ganda. Imagineif we had al been forced to attend atown hall meeting hosted
by John McCain? Doesn’ t sound too democratic, doesit?

B |t'squitehardforunionorganizerstoget cardssigned. Unionorga-
nizerscan only speak to workersoutside of theworkplace and eventhenthe
employee hasto bewilling. On the other hand, employerscanforceworkers
to speak with them any time, make empty threatsto fireeveryoneor to close
the shop, and canillegally punish pro-union workerswhile promoting anti-
union ones.

B Unionorganizershavenomorepowertomakeyoutal ktothemthan
astreet canvasser trying to get you to sign up for amonthly donation for an
environmental group. The bosses, however, hold your jobintheir hands.

How can we help win passage of
The Employee Free Choice Act?

GetinvolvedwithDSA, Y DSor oneof themany community groupswork-
ing to passthebill. Make sureyour representative, and especially your sena
torsknow that you support passage of thebill.

Changethe USA. Join the DSA!
www.dsausa.org

UYes, | want tojoin DSA; enclosed are my dues of:
USupporting $65  WiIntroductory $35
ULow Income $20 Sudent $20
(Duesinclude subscription to Democratic Left)
U Send me moreinformation about DSA!
Name
Address
City State Zip
Email
Send to DSA: 75 Maiden Lane, #505, NY, NY 10038
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Questionsand Answers:

The Employee Free Choice Act

prepared by
Democratic Socialists of America

What is the Employee Free Choice Act?

TheEmployee Free ChoiceAct (EFCA) isabill before Congressthat
would:

1) requireemployersto recognize aunionwhenamgjority of
employeeshave signed cardsrequesting recognition,

2) imposedtiffer penatiesfor employerswho violatethelaw
during organizing drives, and

3) providefor binding arbitrationif first contract talksdrag on
for too long.

In 2007 the House passed thelegidation. A mgjority of senatorsbackediit,
but the 51-48 votewas ot enough to gain clotureand avote onthebill itself.

Today, organized |abor and dliessuch asDemocratic Socidistsof America
(DSA) and the Young Democratic Socialists (Y DS) consider passage of
EFCA ahigh priority. New political conditionsmakethe passage of EFCA a
possihility, butitisfar from guaranteed.


http://www.dsausa.org

How Do Workers Organize a Union Now?

Under current U.S. labor law, workerssign authorization forms(or “ cards’)
inthehope of getting to the point of an e ection to authorizeaunion. Thelaw
requiresthat 30% of workerssign the cardsbeforeagovernment-supervised
election beheld. Employersmay recognizethe unionwhen at least “50% plus
1" of employeeshave signed, but usualy they don't.

Private employerstypically insist on an election. Therearelong delays
whiletheNational Labor RelationsBoard arrangesthe el ection. Meanwhile
theempl oyer goestowork identifying union supportersand firing them; hol d-
ing captive-audience meetingsof theworkforceinwhichthey often threaten
that theworkplace, if unionized, will close; meeting one-on-onewith em-
ployeesto dissuadethem fromvoting union. Violating thelabor rel ationslaw
poseslittlerisk for employers.

If the union does succeed in winning recognition by el ection, then employ-
ersdrag their feet negotiating thefirst contract, in effect depriving workersof
therightsthey havelegaly won.

If the Employee Free Choice Act Passes,
What Would Be Different?

A union could still request an election onceit hasauthorization signatures
of 30% of theworkforce, but once the union gainsamajority inthe card
check, the union would be automatically recognized. Thustherewould be
lessopportunity for union busting. Moreover, union busterswould risk redl
penalties— up to $20,000. And employers could no longer delay thefirst
contract until the union and workerswere emotionally and financially ex-
hausted. Instead, after afew monthstherewould bebinding arbitration by an

impartia third party.

Why Do We Need Unions?

B Withoutaunionthereisnoemploymentsecurity. Youcanbedoinga
great job, but your boss can dismissyou, just because someone better-look-
ing showed upintown.

B Withoutaunion,whistleblowersgetfired—ithappensall thetime.

B Whenyou rent an apartment, you sign aleasewith thelandlord so
that the expectations of both partiesare clearly laid out and cannot beig-
nored. A contract between employers and employees should likewise be
seen asthe normal way to do seriousbusiness.

B Substandardworkingconditionsleaveworkersdependent onpub-
licly-subsidized housing, food pantries, emergency-room medicd care. Ev-
eryone ends up paying — except the CEOs and shareholders.

B Thestrengthof unionsdirectly correl atestotheequal ity of asoci ety.
A stronger labor movement would trandateto greater social justicefor al.

Why Do We Need the Employee Free Choice Act?

B Whenworkershaveto both sign cardsand go through an election,
they arein effect being forced to votetwice. Onceamgjority hasbeen achieved
by card check, let the majority rule. It'sabigger maority thanwe usein
electionsfor government, wherewedon’t ask for amajority of the voting-
agecitizenry, only for amgority of thosewho actualy vote.

B Thecurrentsystemdoesn'twork. The problem isthat it makesthe
voteneither secret nor fair. Employershire anti-union consulting firmstofind
out how peopleare going to vote ahead of timethrough mandatory one-on-
one meetings. While union organizershaveno legal right to speak to work-
ers, employerscan forceworkersagainst their will to hear anti-union propa:



