmentally sustainable future;

Resolution #51
Title &
Author
Budget
Analysis

“National DSA Code of Conduct” by Ella M. of NYC DSA

Staff Costs

$5,022

Publicize and project manage appeals to
national using Resolution 33 or the nonresolution 33 Appeals process now adopted
by the NPC.

12% Overhead $603

Resolve

Direct Costs

0

Total Cost

$5,624

BE IT RESOLVED that the Democratic Socialists of America will adopt and widely
publish a National Code of Conduct that prohibits the following behaviors:
•

•
•

•
•

•
•
•
•

Physical or verbal intimidation such as yelling; insults; threats or blackmail of
any kind and behaviors that occasion a reasonable fear of physical violence such
as moving into others’ personal space, grabbing their arm, pointing at their face,
physically blocking them from moving, etc.;
Stalking or unwanted contact outside of the normal course of DSA spaces, events,
and organizing work;
Verbal or emotional abuse including name-calling, denigrating jokes or innuendo,
and the display or circulation of written or graphic material of a harassing,
degrading, or discriminatory nature;
Non-consensual sexual/romantic attention and touching;
Discriminatory harassment on the basis of sex, gender, gender identity or
expression, sexual orientation, physical appearance, disability, race, color,
religion, national origin, class, age, or profession. Discriminatory harassment and
its appropriate reporting process is outlined in Resolution 33.
Disrespect for meeting facilitators or use of progressive stack;
Pressuring anyone to take mind-altering substances;
Lying about other members or spreading defamatory material about members;
and
Sharing private communications without permission.

BE IT FINALLY RESOLVED that redress for violations of this Code of Conduct may be
sought under the process outlined in Sections (2.) and (3.) of the National Harassment
Policy/Resolution 33 adopted at the 2017 National Convention, as well as any further
grievance procedures adopted by a National Convention or the National Political
Committee.
Background
Information

WHEREAS, DSA relies on each one of its members in order to uphold an environment of
mutual respect and solidarity;

WHEREAS, a set of commonly held commitments, ratified democratically, may facilitate
a sense of shared responsibility for creating such an environment, while reducing
individualized and biased interpretations of what constitutes unacceptable behavior;
WHEREAS, the scope of prohibited behavior outlined in the Harassment Policy, or
Resolution 33, passed at the 2017 National Convention is limited to “harassment on the
basis of sex, gender, gender identity or expression, sexual orientation, physical
appearance, disability, race, color, religion, national origin, class, age, or profession” and
“other protected classes”;
And WHEREAS in an organization of the size and complexity of DSA, behavior which
goes beyond the scope of prohibited behavior in Resolution 33, but that nevertheless
corrodes a healthy organizing environment, is likely to occur;

Resolution #52
Title &
Author
Budget
Analysis

“Not One Penny: Anti-Militarist Discipline & Candidate Endorsements” by Parker M. of
Pioneer Valley DSA.
Staff Costs

$0

No additional up front costs.

12% Overhead $0
Direct Costs

$0

Total Cost

$0

Resolve

Be it therefore resolved, the NPC will only grant national DSA endorsements to
candidates for US Congress who pledge to vote against any and all federal budgets that
fund military bodies and military operations abroad, despite any and all other
provisions earmarked within those bills.

Background
Information

Whereas, opposing the military actions of history’s largest imperial goliath is of primary
importance for uniting socialists across national boundaries; and
Whereas, the growth and maintenance of capitalism relies on the military intervention
of the United States in the global periphery; and
Whereas, disciplined anti-militarist opposition to military budgets has been historically
practiced by socialist legislators, notably the German SPD prior to their backing of
World War 1; and
Whereas, the aim of socialists isn’t merely piecemeal reforms to the capitalist state, but
its immediate overthrow and replacement by the self-government of the working class
in a democratic republic; and
Whereas, support from the masses for the state’s overthrow requires that socialist
legislators exhibit the clearest and most uncompromising commitment to the principles
of internationalism and socialism;

Resolution #53
Title &
Author
Budget
Analysis

“Support for Decriminalization of Sex Work” by Angel M. C. of LA DSA; Ana M. of DSA AtLarge; Emily V. W. G. of Portland OR DSA: Zoë N. of North Brooklyn DSA.
Staff Costs

$0

No additional up front costs.

12% Overhead $0

Resolve

Direct Costs

$0

Total Cost

$0

BE IT RESOLVED:
1. DSA declares itself in solidarity with sex workers and those in the sex trade as
part of the broader struggle of the marginalized working class, both in the United
States and abroad, and issues a public statement declaring itself in favor of the
full decriminalization of sex work, legal and extralegal.
2. DSA national and local chapters add questions regarding candidate stances on
sex work to their endorsement questionnaires.
3. DSA opens dialogues with candidates it has already endorsed, specifically and
especially Bernie Sanders, who voted for SESTA-FOSTA, to determine their
current stances on sex work and if necessary encourage them to align with DSA
in favor of decriminalization.
4. DSA and its chapters are encouraged to prioritize fostering connections with
local sex worker-led advocacy groups and to include scholarship and articles on
sex work in educational publications, forums, and reading groups that focus on
labor, gender, sexuality, feminism, and race.

Background
Information

WHEREAS in 2018, sex workers in the United States were specifically victimized by the
state through FOSTA-SESTA (Fight Online Sex Trafficking Act - Stop Encouraging Sex
Trafficking Act), a bill package which unjustly conflated sex trafficking and consensual
sex work by terminating access for sex workers to online platforms that allow sex
workers to safely screen clients, and
WHEREAS Democratic Socialists of America (“DSA”) recognizes that as a consequence of
this and other laws criminalizing sex work, sex workers are made more vulnerable to
abuse both by clients and by the police, and
WHEREAS DSA recognizes that “criminalizing demand” approaches, such as the “Nordic
Model” in Norway and Sweden, still place sex workers at risk of harassment from the
state and do not do anything to actually ensure sex worker safety, and

WHEREAS the police harassment of sex workers disproportionately affects the
houseless, substance users, people with disabilities, the migrant community, trans
people, people of color, and women, and
WHEREAS regardless of individual attitudes towards sex work itself, it is impossible to
refute that the criminalization of sex work becomes another weapon to criminalize
poverty and criminalize simply existing in othered bodies, and
WHEREAS at the 2017 National Convention, DSA made prison abolition part of its
official national platform, thus putting itself in opposition to criminalization and
punitive carceral “justice” in all forms and,
WHEREAS DSA recognizes sex work is a form of labor and as a socialist organization
supports laborers of every kind, and
WHEREAS other groups dedicated to human rights struggles like UNAIDS and Amnesty
International have already declared support for full decriminalization of sex work, both
legal and extralegal.

Resolution #54
Title &
Author
Budget
Analysis

“Criminal Justice and Decarceration” by Donald J., Seneca S., and Marina R. of Austin DSA

Staff Costs

$37,305

Appears to require priority campaign level
support as exists now - 1/2 staffer.

12% Overhead $4,477

Author’s
Cost
Estimate
Resolve

Direct Costs

$10,000

Total Cost

$51,781

•
•

Campaign materials.

Resolution would require staff time for supporting criminal justice campaign
education, training, and development; estimated 40-80 hours per month
Resolution would require expenditure of funds on educational and campaign
materials; estimated $10,000 annually

BE IT RESOLVED:
1) The DSA convention will charter a Police & Prison Abolition Working Group
2) The main signatories of this resolution will serve as the interim steering committee
for this Working Group, with no more than 2 people per chapter;
3) Within its first four months of operation, the interim steering committee will
• create a survey to gather together DSA members who are already active in this
work; staff will send this survey to all members;
• will convene monthly national calls that are open to all DSA members;
• will run an election for a steering committee before the end of 2019
4) The Working Group will gather together & create resources to support criminal
justice organizing & education campaigns across the country including but not limited
to:
• Trainings for power-mapping local criminal justice issues, which have parallel
structures & which many chapters are well-situated to pressure;
• Common pool of issue primers & trainings, as well as canvassing material
addressing shared criminal justice issues such as cash bail, judicial discretion,
eviction protection from Justices of the Peace, police use of force rates, & costs of
policing & incarceration; & for vetting & cultivating candidates to judicial races &
running judicial electoral campaigns;
• Trainings in deep canvassing focused on opposition/alternatives to mass
incarceration; &,
• Coalition mapping & training for how to coordinate, assist & strengthen local
abolitionist & reform groups
5) Staff will support the Working Group by:
• Creating a abolition.dsausa.org website where the WG will be able to update
these trainings & resources themselves;
• Sending quarterly all-member emails from the Abolition WG

• Create a sectioned email list for those interested in the work of the WG
6) As a matter of our collective protection, DSA staff shall dedicate resources to tracking
anti-protest laws across the country as part of their duty to provide training to all
members;
7) The WG, in order to elevate the leadership of black, brown & indigenous people, will identify
potential coalitions with existing community-led organizations toward the reduction of policing
budgets, the expansion of civilian oversight of policing, & the promotion & funding of
alternatives to carceral systems including offender-victim dialogue, conferencing, & sentencing
circles;

Background
Information

WHEREAS:
1. The American government wages war on working class communities, especially
working class communities of color, to maintain the hierarchy of class
domination and keep the working class segregated and weakened. The front line
of that war are the police forces of cities across America, effectively taking away
the streets from us through routine interactions that may end with people being
put in cages or worse;
2. Mass incarceration effectively fractures entire communities of the working class;
3. America is unique in intensity and violence of policing among developed
capitalist countries;
4. Police killed 1,147 people in 2017 and 1,164 people in 2018. Black people were
25% of those killed despite being only 13% of the population. (from
MappingPoliceViolence.org);
5. Black people are twice as likely to be pulled over by police in traffic stops, and
four times as likely to be searched (Baumgartner, Epp and Shoub interview);
6. Empirical research and the experience of communities consistently report heavy
bias in policing, arrests, and sentencing, that lead to disproportionate arrests,
heavier prison sentences, and continuous targeting of communities of color;
7. The for-profit prison industry and the militarization of police together have led to
increasingly dire consequences for Black people and immigrants, who even as
children face mortal threats at the hands of the state as well as corporate entities
whose industry creates a business demand for incarcerated bodies;
8. Campaigns around courts, criminal justice reforms, and policing reform present
powerful opportunities for DSA chapters to materially impact the lives of their
communities;
9. The consensus around policing and incarceration in the US is both historically
contingent and momentarily fragile. The conditions that gave birth to mass
incarceration no longer exist at present, and public support of incarceration is at
an all time low. This presents a unique opportunity to reduce incarceration and
dismantle the prison-industrial complex;
10. Broad coalitions of working class people exist across the country in the form of
social movements against policing and incarceration.

Resolution #55
Title &
Author
Budget
Analysis

“Resolution on Grassroots Fundraising and Small Chapter Growth” by Nate K. of Metro
DC DSA; Travis D. of Knoxville DSA; Sam Lewis of NYC DSA.
Staff Costs

$37,305

Some of this work is already planned with
the hire of our new Tech and Data Manager
Rebecca, Membership Services Associate
Elizabeth, and Organizing Director Glenn, in
addition to Development Director Alison.
But significant staff time would be required
to develop guide, administer chapter mentor
program, and coordinate the whole project estimated 1/2 time staffer more.

12% Overhead $4,477

Author’s
Cost
Estimate

Direct Costs

$0

Total Cost

$41,781

Printing is already in national budget. Dues
sharing costs not listed because resolution
says they should be increased but not by
how much.

Staff would work with the National Tech Committee to develop a monthly dues drive
webpage, as well as set up payment processor support for ACH Direct Debit, potentially
involving a redesign of the main dues page as well. Staff would create training materials
and graphics for locals to use in local dues drives. Staff would spend time talking to
locals about the dues drive and encouraging them to participate. Staff would work with
volunteers to create an organizing committee / small chapter organizing manual and
training materials for regional conferences. Staff would work with volunteers to
establish a national mentorship program.
This resolution establishes that chapters shall receive double the dues-share on their
first 50 members. However, it does not set a firm dues-share rate. The intent is that as a
part of this plan, the NPC should work with staff in committee to create cost-estimates
for various dues-share rates, and then make a final proposal for a dues share increase.

Resolve

BE IT THEREFORE RESOLVED, that the National Political Committee, in consultation
with staff, chapter leaders, and members, shall devise and implement a plan by February
1st, 2020 to support a national dues drive;
BE IT FURTHER RESOLVED, that this plan should focus on working with locals to
engage in local dues drives and grassroots fundraising by signing up local active
membership for monthly dues;
BE IT FURTHER RESOLVED, that as a part of this plan DSA shall make public a web
page(s) specifically for people to sign up for membership with monthly dues, in which a
person may indicate their chapter affiliation, choose a monthly dues amount, and choose
a payment method with electronic funds transfer provided as an option;

BE IT FURTHER RESOLVED, that as a part of this plan, any chapter within the first
three years of recognition shall receive double the dues sharing rate on the first 50
monthly sustaining members in that chapter, and DSA may evaluate how best to
determine which members should be considered the first 50;
BE IT FURTHER RESOLVED, that DSA shall publish an organizing committee/small
chapter organizing manual that includes guidance for conducting dues drives no later
than February 1st, 2020;
BE IT FURTHER RESOLVED, that special programming for organizing committees and
small chapters generally and rural organizing committees and chapters specifically be
provided at regional conferences;
BE IT FURTHER RESOLVED, that DSA shall revive the national mentorship program
and create a large chapter-OC/small chapter buddy program whereby volunteer
mentors work with national staff to provide regular advice and support to remote
organizing committees and small chapters;
BE IT FURTHER RESOLVED, that the convention calls on each DSA local to endeavor to
participate in the dues drive to build a strong, sustainable national organization with
well resourced locals;
BE IT FINALLY RESOLVED, that as a part of this plan, the NPC shall consider raising the
dues-share rate to further encourage chapters to participate in the dues drive.
Background
Information

WHEREAS, in order to fund the organization's staff and resources while still
representing working class people, DSA engages in grassroots fundraising and solicits
low-dollar donations;
WHEREAS, DSA benefits greatly from being inclusive of low-income members by
offering a wide range of dues options and by waiving dues requirements when a
member is unable to pay;
WHEREAS, the implementation of a monthly dues system, dues splitting, and electronic
funds transfers were all authorized at the 2017 DSA Convention;
WHEREAS, most of DSA's members make one-time or annual dues payments, but many
locals have active membership who are willing to make larger contributions through
monthly dues;
WHEREAS, DSA’s ambitious organizing goals require financial and staff support for
strong locals and a strong national organization;
WHEREAS, DSA should prioritize continued growth and devote additional resources to
supporting new chapters;

Resolution #56
Title &
Author

“Ecosocialism as a Guiding Principle” by Michelle B. of Orlando DSA.

Budget
Analysis

Staff Costs

-

No additional up front costs - everything in
resolution is already done by national
EcoSocialist Working Group and national
Immigrant Rights Working Group.

12% Overhead -

Resolve

Direct Costs

-

Total Cost

-

Be it resolved,
The Democratic Socialists of America will include ecosocialism as a guiding principle in
recognition that ecology and climate change are intertwined with all of our organizing
and effect the working class on many levels, and will not compartmentalize it or relegate
all ecosocialist work to a single working group. This includes the platform, About Us
section on the website, and all other descriptive documents for the organization.
Democratic Socialists of America will also develop and conduct virtual trainings and
reading materials to educate membership about ecosocialism and facilitate building
ecosocialist organizing at the state and local level.
Be it further resolved,
DSA will prioritize and support campaigns:
•
•
•
•

Background
Information

To support opening U.S. borders to Central Americans and other climate change
refugees
To collectivize and bring under community control the energy infrastructure
To address unsustainable, unjust, and inefficient food systems
To recognize and combat instances of environmental racism
Which use realistic and science based models of climate change to inform
discussion

Whereas, climate change is impacting and will continue to impact the working class
significantly more than the ruling class and will continue to apply greater stress to
people of color, people in the Global South, and our poorest comrades.
Whereas, capitalism is the cause of climate change and environmental destruction and
the movement to protect our planet is essential to the struggle to end capitalism.
Whereas, in our current environment, no leftist organizing is relevant without the
consideration of climate change and environmental destruction. Immigration, labor

protections, houselessness, food insecurity, environmental racism, and feminism all
intersect with and cannot be separated from climate change and environmental
destruction caused by capitalism.
Whereas, current climate change discourse often distorts science-based models either
to imply that climate change is minor and distant, or to imply that it is too late. These
sentiments make effective environmental organizing feel pointless or hopeless.
Whereas, many modern environmental movements focus on blaming the working class,
pushing for corporate responsibility and consumerist solutions to climate change; all of
which limits both the effectiveness of their tactics and their inclusion of marginalized
groups.
Whereas, the United States has also been the leading country in exploiting the Global
South, distorting their economies and social structures and depriving them of the
resources they need to adapt to climate change.
Whereas we can create more effective organizing tactics in multiple areas of struggle by
establishing ecosocialism as not just a separate form of organizing but instead as a core
value integrated into all areas of our work;

Resolution #57
Title &
Author
Budget
Analysis

“Strengthening the Working Class Through Tenant Organizing” by Arielle S. of Los
Angeles DSA.
Staff Costs

$74,610

National priority - full time staffer.

12% Overhead $8,953

Author’s
Cost
Estimate

Resolve

Direct Costs

$4,185

Total Cost

$87,748

Costs of in person meeting for coordinating
committee.

•

Cost of hiring one staff member at comparable pay to other paid organizers for
DSA, including benefits.

•

Toolkit would be digital only, incurring no material cost.

•

Pay for one in-person convening of the Steering Committee; thereafter, all
meetings will be digital or self-funded.

BE IT THEREFORE RESOLVED:
•

DSA will form a Housing Justice Commission to help coordinate national and
regional campaigns for tenants’ rights and support locals in the creation and
expansion of Tenant Associations and housing justice working
groups/campaigns, with intentional outreach to other national working groups
and external tenants’ rights organizations.

•

The Housing Justice Commission shall be comprised of representatives from each
local with a housing justice working group or ongoing campaign, and will elect a
Steering Committee of nine (9) members. Locals will be responsible for
developing and overseeing the selection process for representatives to the
Housing Justice Commission.

•

The National Political Committee (NPC) shall hire at least one (1) staff housing
justice organizer dedicated solely to supporting the Housing Justice Commission
and local/regional tenants' rights work, including facilitating regional tenant
organizing trainings.

•

The Housing Justice Commission shall develop a toolkit for chapters to start
tenant organizing work. This toolkit should support locals in the dual mission of
raising class consciousness as it intersects with the housing struggle, embedding
the organization in our communities, and growing DSA’s membership.

•

DSA will formally acknowledge that the current crisis is one driven by capitalism,
not supply and demand, reframing the “housing” crisis as a “tenants” crisis.

•

DSA will utilize outward facing communications channels to spread a socialist
analysis of the housing affordability crisis and build momentum for the tenants’
rights movement, with an eye toward building popular support for alternatives
to the capitalist housing market, such as community land trusts and social
housing.
DSA will commit to never endorsing any candidate that takes money from real
estate interests.

Background
Information

WHEREAS:
•

The dispossession of people from their homes is key to the accumulation of
capital. Across the globe, landlords, developers, and investors are making
exorbitant profits off skyrocketing rents and manufactured land values, while
wages stagnate for working-class tenants.

•

The definition of a tenant includes anyone who does not have control over their
housing, including the unhoused and the incarcerated.

•

We should aim to develop DSA into a mass working class organization able to
wield power in our workplaces, at the ballot box, and in our neighborhoods.

•

With only 11% of the U.S. workforce in existing labor unions, it's increasingly
hard to organize the working class at the point of production, but we can also
organize at the point of social reproduction and dispossession. Tenants must
organize to fight rent increases, evictions, landlord and police harassment,
housing discrimination, and more.

•

DSA chapters of varying sizes and geographies — from Los Angeles to Central
Iowa — are already organizing tenants and forming Tenant Associations, with
little resources for sharing experiences and best-practices beyond individual
members’ social networks.

•

DSA chapters across the country are engaging in tenants’ rights work at the ballot
box, building popular support for demands like universal rent control and the
right to counsel for tenants facing eviction.

•

Given the necessity of organizing on an accessible, neighborhood basis to build
local membership more representative of the working class, this strategy would
support the development of intentional, base building work that is structured by
geography.

Resolution #58
Title &
Author

“Progressive Dues Sharing” by Charles D. & Elizabeth M. of San Francisco DSA.

Budget
Analysis

Staff Costs

$3,587

Resolution misunderstands present dues
sharing practice, which is not based on a flat
rate per member but rather the actual total
monthly dues collected from members
within the jurisdiction of each chapter. Staff
time would be required to develop a
mechanism to operationalize the goals of the
resolution.

12% Overhead $430
Direct Costs

$0

Total Cost

$4,017

Author’s
Cost
Estimate

This does not affect the total amount of dues disbursed back to chapters. Rather, it
changes the amount received by each chapter, so that smaller chapters receive more and
larger chapters receive less, with the sum of these changes netting out to zero. In that
sense, it would not alter the organization’s budget in any way, although it would
obviously likely change individual chapters’ budgets.

Resolve

We resolve, the current dues sharing system, passed in Resolution 21 at the 2017
National Convention, shall be amended such that chapters shall no longer receive a fixed
disbursement per member. Rather, the amount each chapter shall receive per member
from the total funds allocated for dues sharing (currently 20% of monthly national dues)
shall be determined by chapter size, with smaller chapters receiving more money per
member than larger chapters. Each time dues kickbacks are disbursed to chapters (at
present quarterly), the spreadsheet used to calculate dues disbursements shall be
updated with the most up-to-date chapter sizes, and dues disbursements shall be
calculated using this spreadsheet or another that implements the same calculation. An
explainer of the mechanism behind the spreadsheet is also available.
We further resolve, the “progressiveness” level by chapter size as delineated in the
spreadsheet shall begin with the values with which it is currently populated. Beginning
with the passage of this amendment, the Budgetary committee shall have the option of
meeting before every quarterly disbursement to adjust the progressiveness levels. If the
committee chooses to adjust these numbers, they must provide a written statement to
the membership of the organization justifying the changes they are making.
We further resolve, the progressiveness levels shall not be set such that the ratio of the
dues per member (ie total dues disbursed to chapter divided by total chapter size)
received by the smallest chapter to the dues per member received by the largest chapter
are lower than 3 or higher than 6, provided that the ratio of the size of the largest
chapter to the size of the smallest chapter does not fall lower than 10. If the chapter size

distribution ever changes such that this becomes the case, the budgetary committee
must change the progressiveness such that this is no longer the case. This is just to
ensure that the dues sharing scheme never impacts large chapters in a way that would
cut their dues too drastically, while also ensuring that the progressive spirit of this
proposal cannot be watered down too drastically by the budgetary committee.
We finally resolve, this amendment shall be annulled if the membership of the largest chapter
in the organization falls below 500 members.

Background
Information

Smaller chapters presently frequently do not have enough money, even in total between
their kickback from national and donations solicited from members, to afford things like
childcare or even the rental fee for a space in which to hold meetings. There is often a
lower bound to the cost of these necessities of a functioning chapter, even if the
chapter’s membership is in the single digits, and the current flat dues-sharing scheme is
insufficient to address this. Something like the “Pass the Hat” proposal being considered
serves to assuage this to a degree, and this proposal compliments that one should it
pass, but progressive dues sharing serves to address this issue whether or not chapters
receive a fixed stipend, and is also designed to scale as the organization continues to
grow. The first 10 members of a chapter receiving significantly more per member than
the last 10 members of a 1,000 person chapter would serve to make the operation of a
10-member chapter, which is a necessity in order to build a socialist movement
everywhere in the country, significantly easier. There are significant economies of scale
enjoyed by larger chapters to which smaller chapters do not have access. Childcare and
space-rental are two examples of several components of the ability to have an effective
local, and they also have significant economies of scale. The total cost of things like
childcare, space rental, printing, and refreshments for a 500 member meeting is
typically significantly less than five times that of a 100 person meeting, so disbursing
five times as much funds to the larger chapter in this example would be, in this sense,
regressive.
It is imperative that we materially support comrades who are organizing in areas that
are rural, especially hostile to left-wing ideas, or both. Larger chapters, which often just
have to literally “pass the hat” to raise enough to cover their costs, should be the ones to
step in and provide this support, at least in part. There are a number of other resolutions
being proposed that aim towards this same goal; as a purely redistributive measure of
an existing funding source, this resolution is designed to be compatible with all of them.
There’s no mass movement in the cities alone; we in large chapters must support our
comrades in small chapters, not just with our words but with our pocketbooks as well.

Resolution #59
Title &
Author

“Presidential Candidates Support Reparations for Black People” by Khalid K.

Budget
Analysis

Staff Costs

$0

No additional up front costs.

12% Overhead $0

Resolve

Direct Costs

$0

Total Cost

$0

THEREFORE BE IT RESOLVED:
The Democratic Socialists of America call on all candidates for President of the United
States to develop Comprehensive Platform for African American descendants of Slavery
& Jim Crow, from 1619 — 1965, including:
● Specific proposals to remedy the economic inequalities affecting African
Americans from the aforementioned policies, and others
● A budget for Reparations & possible sources of funding to support these initiatives
● A timeline for proposing these policies, including which might be prioritized in the
first 100 days of that candidate's presidency, should they be elected
● A pledge to promote & encourage the adoption of these policies even if that
candidate is not elected.

Background
Information

WHEREAS, for 400 years, African-Americans have been the victims of slavery, Jim Crow
segregation, government-organized redlining of African American neighborhoods,
exclusion from land grants, home & business loans, and other forms of governmentsanctioned discrimination.
WHEREAS, despite the elimination of Jim Crow and openly discriminatory laws against
African-Americans a half century ago, Black people and the Black community as a whole
have still suffer economic, political and social discrimination and inequality.
WHEREAS, formally equal treatment on the basis of inequality means the perpetuation
of inequality
WHEREAS, reparations for these and other offenses is a current topic of significant
discussion during this election, and
WHEREAS, the Metropolitan Atlanta Local of the Democratic Socialists of America
adopted on May 18 a resolution calling on all presidential candidates to develop and

publish a comprehensive reparations platform and also adopted a motion calling on the
national convention to also adopt such a resolution

Resolution #60
Title &
Author
Budget
Analysis

“Reassert our Commitment to Training and Leadership Development” by Ravi A. of
Long Beach DSA; Nan K. of North Texas DSA: Erika P. of Lincoln NB DSA

Staff Costs

$6,457

Some of the work coordinating would be
done by the new Conventions and
Conferences Coordinator Michael, but
additional staff time would be required to
process significant reimbursements for a
fund of $150,000.

12% Overhead $775
Direct Costs

$150,000

Total Cost

$157,231

Cost of fund.

Author’s
Cost
Estimate

Because national DSA has spent already approximately $320,000 on various forms of
training, this ought to be significantly cheaper, because it is not a directly managed set of
events from national DSA. However, the costs to the individual chapters for their own
events should be significantly alleviated by a national fund. We recommend that the NPC
budget $150,000 in the first year, which is equal to $18,750 for eight regional events.

Resolve

Be it resolved,
•

•

•

•

national DSA reasserts its commitment to training members by providing
infrastructural support to groups of chapters as they plan their own training
events.
Be it further resolved that, the NPC will revive the member-led National Training
Team to gather and constantly improve a library of trainings available to all
members and chapters; to support local training events; develop a process for
submissions, where groups of chapters describe their events and their needs
from staff, and the NPC and staff work with the event coordinators to determine
the level of assistance available.
Be it further resolved that, this support will not take the form of political
education directives, rather, it will come in the form of member led initiatives
where the National Training Team of DSA members will coordinate training key
event coordinators on fundraising for the events, connecting these organizers to
other members in the organization through our network of national working
groups, providing technical infrastructure such as, but not limited to, video
conferencing and promotion for the event and providing minimal staff support to
help with coordination of travel and housing.
Be it further resolved that, the NPC and staff shall have an evaluation process for
the events. Where feasible, the NPC will incorporate the best trainings from these
events into national online trainings and other forms of political education. The

•

Background
Information

NPC shall develop a plan based on these evaluations to seek out new leaders in
the organization to expand their political development on a national scale.
Be it further resolved that, where feasible and prudent, the NPC will set up a fund
by June 2020 to provide direct financial support to these events. Direct financial
support must fall within the policies of the NPC and the law. Any payments will
go directly to chapter bank or credit union accounts, rather than to individuals.

Whereas,
•

•

•

•
•

in order to double DSA’s membership to over 100,000 members, and double
membership again after that, we must train core organizers to deliberately bring
people into the organization, and to develop other members from paper
members to strong political leaders and core organizers.
the division of organizing skills, strategic planning and political education is a
false one and we believe that all people have skills, experiences and capacities
from which we can all learn
between Convention 2017 and now, dozens of chapters have held alternate
training and conference events. These have been largely self-funded, self-directed
but limited to a state or regional level.
in 2017, DSA passed a comprehensive training resolution.
in 2018, DSA budgeted $50,000 for regional leadership training events, but only
spent $8,029 and also budgeted $276,800 for the spring regional conferences and
$44,075 for the YDSA Outreach conference.

Resolution #62
Title &
Author
Budget
Analysis

“Cuba Solidarity” by Tom W. of West Suburbs IL DSA.

Staff Costs

$1,973

Coordinating work and attending meeting.

12% Overhead $237
Direct Costs

$520

Total Cost

$2,730

$120 annually in membership dues, plus a
recommended $400 budget to subsidize
expenses

Author’s
Cost
Estimate

$120 annually in membership dues, plus a recommended $400 budget to subsidize
expenses for DSA delegates selected to attend NNOC Convention. If accepted as member
organization, the DSA is required to send one or more delegates to represent our
organization at the the NNOC national convention (two-day conference held annually),
plus at an annual teleconference.

Resolve

Be it resolved, the DSA formally declares itself in solidarity with the Cuban socialist
struggle. The DSA unequivocally condemns the economic blockade imposed on Cuba by
the United States and its allies, the American military presence in Guantanamo Bay, and
any sanctions and actions that would undermine the self-determination of the Cuban
people.
Be it further resolved, the DSA will move to join the National Network on Cuba
(NNOC), an American progressive organization dedicated to opposing acts of imperialist
aggression against the Republic of Cuba.
Be it finally resolved, within thirty days after passing, the DSA will submit its
application for full membership to the National Network on Cuba (NNOC), and will take
active measures to pursue full membership status.

Background
Information

Whereas, the American blockade of Cuba has violently impeded economic development
in Cuba for decades, limiting the flow of people and materials to the island, costing the
Cuban economy $130 billion.
Whereas, in 2017, the Trump administration reversed the ‘people-to-people’ travel
policy and forbids American tourists from frequenting Cuban government-owned hotels,
stores, and other entities, as part of a larger strategy to undermine travel and trade with
Cuba.
Whereas, the Trump administration has ceased waiving Title III of the Helms-Burton
Act, allowing American citizens and companies to file lawsuits against companies
operating in Cuba in an attempt to stifle economic growth.

Whereas, the Trump administration has announced new punitive measures to be taken
against the Cuban people with the declared purpose of destabilizing the country in such
a way that will “end the glamorization of socialism and communism."
Whereas, the National Network on Cuba (NNOC) is a United States progressive
organization dedicated to combating aggression against Cuba. It’s mission is to educate
the public, build relationships between Cuba and the international community, and
oppose hostile American policy against the island.
Whereas, in the era of Trump and Bolton, the DSA must affirm its commitment to
international, anti-imperialist socialism and defend Cuban sovereignty.

Resolution #63
Title &
Author
Budget
Analysis

“Convention Reforms” by Ben C. of Portland DSA.

Staff Costs

$2,870

If need to use OpaVote, staff time setting up
the vote, designing and ordering postcards
for members who have no or non-working
email address, cleaning and updating data,
answering member inquiries.

12% Overhead $344

Resolve

Direct Costs

$7,885

Total Cost

$11,099

Opavote + Mailed Ballots

THEREFORE it is resolved that the National Office hold open elections for National
Convention Committees in all future conventions, with nominations for no fewer than
five (5) non-NPC positions on each Committee to open April 1 in the years in which
National Conventions are not held. Nominations will close April 30, and an electronic
national election will be held from May 15 to May 31 of that year. Winners will be
notified no later than June 15 of that year, and as soon as all winners are notified, the
Convention Committee will be convened.
NPC members will not number more than 5 NPC members per National Convention
Committee, and will be chosen by a vote of NPC as per the Constitution, no later than
May 31.
Should additional members of subcommittees (e.g. Rules Committee, Program and
Logistics Committee) be needed, they will also be elected by electronic national election,
with nominations to open September 1 and close September 30 of the preceding year,
and the vote to take place between October 15 and October 31 of the same. Winners will
be notified no later than November 15, and when all winners are notified of any
subcommittee are notified, that subcommittee will be convened.
Committee and subcommittee elections will have a quorum of four percent (4%) of
national membership, and will be tallied via the Ranked Pairs method, creating an
ordered list and selecting the necessary number of committee members in order, from
the top of the order. Should a national electronic referendum not be feasible, chapters
will be instructed in how to administer said votes in their chapter and organizing
committee meetings. An alternative tally method may be used if Ranked Pairs is not
feasible.
It is further resolved that the following schedule will be kept for the 2021 National
Convention:
Monday, September 7, 2020 - Dates and Venue of Convention Announced to All
Members

Monday, February 1, 2021 - Open Nominations for National Political Committee
Monday, February 1, 2021 - Open Submissions for Amendments to Constitution and
Bylaws
Monday, February 1, 2021 - Open Submissions for Resolutions
Monday, March 29, 2021 - Close Submissions for Amendments to Constitution and
Bylaws
Monday, May 17, 2021 - Close Submissions for Resolutions
Monday, June 14, 2021 - Close Nominations for National Political Committee
Requirements for Apportionment and Delegate Elections as outlined in the Bylaws.
Seven (7) days after Apportionment Announcement - Announce Registration Cost,
Lodging Cost, and National Stipends and Scholarships for Delegates
Background
Information

WHEREAS:
Processes for National Convention 2017 and 2019 were opaque, leading many
participants who would have otherwise run for delegate, run for National Political
Committee, submitted amendments or resolutions, or formed part of the Convention
Committee not to do so. This inhibits the effectiveness of our conventions, hampers their
ability to do real democracy, and makes more work for the people doing convention
preparation.

Resolution #64
Title &
Author

Budget
Analysis

“Housing For All: Analysis and Recommendations for DSA Chapters” by Sara R. of
Chicago DSA; Karen N., Celia W., & Jennifer L. of NYC DSA; Richard M. of East Bay DSA;
Alicia H. of St. Louis DSA; Beth H. of Boston DSA.

Staff Costs

$0

No additional up front costs.

12% Overhead $0

Resolve

Direct Costs

$0

Total Cost

$0

BE IT RESOLVED THAT: We must fight to dismantle the private property market and
fight for housing as a human right. This means that everyone has an affordable place to
live; it means resident self-determination and control — through strong tenant unions,
rent controls, democratically controlled social housing, and alternative community
ownership models. We believe that the struggle for fully decommodified housing
requires a struggle for renters’ rights in the short and medium term.
BE IT FURTHER RESOLVED THAT: DSA chapters should fight for rent control laws
that limit rent increases, include enforcement mechanisms and protect against eviction.
Rent control allows tenants the opportunity to remain in their communities even as
they become susceptible to gentrification. We demand rent control because it is
uniquely able to unite a mass working-class movement, and to ease the path to social
housing. By challenging the profits of landlords and their direct power over our rents,
we can also challenge the political power of the real estate industry.
BE IT FURTHER RESOLVED THAT: We believe that only universal social housing can
provide affordable homes to the entire working class. Federal, state and local
governments should spend public funds directly on creating millions of publicly- and
socially-owned housing developments that are permanently affordable, democratically
controlled, and available to residents of all incomes. Since the 1970s, the US
government has privatized public housing and subsidized private landlords. However,
we can draw on models from around the world to create an alternative system of social
housing in the US, both by bringing existing market housing under social control and by
building new social housing.
BE IT FINALLY RESOLVED THAT: When possible chapters should pursue these
strategies for housing organizing, taking into account that each chapter faces a unique
political landscape and housing market.
• Incorporate the housing crisis into their political analysis and candidate
selection process, and encourage DSA-endorsed candidates to include rent
control and social housing in their platform.

•
•
•

•
•

•
•

Background
Information

Join or help launch campaigns for tenant protections through universal rent
control, just cause eviction, and enforcement of health and safety regulations.
Target bad landlords and lead campaigns that call attention to their abusive
practices.
Highlight the influence of real estate money in politics, either by calling on
candidates and elected officials to pledge to reject real estate donations, or by
targeting politicians who refuse to do so.
Organize for a Green New Deal that will repair public housing and create new
social housing.
Promote equitable and democratic development, including maximum
affordability, abolishing tax incentives for for-profit developers, and community
control of land.
Support tenant organizing efforts; strengthen DSA’s connection to the existing
tenant movement while helping it to expand and radicalize.
Work to address long-lasting racial discrimination in housing and support full
funding and enforcement of fair housing and civil rights laws.

WHEREAS: The ongoing commodification of land and housing is driving a housing
crisis that harms millions of working people across the country and reproduces racial
inequities. The neoliberal response—rolling back local regulations and starving public
housing authorities while letting Wall Street buy up private housing—only boosts the
profits of the real estate investor class. As a result, homelessness is widespread, rents
are skyrocketing, and entire communities are being displaced. In the wake of the
foreclosure crisis, private equity firms and other corporate investors have played an
increasingly large role in the housing market, making rental housing an asset for global
capital.
AND WHEREAS: Rental housing is a key site of struggle for many working-class people.
Housing issues affect DSA members and the working class directly, and organizing
around them gives us the opportunity to confront real estate capital and build
coalitions with other tenants. Running electoral campaigns that highlight housing for all
as a demand and reject real estate donations helps DSA connect with a broader base of
tenants and link housing to other issues as part of a socialist platform. We hope to help
make tenants as a political force that can challenge the power of the real estate industry
in politics.

Resolution #65
Title &
Author
Budget
Analysis

“Affirming and Centering Struggles of Oppressed, Exploited and Erased Comrades” by
Andrew P. of LA DSA.

Staff Costs

$2,583

Difficult to estimate all instances when staff
time would be required to coordinate input
process.

12% Overhead $310

Resolve

Direct Costs

$0

Total Cost

$2,893

BE IT THEREFORE RESOLVED, That the DSA recognizes and acknowledges the vile
nature of all forms of oppression and condemns all such behavior, especially with
regards to the destructive institutions of patriarchy, slavery, and settler colonialism;
BE IT FURTHER RESOLVED, That any member(s) who deals in harmful tropes during
DSA activities should be confronted with the inappropriate nature of their behavior, as
an act of reconciliation in line with the principles of transformative justice. After
multiple such attempts, should the member(s) still fail to conduct themselves
respectfully towards comrades, actions should be initiated in accordance with Article 33
for uncomradely and discriminatory behavior, with the possibility of excluding them
from spaces if their rhetoric may cause harm to others;
BE IT FURTHER RESOLVED, That when the National Political Committee (NPC) is
seeking commentary upon proposals or discussing them itself, it shall use the principles
of ‘progressive stack’1 or other appropriate method to give precedence to oppressed
voices; furthermore, when discussing matters pertaining or of interest to oppressed
groups, that representatives, caucuses, or NPC members of said group be given priority
in the order of comment, and that the discussion be centered around their perspective
and experience; furthermore; if it should put an item on its agenda relevant to an
oppressed group, that it should proactively reach out to an extant caucus or the
members of that group directly in a reasonably sufficient time frame to seek their
comment upon the upcoming business, that it may be presented at the relevant meeting;
BE IT FINALLY RESOLVED, that the NPC, DSA Staff, or other body should not interfere
in the functioning of any caucus or group of members of oppressed classes, and that
such groups be allowed to function according to their preferred internal structuring,
insofar as they are not peddling any discriminatory policies that would undermine
solidarity with other oppressed groups or belittling the struggles of others.

Background
Information

WHEREAS Article 2 of the DSA Constitution affirms the rights of the oppressed of all
stripes;

WHEREAS socialism can only truly stand with the abolition of all forms of bigotry and
discrimination, and the leveling of privilege;
WHEREAS these forms of bigotry and discrimination intersect and combine in our
individual and collective lives in complex and surprising ways, such that no piecemeal
approach can fully deconstruct the discriminatory lessons of our capitalist upbringing;
WHEREAS it is our duty and responsibility to our oppressed comrades to create a space
that is affirmative in their acceptance and inclusion within the DSA, and that this can
only through a rigorous program of education, anti-oppressive facilitation, listening to
lived experience and centering marginalized voices, can the DSA lay the groundwork of
making its spaces accepting and inclusive for our less privileged comrades;

Resolution #65b
Title &
Author
Budget
Analysis

“Affirming and Accommodating Struggles of Oppressed, Exploited and Erased
Comrades” by Andrew P. of LA DSA.

Staff Costs
12% Overhead
Direct Costs
Total Cost

Author’s
Cost
Estimate
Resolve

~2 hours of staff time per month, to update names in the database.
BE IT THEREFORE RESOLVED, that should a Caucus or group ask for specific
accommodations for their identity, that the NPC and DSA Staff should give their proposal
due consideration;
BE IT FINALLY RESOLVED, that official DSA policy shall be to refrain from using a
transgender (or pseudonymous) member’s “Dead Name” (current or former legal/birth
name) in referring to them, instead favoring the person’s preferred name, in all
communications, both electronic and in-person.

Background
Information

WHEREAS Article 2 of the DSA Constitution affirms the rights of the oppressed of all
stripes, including disabled and transgender comrades;
WHEREAS socialism can only truly stand with the abolition of all forms of bigotry and
discrimination, and the leveling of privilege, and ensuring no comrade is discriminated
against for ability or preferred nomenclature;
WHEREAS these forms of bigotry and discrimination intersect and combine in our
individual and collective lives in complex and surprising ways, such that no piecemeal
approach can fully deconstruct the discriminatory lessons of our capitalist upbringing;
WHEREAS it is a basic principle of respect to refer to individuals in a manner in which
they prefer,
WHEREAS not accommodating comrades of varying ability levels induces a chilling
effect on our democracy by marginalizing the voices of the disabled;
WHEREAS it is our duty and responsibility to our oppressed comrades to create a space
that is affirmative in their acceptance and inclusion within the DSA, and that this can
only through a rigorous program of education, anti-oppressive facilitation, listening to

lived experience and centering marginalized voices, can the DSA lay the groundwork of
making its spaces accepting and inclusive for our less privileged comrades;

Resolution #66
Title &
Author
Budget
Analysis

“Prioritizing Labor” by Connor L. of Centre County DSA; Nicole E. of Silicon Valley DSA;
Justin C. of NYC DSA; Mark F. of Central Connecticut DSA.

Staff Costs

$37,305

Appears to require priority campaign level
support as exists now - 1/2 staffer.

12% Overhead $4,477
Direct Costs
Total Cost
Resolve

$41,781

Therefore be it resolved, that the 2019 Convention directs the National Office, the
National Political Committee (NPC), and the Democratic Socialist Labor Commission
(DSLC) to continue prioritizing labor work, and therefore be it
Resolved, that the labor priority will maintain our commitments to internal and external
labor education, organizing the unorganized, supporting rank-and-file movements for
union democracy, and building ties to existing unions and workers’ centers, and therefore
be it
Resolved, that our labor work continues to center demands for equality and
nondiscrimination in all its forms and prioritizes the facilitation of a diverse but united
workers’ movement, for a federal jobs guarantee, and a $15 minimum wage, and therefore
be it
Resolved, that the 2019 Convention directs that Locals should, where deemed feasible
and desirable, create Labor Working Groups, and that full membership and voting rights
in such groups shall be open to all DSA members in good standing, and therefore be it
Resolved, that the 2019 Convention directs the DSLC to support, as requested and
needed, the work of Local Chapter Labor Working Groups, and therefore be it
Resolved, that the 2019 Convention directs the allocation of staff time and monetary
resources, as determined by the National Office and National Political Committee,
including the possibility of hiring a full time labor organizer to support our efforts to
organize the unorganized, and to supporting a labor priority, as modified by the relevant
provisions of any collective bargaining agreements.

Background
Information

Whereas, labor was designated a priority of Democratic Socialists of America (DSA) at
the 2017 Convention in Chicago, and
Whereas, as socialists the organized working-class, often represented through labor
unions, is at the core of our emancipatory mission, and

Whereas, a militant, rank-and-file labor movement is necessary to advance socialist
politics in the United States;

Resolution #67
Title &
Author
Budget
Analysis

“Organizing the Unorganized” by Brace B. (San Francisco), Connor L. (Centre County),
Evan M. (San Francisco), Mark F. (Central Connecticut)
Staff Costs

$37,305

Appears to require priority campaign level
support as exists now - 1/2 staffer.

12% Overhead $4,477
Direct Costs
Total Cost
Resolve

$41,781

Therefore be it resolved, that the 2019 Convention calls for labor unions to commit
significant resources to new organizing, and therefore be it
Resolved, that the 2019 Convention directs the National Office to undertake a census of
members relating to their current industry of employment, the approximate size of their
employer, and whether or not they belong to a labor union, to be completed and shared
with chapter leaders no later than January 31st, 2020, and therefore be it
Resolved, that the 2019 Convention directs the Democratic Socialist Labor Commission
(DSLC) to develop skills-trainings for unorganized workers to begin organizing their
workplaces, based upon our successes as with the Anchor Union campaign and others,
and therefore be it
Resolved, that the 2019 Convention directs the DSLC, the National Office, and the
National Director of DSA to provide support, as requested, for chapter-level campaigns to
engage in new worker organizing, and therefore be it
Resolved, that the 2019 Convention directs that staff time and organizational resources
will be made available to provide skills-training for unorganized workers to begin
organizing their workplaces.

Background
Information

Whereas, union density has declined to 10.7% from a peak of approximately 35% in the
1950s, and
Whereas, an organized, militant labor movement is critical for socialist, working-class
politics, and
Whereas, organized labor has declined to commit adequate resources to new organizing,
and
Whereas, campaigns such as Anchor Union have proven potential for Democratic
Socialists of America (DSA) to generate new organizing in partnership with historically
radical elements within the labor movement;

Resolution #68
Title &
Author
Budget
Analysis

“A New Operation Dixie” by Austin G. (Richmond), Connor L. (Centre County), Douglas
W. (At-Large, Maryland), Tawny T. (New York City, North Brooklyn)

Staff Costs

$37,305

Appears to require priority campaign level
support as exists now - 1/2 staffer.

12% Overhead $4,477
Direct Costs
Total Cost
Resolve

$41,781

Therefore be it Resolved, that the 2019 Convention of Democratic Socialists of America
(DSA) calls on labor unions to prioritize a new “Operation Dixie” to organize the South,
defined as the states of the former Confederacy, and therefore be it
Resolved, that the 2019 Convention directs the National Office of DSA to prioritize
Southern chapters in providing organizational support for new labor organizing, and
therefore be it
Resolved, that the 2019 Convention directs the National Political Committee (NPC) to
prioritize organizational support for labor organizing in the South, whether under the
auspices of DSA or otherwise, with a particular emphasis on working with unions with
records of proven organizing success, and therefore be it
Resolved, that the 2019 Convention directs the National Office to ensure that all
chapters in the South will be provided with ongoing staff support in any labor organizing
endeavors, and that all Southern chapters will be provided with the opportunity for indepth training on new organizing by August of 2020, and therefore be it
Resolved, that the 2019 Convention directs the National Office to earmark staff time to
support enacting this Resolution, as modified by the provisions of any relevant
collective bargaining agreements.

Background
Information

Whereas, the South has historically proven a bulwark of reaction built upon the rule of
capital and structural racism, and
Whereas, Southern reactionaries have proven among the most implacable enemies of
the American working-class, and
Whereas, low union density in the South is a threat to organized labor and the entire
working-class, and a critical barrier to socialist power, and

Whereas, the cure for the system of racism and white supremacy stretching to all
corners of the nation is still principally found in the South, and
Whereas, the movements of teachers, autoworkers, fast food workers, university
workers and other groups of workers in the South over the past five years have provided
a model for multi-racial, and in some cases explicitly feminist and antiracist, labor
organizing, and
Whereas, class struggle and antiracist issues such as teacher-to-student ratios and the
school-to-prison pipeline and feminist issues such as low pay for teachers are both
broadly felt issues and demands around which workers in the South are already
organizing;

Resolution #69
Title &
Author
Budget
Analysis

“YDSA Staff Expansion” by Ajmal A. of Metro DC DSA and Elliot G. of Chattanooga DSA.

Staff Costs

$301,308

Time spent recruiting, interviewing, and
operational onboarding new staff + direct
costs of 4 staff.

12% Overhead $36,157
Direct Costs
Total Cost

Resolve

$337,465

Therefore be it resolved, YDSA’s NCC and authors of this resolution will create a
proposed plan as a part of a joint DSA/YDSA personnel committee to staff YDSA on a
one year timeline and negotiate wages for each staffing position and create the
positions for hire. Due to YDSA’s conventions occurring yearly, staffing must be done
within this period.
The staffing needs that the DSA/YDSA personnel committee will be tasked with filling
are as follows from above: Lead Organizer, Administrator, Political Organizer, and
Field Organizer

Background
Information

Whereas, YDSA hasn’t had a staffer for the past year, as YDSA’s former staffer was
transitioned to the position of DSA regional staffer. Only recently has a hiring process
been established for a new YDSA staffer. YDSA is a full organization with a
constitution, membership rolls, and political priorities. YDSA has grown, and will
continue to grow, as more young people begin to identify with socialism. Our current
staff situation is untenable.
YDSA requires its own staff independent of DSA staff in order for its administrative
and organizational work to function effectively. This will ameliorate administrative
bottlenecks, enable further nationally coordinated political action, and bolster local
YDSA organizing efforts.
YDSA’s staffing requires the
following positions:
1) Lead Organizer: The Lead Organizer would oversee the administration of YDSA
alongside the YDSA National co-chairs, and ensure that the NCC has the support it
needs to process chapter applications, organize the winter conference and other YDSA
national (and potentially regional) events, communicating with staff and committees,
and other various tasks. The YDSA Lead Organizer would not be directly supervised

by DSA’s national director, but would be collectively accountable to the rest of DSA
staff — similar to the DSA national director. YDSA staff positions would also fall under
the purview of YDSA’s Lead Organizer, and the YDSA Lead Organizer would provide
support to all other YDSA staffers to ensure that they’re able to carry their work out
effectively as well.
2) Administrator: The YDSA administrator will keep comprehensive and updated lists
of membership, chapters, and membership information. Membership informations
includes: major, graduation date, career choice, and graduation plans. Additionally, the
admin would be in charge of outreach to YDSA members, so as to ensure that all YDSA
members receive updates from the NCC and National Subcommittees. When necessary,
the administrator would also help YDSA members transition onto DSA organizing postgraduation. For example, YDSA members interested in pursuing the rank-and-file
strategy post-graduation would be assisted by the YDSA Administrator in getting in
touch with the YDSA labor subcommittee, and potentially the DSLC.
3) Political organizer: The Political Organizer would be responsible for assisting YDSA
political committees/subcommittees and coordinating between them. The Political
Organizer would help ensure that all political work is within a timeline, facilitate
resources, coordinate work and communication between committees to avoid
redundancies and to ensure that campaigns complement one another. The Political
Organizer would also coordinate between YDSA campaign committees/subcommittees
(College for All, Bernie, etc), each ROC region, and the chapters within regions to help
formulate chapter- or region-specific plans for actions. They would also help chapters
determine how to run campaigns, whether they are national priorities or not
(adjunct/dining worker unionization campaign, fossil fuel divestment campaign, etc),
as well as create trainings for chapters to emulate.
4) Field Organizer: YDSA chapters desperately need a face to national, and having a
field organizer would significantly address this. The Field Organizer would visit
chapters to assist them in their campaigns, report local conditions to the NCC, and
connect local chapters with other organizations, such as labor unions. The Field
Organizer would work extensively with the Political Organizer, essentially doing their
work on the ground. A Field Organizer would be indispensable when it comes to
expanding YDSA, whether it be by visiting HBCU campuses or Community Colleges,
where they can identify potential organizers and assist in the creation of chapters.
Without staff, initiatives like these would fail to materialize. Our Field Organizer is
perhaps one of the most crucial positions amongst staffing to help YDSA carry out our
work and priorities we vote on at the YDSA convention.

Resolution #70
Title &
Author
Budget
Analysis

“Mass Strike for Reproductive Justice” by

Staff Costs

$861

Only cost called for is time to coordinate
comms and the national website, so estimate
a few hours per month, same as existing
support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching.)

12% Overhead $103
Direct Costs
Total Cost
Resolve

$964

BE IT RESOLVED THAT:
DSA endorses the call for a mass strike for reproductive rights and will begin
organizing in anticipation of a challenge to Roe vs. Wade at the Supreme Court by taking
the following actions:
CAMPAIGN STRUCTURE
The NPC will recognize the Mass Strike for Reproductive Rights Committee
comprised of members of DSA chapters in states affected by abortion bans, the
nation-wide Socialist Feminist Working Group, and labor activists in DSA. This
committee will be comprised of labor, research, coalition, and media
subcommittees and an organizing subcommittee comprised of two point people
from each of these groups.
STRATEGY
We believe we will have 2-3 years to prepare for a challenge to Roe vs. Wade at
the Supreme Court. DSA must use this time to build the campaign infrastructure
and relationships to coalition partners needed to create a mass movement for
reproductive rights that is capable of creating mass unrest and financial
damages. While more work is needed to bring in the key stakeholders in order
to fully flush out our campaign strategy, the basic strategy will have three
prongs and will escalate over a series of actions as the abortion bans work their
way through the court system.
Rank and File Strategy
Working with the DSLC and other labor activists, we will identify rank and file
members who are interested in agitating around the idea for a mass strike. One
strategy for developing rank and file leadership is through consciousness raising
groups. Workers could organize CR groups to discuss how issues in their
workplace relate to issues of social reproduction. From these groups, organizers

can build leadership committees to agitate for a strike around workplace
demands that help workers draw connections between work and social
reproduction. These demands could include: parental leave, sexual harassment,
equal pay, healthcare, and scheduling control. More research needs to be done
on the financial holdings of the politicians, judges, and outside groups who are
propagating anti-abortion legislation, but we know these people are wealthy
capitalists. By researching their holdings, we can target our labor outreach in
order to do the most financial damage with the least amount of people.
Reproductive Rights and Coalition Work
DSA had 75 teams raised a total of $137,472 for NNAF this spring. This
represents a nascent network that could be developed further to coordinate
direct actions and mutual aid networks. DSA chapters also have connections to
local abortion funds, reproductive rights organizations, and other coalition
partners who are either already engaging in direct action or could be interested
in joining in our actions. Using DSA's fundraising and mobilizing capacities we
can build trust with outside organizations. Through relationship building, we
can help tie local work to our movement for a mass strike and push existing
work in a more militant direction, one that uses direct action to impede the
functions of society.
Media Strategy
Since the 2016 election there have been several media moments where the
atrocities of the Trump administration captured the attention of the masses and
the resulting outcry was able to keep the worst actions from moving forward, at
least temporarily. We know that over the next few years as the abortion bans
work their way through the courts there will be natural moments of escalation.
Our job is to keep media attention on the abortion bans and keep the public
from slowly going numb as they are overwhelmed by continual onslaught of
rightwing extremism. We do this with grand calls to actions. Our media team
will recruit spokespeople with a national presence and connections to DSA, such
as Sara Nelson and Alexandria Ocasio-Cortez*, to call on unions to strike. We can
also solicit DSA-connected feminist scholars like Tithi Bhattacharya (Feminism
of the 99%) and Jenny Brown (Birth Strike)** to submit articles to sympathetic
publications to make the case why social reproduction is a labor issue and call
for a mass strike.
Background
Information

WHEREAS:
The Right in the US is waging war against reproductive rights. At the time of our
writing, abortion bans have been implemented in Ohio, Georgia, Alabama, Louisiana,
and Missouri. These bans are the result of decades of attacks — increasing restrictive
TRAP laws, firebombs at abortion clinics, the assassination of providers, the
prosecution of miscarriage, and the setting of a legal framework to bestow
“personhood” on fetuses. The intention of these orchestrated attacks is explicit: the
repeal of Roe v. Wade. It is highly likely these bans will go to the intensely
undemocratic Supreme Court in which anti-choice Conservatives have majority. As
socialists, we must see these attacks as what they are: an act of class war targeting the
most vulnerable.

Abortion bans do not protect the sanctity of life — they conscript people to give birth
against their will and criminalize normal behaviors while pregnant. Not only have we
seen the degradation of our reproductive rights, but we have also seen the erosion of
our access to affordable housing, child care, good public schools, and a clean and safe
environment. Reproductive labor is largely an unpaid and unrecognized contribution to
society and abortion is our right to strike from unfair working conditions. We affirm
the right of all people to control the conditions of their reproduction, including the
rights of those who have children to deliver them safely into the world, and care for
them as they grow. We affirm the bodily autonomy of migrants, not only to have
abortion care, safely deliver their babies, and remain with their children, but to move
freely to seek a better life. We affirm the right of all people across the globe to live
without threat of U.S. imperialism. Abortion bans do not protect the sanctity of life—
only socialist feminism does.
*Sara Nelson and AOC have not yet been contacted about this proposal ** Tithi
Bhattacharya and Jenny Brown have discussed this proposal with the authors and are
supportive of the idea of a mass strike, but have not yet directly committed to the
project

Resolution #71
Title &
Author
Budget
Analysis

“Resolution to Strengthen DSA’s International Commitments” by Jamie G. & Sebastian C.
of East Bay DSA

Staff Costs

Estimate a few hours per month, same as
existing support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching.)

12% Overhead
Direct Costs
Total Cost
Resolve

Therefore, be it resolved, in consultation with the International Committee and the
membership more broadly, the next NPC shall identify and reach out to at least 4
democratic socialist organizations--democratically run socialist groups, which promote
political and economic democracy as part of their politics--in countries outside the US
to build bilateral relationships, with no more than half coming from Europe or Canada.
Be it further resolved, the NPC may seek to build these relationships by inviting these
organizations to send observers to the DSA convention, publishing their work in our
own media, coordinating political actions related to international solidarity, inviting
representatives to meet with DSA chapters in their travels, webcasting live panels &
speeches, & etc.
Be it further resolved, when our partner organizations invite DSA to send
representatives in return, the NPC will establish a fair and transparent process for
selecting members to fill that role, and may use national communication channels to
promote crowdfunding for travel expenses. The NPC may also choose whether or not to
deputize DSA members already in place abroad.

Background
Information

Whereas, international cooperation is a core socialist value, which helps us understand
our shared global struggle against capitalism, stand in solidarity against imperialism
and transnational capital, and offers many lessons for our own domestic organizing;
And whereas, at the 2017 National Convention, DSA voted to leave the Socialist
International, in favor of building our own relationships with democratic socialists
around the world;
And whereas, thus far the process has remained informal, the benefits of those ties flow
mainly to chapters located in major cities that are frequent destinations for
international travel, this resolution is a modest start to a deliberate effort into building
international ties, and to make sure those relationships benefit DSA members in every
part of the country;

Resolution #72
Title &
Author
Budget
Analysis

“Mass Campaign for Voting Rights” by Ashley P. & Shane R. of East Bay DSA.
Staff Costs

$149,219

Resolution calls for 2 full time staff.

12% Overhead $17,906

Author’s
Cost
Estimate
Resolve

Direct Costs

$60,000

Total Cost

$227,126

Difficult to estimate for 2 attorneys on
retainer, though incoming Compliance
Manager may be able to provide support
around state election laws.

We recommend DSA hire at minimum two lawyers on retainer with expertise in these
areas and two full-time DSA field staff to support chapters in carrying out this
campaign.
Therefore be it resolved as part of DSA’s anti-racist struggle we should embark on a
mass campaign for voting rights,
Therefore be it resolved that DSA should create a national campaign committee
standardizing the criteria for voting rights and access across all 50 states including but
not limited to:
• Restoring and expanding Section 5 of the 1965 Civil Rights Act
• Requiring International Observers in US Elections
• Pushing for independent voting district commissions in each state
• Ending Felon Disenfranchisement
• Election Day National Holiday, Automatic voter registration, and Vote-by-Mail
• Eliminating Voter ID Laws
• Early Voting including the two weekend before the elections
• Lowering Ballot Access Thresholds for 3rd Parties and encouraging Rank-Choice
Voting
Therefore be it resolved that DSA will provide support in each state to pursue a task
force to identify where they fall short of the vision above and provide resources to its
chapters to meet these criteria and create campaigns around them including video,
social media, paper literature, political education events, and election day support,
Therefore be it resolved DSA should tie this campaign into a process to naturalize
undocumented immigrants immediately and to offer citizenship to all undocumented
immigrants who seek it,

Therefore be it resolved, DSA chapters will provide material support to voters on
election day where lengthy lines exist to ensure no one is deterred from exhaustion or
disability. DSA chapters should serve as election observers, escort marginalized groups
to the polls and report intimidation tactics such as racist vigilantes;
Background
Information

Whereas the integrity of the vote is an essential aspect of mass political participation
and a necessary precondition to form a real workers’ party in the US,
Whereas a democratic state poses a major threat to the political domination of capital,
Whereas democratic states have been a historic demand and hard-fought victory of
working class movements across the globe,
Whereas as the historic union between a Capitalist economies and liberal democracies
has been challenged by the rise of right wing parties internationally,
Whereas voter suppression tactics have a disproportionate impact on the most
marginalized communities, especially the African-American community,
Whereas the gains made by the Civil Rights Movement have been eroding for decades
culminating in Shelby County v. Holder decision to strike down Section 5 of the Voting
Rights Act;

Resolution #73
Title &
Author
Budget
Analysis

“Support for Open Borders” by Elijah S., Marvin G., Madi M., & Eva L. S. of NYC DSA;
Brandon R. R. of DSA Los Angeles.
Staff Costs

$1,076

Coordinating and compiling information
from across the country.

12% Overhead $129

Resolve

Direct Costs

$0

Total Cost

$1,205

Be it resolved that DSA supports the demand for open borders;
Be it resolved that DSA supports the uninhibited transnational free movement of
people, the demilitarization of the US-Mexico border, the abolition of ICE and CPB
without replacement, decriminalization of immigration, full amnesty for all asylum
seekers and a pathway to citizenship for all non-citizen residents;
Be it resolved that DSA develops political education resources to be shared with
chapters across the country to deepen and broaden the understanding of the demand
for open borders and how to fight for it. These efforts shall be made in coordination
between the national Immigrants’ Rights Working Group, the International Committee,
and chapters and members across the country working on issues of immigration justice
and internationalism;
Be it resolved that DSA recognizes and reflects our support for open borders in our
evaluations and endorsement of political campaigns.

Background
Information

Whereas Democratic Socialists of America (DSA) members across the country organize
on a daily basis for anti-imperialism, immigrant justice, labor rights, ecosocialism, and
many other issues, with a core belief in solidarity between the workers of the world
and an international socialist movement;
Whereas DSA is an internationalist socialist organization, and as such it recognizes
that socialists fight to build working class power for all people, regardless of
immigration status or country of residence;
Whereas borders serve to undermine the international working class, by pitting
immigrant and citizen workers in America — and foreign and American workers —
against each other in a race to the bottom;
Whereas border and immigration enforcement are tools of white supremacy,
capitalism and imperialism;
Whereas borders, their creation, and their enforcement, erase the existence and
sovereignty of indigenous peoples;

Whereas borders are, and will increasingly be, utilized to violently dominate and
restrict people’s movement as climate change pushes people from their homes;
Whereas border and interior immigration enforcement threaten immigrant workers’
ability to organize;
Whereas Comprehensive Immigration Reform policies seek to control who “deserves”
entrance to and/ or permanence in the US, and offer empty promises of protection for
resident immigrants in exchange for increased border enforcement, and thus will
continue to undermine solidarity and organizing efforts for immigrant justice;
Whereas immigration policy, and its enforcement practices, are set on the federal level,
without democratic input or accountability and thus demands a nationally coordinated
response;
Whereas the continual assault on immigrants’ rights from both the right and the center
produces a reactionary, short-sighted view on immigration that reinforces border
securitization, which pervades even leftist spaces and thus necessitates a positive,
radical vision for immigration justice and internationalism;

Resolution #75
Title &
Author
Budget
Analysis

“Organize Rallies and Strikes to Defend Womxns’ Rights” by Harris L. (Seattle), Evan S.
(Boston), Bianca D. (Columbus).
Staff Costs

$1,722

Not listed in resolution, but estimate a few
hours per month, somewhat more than
existing support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching.)

12% Overhead $207

Resolve

Direct Costs

$0

Total Cost

$1,928

BE IT RESOLVED, that when the Supreme Court agrees to review an abortion case that
threatens the fundamental right to abortion, the national DSA leadership in
collaboration with local DSA chapters and in alliance with other progressive
organizations will contribute and initiate where needed to urgently organize national
days of action, including the call for feminist strikes and mass protests, as the “Mass
Strike for Reproductive Justice” resolution by Jen James, Tiffany Berruti, Natalie Adler,
Ximena B. and Ena Lee outlines, to take place in as many cities possible;
BE IT FURTHER RESOLVED, that DSA will work with the Womxn’s March organization
and reach out to other progressive forces such as Planned Parenthood, NARAL, NOW,
unions, and Our Revolution, to organize mass marches in January 2020, working to
reverse the decline in participation over the last two years. If no marches are organized
in any given city by larger groups, we encourage local DSA chapters to take the lead in
organizing them; and
BE IT FURTHER RESOLVED, DSA seeks to help build a socialist feminist wing within
the broader feminist movement. DSA encourages local chapters to organize public
meetings shortly before or after the marches to popularize socialist feminism, as well
as the following demands:
•

•
•
•
•

Medicare for All, including reproductive healthcare, birth control, abortion, and
gender confirming medical care, free at the point of use for all residents in the
US
Universal, high quality, public childcare and pre-K
24 weeks paid parental leave
Mandatory scientific sex education in public schools, with a focus on consent
and LGBTQ+ normalization
The establishment of a federal OSHA-style office that is fully empowered to
investigate and take action against workplace sexual harassment. Any worker
will be able to report workplace harassment to this office, which will be

completely independent of their employer. While federally funded,
investigations will be carried out by unions and gender justice organizations.
BE IT FURTHER RESOLVED, that DSA urges all its members elected to federal, state,
and local political office to use their office and access to the media to build and promote
these rallies, strikes, and demands; and
BE IT FINALLY RESOLVED, that DSA will promote these rallies and demands as part of
its independent Democratic Socialists for Bernie campaign, and will urge Bernie to
promote these rallies, strikes, and demands as well.
Background
Information

WHEREAS at least 13 states passed laws this year restricting abortion, including
Alabama where almost all abortion is banned without exceptions for rape or incest, and
several states have passed “heartbeat” laws, and it is extremely likely that the abortion
bans will be taken to the Supreme Court to challenge Roe v Wade;
WHEREAS Womxn, LGBTQ people, and feminists are fighting back through the online
#MeToo movement, workplace walkouts to protest harassment, protests against
abortion bans, and millions of people around the world participated in feminist strikes
in the last three years;
WHEREAS Roe v Wade was decided by a Supreme Court with a majority of judges
appointed by Republican presidents because there was a mass feminist movement and
other movements demanding much more;

Resolution #76
Title &
Author
Budget
Analysis

“Local Anti-Racist Action” by Jordan H. of Binghamton DSA.
Staff Costs

$861

Estimate a few hours per month, same as
existing support to national working groups
(internal and external communications,
website updates, Zoom calls, organizing
coaching.)

12% Overhead $103

Author’s
Cost
Estimate
Background
Information

Direct Costs

$2,000

Total Cost

$2,964

Funding, Up to $3,000. Organizer Time: Unclear.
Whereas,
•

•

•
•

Resolve

Materials

White supremacy as an organized political force is on the rise at all levels of U.S.
American society, and represents a threat to the freedom and wellbeing of
millions of people while it shores up and protects the exploitation of the
capitalist system,
Its manifestation in local institutions of government has a deep but often
unrecognized impact and lays the foundations for the perpetuation of structural
racism,
Local institutions of government and policy are more susceptible to pressure by
local political actions,
Such actions provide opportunities to not only push back the tide of racist
oppression and terror but also to work in solidarity with communities of racially
oppressed people and their political organizations;

Be it therefore resolved,
•

•

The DSA will make it a priority to support chapters in carrying out anti-racist
activism in their localities. Such activism consists of practical shows of civic
force and mass support for racial equality at all manner of local political and
government functions from school board meetings, to courtrooms, to local
government hearings, to appearances by politicians and political candidates,
with the aim of making institutions end racist practices and policies. This
activism will be prioritized in national publications and media for promotion,
and such promotion shall be sensitive towards the nature of coalition work and
give all due credit to coalition partners.
In pursuit of this priority, the NPC is instructed to, at least twice per year,
facilitate a forum – either a physical gathering or conference call as feasible – for

•

•

•

•

members engaged in this work throughout the country to share experiences and
strategies.
The NPC is further charged with ensuring the availability of guidance and
support for local chapters in carrying out this work, including information and
instruction on organizing campaigns against white supremacist influence in
politics, and against white supremacy in our spaces, and any such guidance shall
be based primarily on the experiences of on-the-ground organizers doing the
work.
Additionally the NPC must maintain some standing communication platform
specifically for sharing information on such organizing between local chapters
and coordinating actions with other anti-racist political groups.
The NPC may create a committee, which must be open to all members interested
in local anti-racist work and internally elect its own leadership, to carry out
these responsibilities, which fall to the NPC should the committee ever become
defunct.
A chartered commission – if open to all members interested in anti-racist work,
and which elects its own internal leadership – that is formed at least in part for
the purposes of executing this resolution will relieve and replace any NPCcreated committee once formed, but the NPC is still required to carry out the
resolution should this commission become defunct or incapable of carrying it
out.

Resolution #77
Title &
Author
Budget
Analysis

“Supporting Workers Organizing in Electoral Campaigns” by Ronald J. of Philly DSA.

Staff Costs

-

No additional up front costs.

12% Overhead -

Resolve

Direct Costs

-

Total Cost

-

Be it therefore resolved, that DSA will support the organizing efforts of electoral
campaign workers and stand in solidarity with them;
Be it further resolved that, DSA will only endorse and support electoral campaigns
- candidate-centric and issue-based - whose management will stay neutral or be
supportive if their workers attempt to organize;
Be it further resolved that, DSA will revoke any endorsements made and support
committed for an electoral campaign if evidence emerges that its management
organized and acted to prevent their workers from organizing; and
Be it finally resolved that, DSA will work to persuade allied political organizations to
adopt for their own organizations the standards outlined in this resolution, which are:
1. supporting the organizing efforts of and standing in solidarity with electoral
campaign workers; 2. demanding electoral campaigns seeking their endorsements and
support to stay neutral or be supportive if their workers attempt to organize; and 3.
revoking any endorsements made and support committed for an electoral campaign if
evidence emerges that its management organized and acted to prevent their workers
from organizing.

Background
Information

Whereas, workers who work on electoral campaigns - candidate-centered and issuebased - are organizing for higher wages, good benefits, better harassment guidelines
and enforcement, fair contracts, and other rights;
Whereas, the vast majority of workers on electoral campaigns are still forced to
endure exploitative work conditions characterized by long hours, low pay, lengthy
periods of material insecurity, and lack of accountability for harassment and abuse;
Whereas, the management of many electoral campaigns do not address the grueling
work culture that often persists in electoral campaigns;

Whereas, the harmful effects - being overworked, harassed, blacklisted, and so on - of
the work culture of many electoral campaigns disproportionately fall on workers who
come from low-income and/or marginalized backgrounds, particularly women;
Whereas, the work environments of most electoral campaigns lead to many workers in
this sector burning out and exiting the field of political and electoral organizing, thus
draining political campaigns and movements - including those that Democratic
Socialists of America (DSA) is invested in - of their expertise and experience; and
Whereas, electoral campaign workers constitute a strategic sector for DSA to support
as workers in this sector bring with them extensive experience and expertise in
electoral campaigning and political organizing in addition to connections with broader
political forces in the Left and its progressive and labor allies;

Resolution #78
Title &
Author
Budget
Analysis

“Funding for Local Projects” by Jordan H. of Binghamton DSA.

Staff Costs

$6,457

Coordinating the committee; dispersing and
tracking funds.

12% Overhead $775
Direct Costs

$87,500

Total Cost

$94,731

Cost of fund is including all chapters.

Authors’
Cost
Estimate

● Funding: Up to $500 per local chapter per year at this time, but the fund may not
be exhausted every year so it may be lower.
● Organizer Time: Varies depending on number of applications for reimbursement.

Background
Information

Whereas,
•
•
•
•

Resolve

The local chapters of DSA are the most vital and creative bodies in the
organization,
Local chapters take on a variety of projects and programs for outreach, service,
and relationship building with their communities,
These projects are important for carrying out work relevant to local contexts
and difficult to plan from a nationwide perspective,
These projects and programs require funding to be successful,

Be it therefore resolved,
•
•

•

•

•

DSA shall establish a fund for local projects.
A Local Projects Committee will be established for the purposes of managing
the fund. If this committee is ever unable to perform its duties, they fall to the
NPC until such time as it can be restored to activity.
The committee shall be composed of representatives of Local Chapters who
elect to send one, with no chapter being allowed more than one representative,
and shall self-organize with a regularly elected Coordinating Board to
administer its internal functions.
The committee is expected to divide itself into subcommittees by state, region,
or other geographic unit as logical for carrying out its work, though committee
members must recuse themselves from any matters concerning their home
Chapters.
The projects that may be provided for using this fund include brake light
clinics, Narcan training, debt clinics, disaster relief provision, local
agriculture/community garden programs, energy democracy programs, and

•

•

other programs determined by the Local Projects Committee to be in the spirit
of this resolution’s rationale.
Local chapters may apply for up to $500 per year in reimbursements for
projects deemed qualifying according to this resolution or the committee’s
judgement if not listed.
The fund shall have sufficient money from the DSA budget set aside for it to
provide this for all chartered chapters of DSA each year.

Resolution #80
Title &
Author
Budget
Analysis

“Creating a Nation Wide National Security and Marshalling Program” by Ariel Z. (NYC),
Sasha H. (North NJ), Ted G. (Madison, WI), Sam N. (Lawrence, KS)
Staff Costs

$8,752

Expand staff time to coordinate and oversee
the program to ensure it aligns with national
staff security protocols.

12% Overhead $1,050

Resolve

Direct Costs

$0

Total Cost

$9,803

BE IT THEREFORE RESOLVED, the NPC create a Nationwide Red Rabbits Team
responsible for training DSA members in protest marshalling, meeting security,
infosecurity and other skills which will allow chapters to reduce the damage caused
by threats to the organization and protect its members from right-wing violence and
state disruption.
BE IT THEREFORE RESOLVED, that the Nationwide Red Rabbits Team open
membership to elected leadership of security working groups, steering committees
or equivalents created by DSA chapters.
BE IT THEREFORE RESOLVED, that the membership of the Nationwide Red
Rabbits Team conduct monthly calls to coordinate trainings, refine the training
curriculum, develop best practices, and coordinate to meet emergent security
threats to DSA.
BE IT THEREFORE RESOLVED, that the Nationwide Red Rabbits Team coordinate
with trainers from other organizations and coalition partners to improve DSA’s
practices around infosec, marshalling, direct action and security.
BE IT THEREFORE RESOLVED, that the Nationwide Red
Rabbits Team:
● Develop guides for deescalation, meeting security, protest, rally, picket and
general action marshaling, rally security, jail support, action planning, and on
building new Red Rabbits Marshal Teams within their chapter.
● Develop guides for doxxing-prevention and data security (handling member
data, chapter data, and financial data)
● Update those guides twice
a year.
● Conduct video conference and in-person trainings at regional conferences to
train chapter leaders and members on the aforementioned skills.

● Provide support for researching and maintaining information on local laws and
adverse local conditions to advise chapters about their rights, risks and
responsibilities.
● Work with chapter leaders to help chapters perform security audits, and assist
chapters, members, and member groups in determining next steps after
encountering an information security issue (exposure of member data, a doxxing
event, etc.)
● Partner with field organizing staff to train newly-approved DSA chapters and
national working groups in security best practices.
BE IT THEREFORE RESOLVED, that National DSA staff:
● Provide logistical support to the Nationwide Red Rabbits Team in resource
development and assist with communications with the NPC, chapters, and
working groups
● In the event of a security crisis, liaise with chapters and the Red Rabbits
Team to respond rapidly and help chapters deal with the breach.
● Integrate the Red Rabbits Team Guides and Trainings into the chapter pipeline
process and a regular training program for DSA organizing committees and
chapters
● Make the guides easily accessible to all DSA chapter leaders and
working groups
● Incorporate Red Rabbits recommendations into all national operations, including
the national convention
Background
Information

Whereas, DSA’s successes in building power have come at a cost - we have become a
target for right-wing, white supremacist and misogynist violence. Members of DSA
have been doxxed, harassed, attacked and disrupted by hostile actors. Every time DSA
has a big win, they have a big loss, and are likely to become increasingly hostile and
determined to attack DSA as we continue our work.
Whereas, conducting demonstrations comes with risks as well. Law
enforcement and non-state right-wing groups consistently attempt to disrupt
our efforts to mobilize. At actions when our coalitions are not united, strategic
and disciplined, our actions suffer.
Whereas, in response to these threats, chapters have begun to create marshalling,
infosec and security programs, with the support of national staff. Many of these teams
go by the name of “Red Rabbits” teams. These efforts, housed under the National Tech
Committee, have resulted in dozens of chapters being trained in security, infosec and
marshalling. Chapters with security programs have connected to one another through
informal networks as well, sharing best practices and developing their teams.
Whereas, National DSA Staff and chapters have been able to reach out to existing
security teams for support and training during times of crisis. However, there is
currently no formal, consistent, large-scale or structured security program for all of

DSA. Most chapters do not have security programs, and are often unprepared to resist
right-wing blowback to their work.

Resolution #81
Title &
Author
Budget
Analysis

“Race in DSA and Our Political Work” by Alyssa DLR., Coralia R. M., & David R. of
Sacramento, DSA
Staff Costs

$861

Resolution underestimates staff time
needed, estimate a few hours per month,
same as existing support to national
working groups (internal and external
communications, website updates, Zoom
calls, organizing coaching.)

12% Overhead $103

Author’s
Cost
Estimate
Resolve

Direct Costs

$0

Total Cost

$964

Staff time for disseminating emails, meeting notices, and meeting coordination is
predicted to be 24 hrs total over 2 years.
Be it resolved, the National Political Committee will create an ad-hoc commission to
undertake an organizational assessment of how to further integrate and implement
anti-racism into national priorities and/or platform. Such an organizational assessment
will include an educational curriculum that traces the development of racism in the US
to its historical roots of colonization, slavery and capitalism, the development of a
position on race as it relates to DSA’s organizational and political work, and a set of
recommendations for implementation.
Be it further resolved, the ad-hoc commission shall publish an evaluation of
this proposals effectiveness at the 2021 national convention.

Background
Information

Whereas, DSA lacks a coherent articulation of how race relates to organizational and
political work;

Resolution #82
Title &
Author
Budget
Analysis

“DSA National Electoral Priority Resolution” by Michael K. & Abdullah Y. of NYC DSA;
Tim Z. of Honolulu DSA; Hannah A. of Lawrence KS. DSA
Staff Costs

$37,305

Appears to require priority campaign level
support as exists now - 1/2 staffer.

12% Overhead $4,477
Direct Costs

$0

Total Cost

$41,781

Resolve

Therefore, be it resolved that:
1) The NPC should expand the work of the National Electoral Committee in
supporting chapters’ efforts to develop and run viable openly socialist candidates
for office, on Democratic, independent, or other ballot lines. The priority of the NEC
should be to support locals in building electoral infrastructure that is
democratically accountable to the membership and engages as many people as
possible. 2) DSA cannot engage in mass politics without building solidarity with
aligned political forces and the broader working class. Wherever possible, DSA
chapters should work to build diverse, multiracial electoral coalitions grounded in
working-class institutions, unions and community groups. In selecting candidates to
support, DSA chapters should be encouraged to prioritize races that have the
potential to form a broader multiracial coalition 3) DSA chapters must be given
wide discretion to support candidates whose campaigns offer strategic
opportunities within their concrete local contexts, but chapters are encouraged to
prioritize candidates who stand for class-struggle politics and strive to support
open socialists wherever possible.
4) DSA should recognize that electoral work is not a strategy or an end in itself, but
a tactic to advance broader movement struggles, and should link electoral work to
our core strategic goals, like abolishing ICE, implementing the Green New Deal and
passing Medicare for All. 5) DSA should continue to pursue electoral organizing as
one of its national priorities for the next two years, in order to advance a political
revolution up and down the ballot and in every region of the country.

Background
Information

Two years ago at its previous national convention, DSA chose electoral work as one of its
three national priorities. Since that time, DSA chapters across the country have achieved
extraordinary successes in municipal, state and federal elections. DSA has not only
helped elect committed leftists all over the US, but has built movement power, sharpened
organizing skills and expanded its membership in doing so.
DSA must continue to reject the false opposition between movement work and elections.
State power and movement power condition each other; grassroots movements can alter
the context in which elected officials operate, and legislative power affects the
possibilities for democratic social change. Furthermore, electoral work can build the

power and visibility of the socialist movement. Many people who are open to radical
politics first enter organized politics through election work, and DSA’s size and strength
today is a testament to how left-wing campaigns like those of Bernie Sanders and
Alexandria Ocasio-Cortez can inspire people to get involved in organized left politics for
the first time.
In a nation where politics is increasingly dominated by the billionaire class, DSA’s
electoral effectiveness is tied to the volunteer power of our chapters. Ensuring that leftwing elected officials will remain accountable to the working class requires building a
strong organizational infrastructure and robust coalitions determined not only to elect
working-class candidates but also to advance an ambitious political program between
elections.

Resolution #83
Title &
Author

Budget
Analysis

“Support Locals & Make DSA Accessible” by Matt R. (Pittsburgh, Ravi A. (Long Beach),
Jason B. (Pittsburgh), Johannes M. (Silicone Valley).

Staff Costs

$8,752 Estimate a few hours per month, same as existing
support to national working groups (internal and
external communications, website updates, Zoom
calls, organizing coaching.)

12% Overhead

$1,050

Direct Costs
Total Cost

$0
$9,803

Author’s
Cost
Estimate

The estimated cost is approximately 8% of the National budget, which according to
the 2019 Projected Budget would have been approximately $379508.64 if this
measure were in place at the beginning of this year.

Resolve

Be it resolved,
We hereby affirm a major priority of the national organization is to support the
Locals, and make the organizing and organization accessible for all. We affirm that
supporting Locals in their organizing strengthens our ability to make the
organization accessible, and likewise that making the organizing accessible supports
and builds stronger Locals.
Further, the work of our national commissions, staff, and directors should be
oriented towards supporting organizing, sharing resources, and connecting people to
share resources.
For the full policy to be implemented upon passage of this resolution, please visit
www.SupportTheLocalsMakeDSAAccessible.Today

Background Whereas,
Information
Two major priorities of DSA are empowering Locals--the engines of a healthy,
big-tent organization--and making this organization accessible to all. These
priorities are deeply interwoven and inseparable, and we cannot accomplish
one without the other.
For the full justification, please visit
www.SupportTheLocalsMakeDSAAccessible.Today

Resolution #84
Title &
Author
Budget
Analysis

“Socialist Organizer Trainings” by Jane S. (Detroit), Bianca C. (NYC), Kristian H. (Dallas),
Dave P. (Austin), Hannah A. (Lawrence, KS), Beth H. (Boston)
Staff Costs

-

No additional up front costs.

12% Overhead -

Resolve

Direct Costs

-

Total Cost

-

Therefore be it resolved that we should continue to have national staff widely and
consistently implement these two sets of trainings: the basic socialist organizer and
chapter development training and the intermediate socialist organizer training for
chapter leaders.
Therefore be it resolved that we should continue and expand national staff support
for nationwide training projects like last year’s AfroSocialist and People of Color
Caucus training, with the intention of supporting and strengthening AFROSOC and
other identity based caucuses in DSA.
Therefore be it resolved that national staff should continue developing these mass
organizing trainings in consultation with the national political education committee,
the DSLC, the national electoral committee and other national working groups as well
as the outside institutions whose materials staff have already drawn from to develop
the first two sets of training (Labor Notes, Jobs with Justice, Midwest Academy and
others).
Therefore be it resolved that national staff should continue the development of the
companion handbook, with skills-based activities and supplementary readings, for
the trainings.

Background
Information

Whereas, as an organization we seek to build the capacity of working-class people to
take collective action based upon our mutual self-interest and shared values.
Whereas collective action, especially through escalating campaigns, is the foundation
for solidaristic social movements. These movements break down the individualism
created by neoliberalism and social isolation under capitalism, white supremacy, and
patriarchy create.
Whereas we win material change through “campaigns,” a series of focused attacks
against specific capitalist class actors to win specific changes in material conditions.
Campaigns can target a landlord, employer, corporation, industry, city agency,
university administration, state legislature, or national politician, and tactics could

include labor and tenant organizing, protest mobilization, electoral challenges, media
work, and direct action. We distinguish the campaign from other forms of political
activity through its discipline and specificity. A campaign demands a particular
concession from a target and is grounded in a realistic power analysis that offers a path
to winning.
Whereas we have seen over the last two years that organizing skills training,
grounded in this materialist analysis, has helped socialist organizers in DSA develop
and share the skills necessary to wage strategic campaigns and build our political
organization.
Whereas, we test the strength of our organization when we set concrete goals (e.g.
turnout to events, number of doors knocked, new members recruited) and engage
working class people one-on-one to reach that goal. With this organizing model,
everything we do becomes an opportunity to build and test our strength — it also
fosters deeper connections between members through face-to-face conversation.
Every single thing we do is an opportunity to train our members, recruit new people,
test our structure and hold each other accountable.
Whereas our staff have already developed trainings in the mass organizing model to
help chapters build their organizing skills and infrastructure as well as their political
capacities (e.g., how to structure debate, formally elect leadership, and make decisions
democratically) and chapter leaders have found these trainings to be effective in
growing and developing their local organizations;

Resolution #85
Title &
Author
Budget
Analysis

“Standardize Accountability” by Elisabeth L. and Johannes M. (Silicone Valley); Sauce
(North Bay); Aaron M. (Metro DC).
Staff Costs

$7,461

Some of this work is in progress with the
expansion of time for chapter pipeline work
by our Office Coordinator Lisa, but
resolution underestimates staff time to
maintain updated information from 175
chapters so a more realistic estimate is here.

12% Overhead $895

Author’s
Cost
Estimate

Direct Costs

-

Total Cost

$8,356

Election software is not yet available so
cannot estimate cost.

Adopting the Standard New Local Constitution should not incur additional costs, as the
Chapter Pipeline Committee is already responsible for guiding Organizing Committees
through the initial bylaws process.
The National Organization should already be keeping an up-to-date reference of local
Constitutions; to the extent this is not already being done, we estimate an initial 4
hours of staff or volunteer time needed to notify chapters to submit their current local
Constitutions, we further estimate 8 hours to compile a list of local Constitutions and
make it available to members via a digital medium such as the National forums, and
finally 2 hours monthly on an ongoing basis to update that information when notified of
any changes from Locals.
For election software we expect a substantial amount of volunteer tech labor needed
but minimal costs for hosting, on the order of $5 to $25 monthly.

Resolve

Therefore be it resolved that the text provided as an Appendix to this resolution is
adopted as the Standard New Local Constitution referred to in Article 3, Section 2 of the
DSA Bylaws; and
Be it further resolved that certain parts of the Standard New Local Constitution (text
within square brackets, Articles or Sections marked [OPTIONAL], and sections where
footnotes indicate the possible need for alterations) shall be treated as recommended
language that Locals may opt to leave out or modify; and
Be it further resolved that Locals may include additional language as needed; and
Be it further resolved that the NPC shall not alter the Standard New Local
Constitution except to comply with decisions of the National Convention, or if legally
necessary; and that DSA shall make available to all members a specific, detailed written
rationale if alterations are made; and

Be it further resolved that DSA cannot and shall not impose requirements on any
subsequent Local Constitutions ratified by the Local’s members, except any provisions
that may be required by the DSA Constitution and Bylaws or applicable law; and
Be it further resolved that in the case DSA chooses to make recommendations on
language in Local Constitutions beyond the Standard (for example, to provide guidance
on group tax exemptions), DSA shall notify Locals that such recommendations are
strictly optional, and make available to all members a specific, detailed written
rationale for each recommendation; and
Be it further resolved that the text of all current Local Constitutions shall be made
available to all members; and
Be it further resolved that the National Organization shall, at no cost to Locals,
provide election software that implements the recommended method(s) in the
Standard New Local Constitution for use in Local elections.
Background
Information

Whereas the DSA Constitution mandates that “The NPC shall produce a Standard New
Local Constitution by which all newly chartered Locals shall operate;” and
Whereas in late 2017, the NPC announced a draft Standard New Local Constitution
that was irreconcilable with the values and existing practices of DSA; and
Whereas the NPC is subordinate to the National Convention, the highest governing
body of DSA; and
Whereas the DSA Accountability Task Force, an informal grouping that was active in
2017 and open to all DSA members, on short notice organized a collaborative, bottomup process to write a new set of sample bylaws, drawing on best practices from
chapters across the country; and
Whereas the Accountability Sample Bylaws are an expression of the democratic values
and practices of DSA and are well-suited as the basis for the Standard New Local
Constitution;

Resolution #86
Title &
Author
Budget
Analysis

“Prioritize National Working Groups” by Johannes M. (Silicon Valley); Michelle B.
(Orlando), Ravi A. (Long Beach)
Staff Costs

$74,610

Time to manage potentially rapidly
increasing numbers of national working
groups would require a new full time
staffer.

12% Overhead $8,953

Author’s
Cost
Estimate

Direct Costs

-

Total Cost

$83,563

This resolution would require NPC time to hear working group petitions and budget
requests. Separate tracking will mean ongoing labor by the Secretary-Treasurer and
oversight by the NPC.
Providing forums for Working Groups should require minimal labor, as we already
have suitable forums at discussion.dsausa.org. If a Working Group requests that its
forum section be private, the Database Administrator and Tech Committee would need
to work together to ensure access.
It should be possible to create simple websites for Working Groups with about 8 hours
of volunteer work each, given that suitable hosting and themes are already available to
DSA.
Conference call service subscriptions should total less than $2000, but if existing
accounts can be used, this would incur no additional cost. Electronic voting would
require a subscription or setting up a DSA-internal instance based on open-source code.
(Loomio offers both options.)
Other needs would be assessed separately by the Working Groups, National Tech
Committee and other teams, and by the NPC. This is unpredictable and will emerge
organically from the work.
Inviting all members to discussion.dsausa.org entails at least one physical mailer or
phone call to members who have unsubscribed from email. However, there is no
further cost to including this link in ongoing email and letters, other than updating
templates.

Resolve

Therefore be it resolved:
As a priority, National DSA shall: (i) support national Working Groups and (ii) help
foster new Working Groups for issues that members are already organizing for in their
chapters.
What is a Working Group?

Our power comes from local chapters, but our work has no borders. Working Groups
shall connect members across chapters, and shall help facilitate and coordinate
common work in relation to the Working Group’s mission. Working Groups shall not
direct the work of chapters.
In the context of National DSA, the term “Working Group” shall be a synonym for
“Commission” as defined in the DSA Constitution. The only other kind of body that the
NPC may create is a “committee”, governed by Robert’s Rules of Order.
What kinds of support can Working Groups expect?
National DSA shall provide internal communication tools for each Working Group,
including electronic discussion forums and tools for debate and electronic voting.
National DSA shall provide each Working Group with a simple website, access to
conference call accounts, and other tech, based on Working Group needs and the
capacity of the National Tech Committee.
Working Groups shall be able to propose a budget to the NPC, and shall be able to raise
funds to be managed separately by National DSA.
How can I create a Working Group?
Per the Bylaws, the NPC shall hear Working Group petitions if submitted by at least 10
members. The NPC shall publish guidelines help members craft successful petitions,
and shall respond to petitions promptly. By October 1, 2019, the National Director shall
encourage all members to use our official forums at discussion.dsausa.org to connect
with each other to form Working Groups. A link to the forums shall be included
prominently in all mass communications to members.
The NPC may create temporary Working Group Exploratory Committees for issues that
members are already organizing around locally. The mission of such Committees shall
be to connect members to work towards chartering a Working Group, not to directly
organize for the issue.
What about existing groups and other priorities?
Existing national groups working on an issue or campaign shall be considered Working
Groups. This includes the Medicare for All Campaign, the Labor Commission, the
National Electoral Committee, Democratic Socialists for Bernie, and the International
Committee; and current issue-based Working Groups like the Ecosocialist Working
Group.
These Working Groups shall:
•
•

Be open to all members of DSA, except where the NPC or the authorizing motion
restricts membership based on an affinity, as in the Veterans Working Group.
Be structured democratically. Their Steering Committees or similar bodies shall
be elected by a proportional method, modified for applicable representation
requirements; and the membership shall be able to initiate and participate in
electronic votes. Working Groups shall keep minutes of their meetings and
decisions, available to all members of DSA.

Where other resolutions of the 2019 Convention create a “Working Group” or a similar
body that executes a “Priority”, they shall be considered Working Groups in the sense of
this resolution, and the above requirements for openness and democracy shall extend
to these groups.

Let’s get to work!

Background
Information

Local chapters are the heart of DSA, but to win we also need to be organized around
issues that are national or international. The model that has worked best in DSA is that
of a national Working Group that any member can join. The bottom-up process that led
to the Guiding Principles for an Ecosocialist Green New Deal is a shining example of
how this can work.
Let’s live up to the needs of our members who want to organize together, and direct
National DSA to make fostering and supporting our national Working Groups a priority.

Resolution #87
Title &
Author
Budget
Analysis

“Electoral Endorsement & Accountability” by Emily C. of Fresno DSA
Staff Costs

$9,326

Time to coordinate more complicated
endorsement process for candidates.

12% Overhead $1,119
Direct Costs

-

Total Cost

$10,445

Author’s
Cost
Estimate

Redefines funding sources for electoral activity and electoral campaign staff. Protects
dues money for regular DSA budget purposes, saving potentially tens to hundreds of
thousands of dollars.

Resolve

THEREFORE BE IT RESOLVED, Democratic Socialists of America shall enact the
Electoral Endorsement & Accountability Policy written by Emily Cameron of Fresno DSA.

Background
Information

WHEREAS, DSA has no formal mechanism nor structure for holding our endorsed
candidates accountable for their statements or actions on the campaign trail, nor
endorsed candidates who win elected public office;
WHEREAS, DSA has no formal process for handling National endorsements in
situations where multiple Chapters reside within the district of a candidate for public
office, including but not limited to statewide and Congressional races;
WHEREAS, DSA has no formal process for Presidential candidate endorsements
affecting every Chapter in the organization;
WHEREAS, DSA has failed to define what an endorsement from our organization
entails or grants the candidate;

Resolution #88
Title &
Author
Budget
Analysis

“Political Platform” by DSA NPC

Staff Costs

$18,652

Coordinating organization wide engagement
in process - 1/4 staff time.

12% Overhead $2,238

Resolve

Direct Costs

-

Total Cost

$20,891

Therefore be it resolved
The NPC shall oversee a process for drafting a concise political platform for DSA to
adopt at our 2021 DSA Convention.
The political platform shall include analysis, strategy, and a set of concrete demands
that can guide the work of DSA chapters and DSA elected officials, cohere DSA’s
practical activity and political identity, and serve as a basis for internal political
education and external propaganda.
The two-year platform drafting process shall involve wide participation from chapters
and individual members in written debates, discussions on national zoom calls, and inperson meetings.

Background
Information

Whereas
In 2017, the NPC organized a process to draft the Priorities Resolution that involved
some feedback from members — a straw poll and a zoom call were the main features
— before submitting a document to the 2017 Convention. This took place over a few
months leading up to the convention. However, different conditions in 2019 make this
approach insufficient. The organization is much larger and more politically diverse than
in 2017. Now a similarly short process would be more difficult and less effective in
getting input and support from members. DSA should spend a longer time developing a
programmatic document for the coming years. For reference DSA’s Resistance Rising
strategy document, published in 2016, took years to develop collectively.
Whereas
Priorities resolutions served the organization well in the past by identifying three
priority work areas. But now that DSA has entered political prominence with nearly
60,000 members and dozens of elected officials in office, we need a document that is
broader and more substantive than the priorities resolution.
Whereas
It is essential that DSA continues to develop programmatic documents. A political
platform containing analysis, strategy, and a set of concrete demands can serve several
functions that are important for DSA going forward. First, it helps to cohere DSA’s many

chapters on the basis of a common political identity without mandating them all to
carry out the same activities. Second, by clarifying our political identity publicly, we can
attract new members, supporters, and allies who support some or all of our demands
and are won over to a democratic socialist vision and strategy. Third, a platform would
allow DSA to comprehensively shape the agendas of DSA candidates and elected
officials, rather than inspiring just one or two of their demands. This would broaden the
scope of socialist candidates’ political agenda while enhancing the level of
accountability between DSA-endorsed candidates and DSA.

